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[P1] @DBeing a good parent is, of course, what every parent
R WFRY RB — g1 X8
would like to be. @)But defining what it means to be a good parent is

HE BE TEX 24 TkE R RB8
undoubtedly very 1 , particularly since children respond differently

FCHE 1ES H A #=%F R AR

to the same style of parenting. 3)A calm, rule-following child might
HER Mg (REB) FEZF ZEHAY THIZERY Iz BRI

respond better to a different sort of parenting than, 2 , a younger

RE A AER #R (RB) HEERTF FEZRY
sibling.
SeaBIb Yk /NP @) _EPEFHEH E

2E[|F: OUAR, BTN TRGAMZBEBERK. QHERME X
“GRE" TERIEEHEDN, TERERAEZEFNINMHERKSFEE MR MBS
FK. G, —NMEE FHREMNETFNTFEMARKE L XN THH
BBk, /NP @I _EPEEH

[P2] @ 3 .there’s another sort of parent that’s a bit easier to

EBPE X—H R X LE BZEN
4 :apatient parent. 2Children of every age benefit from patient
Bin X8 %+ g1 SR Ed.3RkEm BO
parenting. Still, 5 every parent would like to be patient, this is no
(XB) FE&TF g9 X8 B BCaY X4
easy 6 . @)Sometimes parents get exhausted and frustrated and
aziy B X ENDER M HIERY
are unable to maintaina 7 and composed style with their kids. (5)I
ABETS 4357 oA 1 I T ffilaY e+

understand this.

2% XA

S2EPFE: OFBHE, B —RXPMLERIERFZ L ARHLHR
. QEBAFERBMETH T UNZMHTERR LOBEF T NPZE. OFd, B
BEENXGHEBAEH MR, HXHFAR—FEZHESF. OFNXEL
R EAEYE, WA EFRGREAMEEH. OREMX—N.
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[P3] @You’re only human, and sometimes your kidscan 8 you

{5 2 A #HB BH {RRY FF BES {5
just a little too far. @And thenthe 9 happens: You lose your
AR —= gk s 3 - R KE (RRY
patience and either scream at your kids or say something that was a bit
il EBL..EL. SAERE R BF R Lo S B—R
too 10 and does nobody any good. 3)You wish that you could 11
Ml BE *RBA (T 7Y R L R =LA

the clock and start over. @)We’ve all been there.
iRE CoEoipag'e 3] i {£3REE

S2EWF: ORURAR—MEEAN, FEANRHETFSERER/RART
ke @QRE, ABEMPFEREET: KELEWL, BANKEHZETRELK
n, B —8dTmEE AN ABERFLHE. OFRAHERE
B, —UIEXR. @QBAIBELXMET. MLFH@ N L E

[P4] @® 12 ., even though it’s common, it’s important to keep in

RE AL HERY Fic
mind that 1n a single moment of fatigue, you can say something to your
BEMRY BE -2 1 10 L {RAY
child that you may 13 for a long time. (2)This may not only
F R TIEE S X TJEE AMX...MH...
do damage to vour relationship with your child but also 14 your
.. 8E  (FRY xR (R =T {RRY
child’s self-esteem.
T BEi0 /N @) _EPEEH i

S2ERE: ORM, REXMER, HIdEXRRER, RHREERRBIH
BHR—R, FUTRESNETR—LiLE CREBRAKE. QXM HREN
ST ZHBXRR, BSEWET R EHEL.
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[P5] @DIf you consistently lose your 15 with your kids, then you

MR 8 —Rih  XE FRY {FRY BF BBA R
are mnadvertently modeling a lack of emotional control for your kids.

AEEt 35 .REABE B BEiEHID {RRY BF
@We are all becoming increasingly aware of the 16 of modeling

FAi) HinEE - EREZit FRIY RISz
tolerance and patience for the younger generation. (3)This is a skill that

=a M me FZRY A" X 5151
will help them all throughout life. (@In fact, the ability to emotionally

15 #HED fthii) 18 A% —4 E kol BE/D RIS it
regulate or maintain emotional control when 17 by stress 1s one of

B = FS BRESD 1. RIRIR ED
the most important of all life’s skills.

B BTN FMBRIERE R6Ee

S2ERFE: OMRMEERNEFAELRH, WARBELEPRETRNILT
—AMRZ AR IR MR . @QBRATFHRREIRBAN FRE RN L EANE
OB ERME. OXE—HBLERMNZRAENTR. @FLE, FENE
NI BN E A AR SRR R EEN A EER B2 —. @5 _EreEE E

[P6] (DCertainly, it’s incredibly 18 to maintain patience

=P 1ERE (RIF i e
at all times with your children. 2)A more practical goal is to try, to the
B (PR BT H AR B Eixl
best of your ability, to be as tolerant and composed as you can when
RIFRY  {RRY  BED R M KER (R BEDS
faced with 19 situations involving your children. (3)I can promise
... Bt 57 %4 {FRY  BF e (R

you this: As a result of working toward this goal, you and your

R X Fh.BHER  BEB m X4 BiFE R M R
children will benefit and 20 from stressful moments feeling better

mF B GamTF M.k EDOXRS  BZ E  EIF
physically and emotionally.
St it s it /NELA5 @A) LM EH

S2ERFE: OIR, —ENREEF R ORI EMER . @—AE ]
TR HARREZR, SR IEIRED k& HBRFIROE, SIRPrae Ry A
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RE. QRAIVARRLIE: BIEXNBERES, HRAREET AR RET K
I iR s ISR, TR 3B 47 B B O RZS . /N @ ) _E NS EH

1. [A] tedious |B] pleasant [C] instructive  |D] tricky

TUIRY, TUIHY S AREREY Bl FRFRY, BERY
2. [A] inaddition [B] for example [C] atonce |D] by accident
S Glan, ZEANEIF V£ SIMit
3. |A] Fortunately [B] Occasionally [C] Accordingly [D] Eventually
FEisit {B/R 1 Elit %
4. [A] amuse [B] assist |C] describe D] train
IRE #5ED faid ][
5. |[A] while |B] because [C] unless |D] once
&R E7 BRAE g
6. [A] answer |B] task [C] choice |D] access
B (153 1EHE AO; he; ERI
7. |A] tolerant [B] formal [C] ngid |D] critical
B IEZURY (EERY HEVERS, HEFIAS
8. [A] move [B] drag |C] push D] send
4 He, i =8 1%
9. [A] mysterious [B] 1llogical [C] suspicious  [D] inevitable
#RRBAY AEIZEERY o] 5EAY AnTEEGERg, WIRAY
10. [A] boring [B] naive [C] harsh |ID] vague
TRy, = BRZL21EH SR EEAY iSRERY, FHESAY
11. [A] turn back [B] take apart [C]_set aside |D] cover up
FoE, SoE IRFF, Bt B, XE =
12. [A] Overall [B] Instead |C] However D] Otherwise
SF Lt R0 PRM, A =yl
13. [A] like [B] miss [C] believe ID] regret
=R faid tBIS =iE]
14. [A] raise |B] affect [C] justify D] reflect
Ige, BE =410 iiFBp...IEfR R
15. [A] time [B] bond [C] race D] cool
A& AR (=5 L3 e
16. [A] nature |B| secret [|C] importance [D] context
AFE, BA R ER FEN 55 ETFX
17.|A] cheated [B] defeated [C] confused [Q]_c_olfm
B, MR I (HiREL, (kK ExXy, EE, LR
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18. [A] terrible  [B] hard |C] strange
IEFEMER FERERY T IERY
19. [A] trying [B] changing [C] exciting
MEXI{THY ZER, TR SAKER
20. [A] hide [B] emerge [C] withdraw
BSiEE, B 710, FEBR R, Yol
/N @) _E B

|D] wrong
aixHY

|D] surprising

SARER

|D] escape
L
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[P1] (DRats and other animals need to be highly attuned to

R 1 Hftpd o FE mE A
social signals from others so they can identify friends to cooperate with
#3ZES  kE EHit fhfi) gE8% RBILE  RAR afE
and enemies to avoid. @) To find out if this extends to non-living
Ml EA B FoE Ba EHE  JEED
beings, Laleh Quinn at the University of California, San Diego, and her
Ee) DA fl ihad

colleagues tested whether rats can detect social signals from robotic

FEZ 3 K = S e AW H3ZES ¥B8 == A/
rats.

e /J\éIq%@Fﬁ]J:UE{ﬁh‘ﬁH%

SERE: OZRMEASMBENFRRR HEHRE SRR ERE, X
REAA BB A R R T AR AL, MR R IR . QK T FiH
X — KRB WERTIEMRE, MM ARFEMAFBAHIE - 22 R E R %
1% 38 B2 A BB R A 2IAL4% 28 B H A 225 S 31T T i

[P2] @DThey housed eight adult rats with two types of robotic rat —

fil =& )\ BEFRY BR mfth XB  HBAR EE
one social and one asocial — for four days. 2)The robot rats were quite

—8 #H3RR M —R FSER S A B 1EE
minimalist, resembling a chunkier version of a computer mouse with
E£Y 20 EBFAY hRZ ==L Sshon
wheels to move around and colourful markings.
eF 40 BREHERY fRic

SERE: OMITR\RBERS HM BB RIS R —— MR 2R,
HMUAEH —ET =, AHEX. QVSREINEIER L, REEN
R I AR, SRR T IUARBE), BWHEHEIARIC. AL @m _EREEHEH E
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[P3] @During the experiment, the social robot rat followed the

. {£... 208 Sl #132RY NEEA BR IRBE
living rats around, played with the same toys, and opened cage doors to

iy BR EL =5 HHERY TR IR BF 1]
let trapped rats escape. @)Meanwhile, the asocial robot simply moved
ik BERY BE AW =11AG ] AEE Nz8A RE B
forwards and backwards and side to side.
GO s #l kR /N @) _E B R

2E5WF: OLRIRP, HZRBEEZRMN24E, RAENE, &
SFITHEFRHITESENEREME. @5FE, JEERR R R EEA#KE
Bal. /MLFH@In) _ENEEHE E

[P4] (@DNext, the researchers trapped the robots in cages and gave the

=T K AR =R E3IE: =g A 2 HEB 5
rats the opportunity to release them by pressing a lever. 2 Across 18

ZH e Bl el ¥ F= T =20

trials each, the living rats were 52 percent more likely on average to
i S maly R B73Z... B uEER F13

set the social robot free than the asocial one. (3)This suggests that the

BREY  #32RY HEBA W/ AEERY X AP
rats perceived the social robot as a genuine social being, says Quinn.

SE WA t132hY HERA HIFRY =Y )

e 7JaEe BUXR Hig 13289 th=sA BB
displayed behaviors like communal exploring and playing. (5)This

2= 135 &  BirhY BE M @ nE X
could lead to the rats better remembering having freed it earlier, and
g S R B iofE B SR
wanting the robot to return the favour when they get trapped, she says.
L= =g A [al5& E..HEE B #SEE B i

S2EME: OFETR, MAEAREISRRERT, HEEZR—MHISETE
AR AT QFEXNERTEE RETHA 18 KiART, 1HE R
#ir B FRIBE R LU AR AR AL 22 R AL A% L I BER IR 5200 QZEH ML, XFRHHE WA
HRZEANEIENHESEY . @ZBTREEMEZRPLSGRELREHRER, H
NERAN T RBRRNEF TN . O, XBaiEREFmicHEE R
B RRaE L B, FA DL BAE H T B IR AE 1S 2R LAY 831 .
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[P5] “Rats have been shown to engage in multiple forms of

ZH 0P S SWSER Bl
reciprocal help and cooperation, including what 1s referred to as direct
fHERY  #EED afE g 4 fERYE BiERY
reciprocity where a rat will help another rat that has previously helped
BEE #.0n BE B 8B S EE LABY )
them,” says Quinn.
Belil] &

SERF: “CHAWMRERY, BRS252MEXNEBME/E, BFHEN

[P6] (DThe readiness of the rats to befriend the social robot was

BE & (AR #1328 NM|’A
surprising given its minimal design. 2)The robot was the same size as
SAIZIFH £F thisERY it NBA 5..FHEH Xh
a regular rat but resembled a simple plastic box on wheels. 3)*“We’d
SiBRY R =S| WEER BHE 2F BF FAi)
assumed we’d have to give 1t a moving head and tail, facial features
Nl Bl wm 8 Bk %k M EE  EEMSIE
and put a scent on 1t to make 1t smell like a real rat, but that wasn’t
B Sk fsk B & EHExEmER (8 A2
necessary,” says Janet Wiles at the University of Queensland 1n
WERY ik BL=XF
Australia, who helped with the research.
EAH I #EHD 5

5% OHABBRHR, ZRAEHLES BT MR ®E, ZRAIZRE
BAERAK. OPlas A EE B —RRAN, HIMNER—AWRT 0 R 228
2o QBANEREZRFNBYRRE - W/REribBIET TXIMFE, Mi: "l
AP emge® EEHHSLMRE, iERAHEIGE, FEEERR—RKEIE
HKZ B, EEFEHHFEAIFENLR. © NIH@m _EIEEHHE

/NI @Jn) _EPEEH EH E
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[P7] @The finding shows how sensitive rats are to social cues, even

7,2/ {11 {7 s I~ t132(ES  BPfE
when they come from basic robots, says Wiles. @)Similarly, children

Blil] kB Bithy NB|/A 2 (it %F
tend to treat robots as if they are fellow beings, even when they display

¥ 1B.. EENBA FER (i) AR &% BPfE fitfil R
only simple social signals. 3)“We humans seem to be fascinated by
0 BEK HRES Bl AE HFE BiETF...
robots, and it turns out other animals are t00,” says Wiles.
A iER  Httgy zhi N

SERE: ORI, X—AARAZRNHRESHS 28, FEE
1k H BB @R, SFiubm TS ABIERK, BELSA

REZHTHBRHHZES . @ “BAIARPFEAIDSARER, WFHIIAEHH
fezhP Rk, ~ PRH. NAF @R _ENEEHEH

[4035/48 ] 21. Quinn and her colleagues conducted a test to see if rats
fl ¥y [FE H1T iieE W=} ER

Cdll

DS
|A] pick up social signals from non-living rats.
JEUS #HRZES KB 2 KTEGR BRE
[B] distinguish a friendly rat from a hostile one.
i3] RiF ER BdRY —H
[C] attain sociable traits through special training.
RIS 32K IS @ 1I5TARY gk
[D] send out warning messages to their fellows.

e =5 S el FF

21. ZEFMMEFRSFHT T AR, WEZEREETU____ .
A BWEE ey B H B R {5 5

B. 3 — RE MABRK -

C. il F PRI SR B AL R B -

D. [ RN EZ & SE B -

/NLA5 @ ) _EESH i P

MIHEM LIERHEHE



IMIH5 @ LIBHHEHE
[40% 8] 22. What did the asocial robot do during the experiment?

t4 AEERY NB\BA E...HE SU
[A] It followed the social robot.

PR i #1132 E|A
[B] It played with some toys.

I —it HE
[C] It set the trapped rats free.
E D Ef{ERY ER
[D] It moved around alone.

izl I H=B /NP @) _ENEEHEH

22. LREET, PSR M T H A7
A EBUEHE A LA B

B.EH T —&HH

C.ERRBL T B BE B

D. g H AL

[ 403588 ] 23. According to Quinn, the rats released the social robot
tRE B t13ZHY tEsA
because they

EA el .
[A] tried to practice a means of escape.

izl E] Lk Ri& HEid

HREE FEHER  (ERIRE

[C] wanted to display their intelligence.
B Bx Bl 8P

[D] considered that an interesting game.

A7 - B8 Rk

23. EZHI\A, BRATAERALZ KIS RERABM o
AR B SL R — bk

B.#E'ERBH L FERITAH o

C.HEERRNENNET .

D. AR X R—NE B o
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[ 4035881 ] 24. Janet Wiles notes that rats
= 3= ZH
[A] can remember other rats’ facial features.

BelE  iofE HtRY R 2 @EEMISIE
[B] differentiate smells better than sizes.

X5 S SEIFE b K

X3.. fEH R Ty I / E2V
[D] can be scared by a plastic box on wheels.

gels  (ESZIHOF B &F T

24. BYS - WRIIEBBIZBR____ -
A. BB TEAE A E BB T AL o

B. 5 35T X 7 SUBR T JEAR BR /D

C. X547 A O A 35E BY JB B8 Ko

D.& 8T R ERENR 2]

[#HEBESI ] 25. It can be learned from the text that rats
Rl = M IEX EEB
[A] appear to be adaptable to new surroundings.
{1 B 2B FRY s
[B] are more socially active than other animals.

B it EEKRY Kb Htted 204
[C] behave differently from children in socializing.

=N ZNEi ILE #1132

] BREAY 1R E5 b FaHEd

25. MIENXFEAZ, WATTAMEZ R, ¢

A VPR 538 N AT Y BRI5R o

B. b A S R E AL - /NELA5 @) _EPEEH i
C. AR T 5 ILERIAARF -

D. X 412215 5 By B0URR BE R T Y
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[P1] @Itis true that CEO pay has gone up — top ones may make
fifaSE T& ]S Bifd —4 TEE fERkJD
300 times the pay of typical workers on average. and since the
= T& FEN IS 13 BM
m1d-1970s, CEO pay for large publicly traded American corporations

1970 SF{URES T KRR  EHas ESES[i
has, by varying estimates, gone up by about 500%. @ The typical CEO

AERY (&t H ALY BRI
of a top American corporation now makes about $18.9 million a year.

=AY SEERY e E s KLY =)5] &

SEWE: OWY%, HRIITE (CEO) WI¥ BT —FHXE, WK
CEO WIWEZaER Y E R TH 300 £, WARMT, B 20 4 70 £+
AR, REXH EHAF CEO WIHCL LT RYDM. @QRBKEETRK
AT CEO SFRAZIN 1890 HRI0. MA@ _LIEHHEH E

[P2] @ The best model for understanding the growth of CEO pay is
RIFRY 1REY L2l S T
that of limited CEO talent in a world where business opportunities for

BIRAY AF 5% gl e
the top firms are growing rapidly. @ The efforts of America’s

JRERRY 22E) Bk i B EE/Y
highest- earning 1% have been one of the more dynamic elements of
A E=SRY WZ— BB BiEh TE
the global economy. (3)It’s not popular to say but one reason their pay
2By & A SRR R EE -1 FE MIBIE
has gone up so much 1s that CEOs really have upped their game

Bk X443 fifasE (i EhF RN
relative to many other workers in the U.S. economy.

5. w2 Bittey IEE XE K% /AAP@p) e E

2EWE: OBMFE CEO FHE K sERRRE, HATHEA MRS IE
FEREMEK, W CEO AAHBARGMRE . @QFEBRABRF 1% AHHE T,
REREFHREARBENHHERZ—. @BRXMHRELHRFR)ZIAWT, {H
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CEO IRk —ANRERE, FEREZLTH, ML LM 2 AR/ E N
. /NLF@In _ENEETEHE

[P3] @DToday’s CEO., at least for major American firms, must have
ITE E AR EXERY K27 wE B
many more skills than simply being able to “run the company.”
TSR EBR KEE Bid HE BEDS = AT
@CEOs must have a good sense of financial markets and maybe even
WS BRIFAHIERD ERLAY hi% agE EBE
how the company should trade in them. 3)They also need better public

1) N Bz X5 ftifi] ftidi] =2 BEIFe 2HaY
relations skills than their predecessors, as the costs of even a minor

xR EE &g fBiad BUZE s =2E BIW
slipup can be significant. 4)Then there’s the fact that large American

Kix HeUS TER = = ARY  EERY
companies are much more globalized than gver before, with supply
KF) R EBa 2DBkERY L LABY (R
chains spread across a larger number of countries. (5)To lead in that

it (&R i ExR NS
system requires knowledge that is fairly mind-boggling. (6)Plus,

2 FE FIiR s SARER 147/
virtually all major American companies are becoming tech companies,
NVFE B KiY  EERY NG TR HEARX AF
one way or another. (7)Beyond this, major CEOs still have to do all

LA HpAZEE fR...29% KB PR Wil
the day-to-day work they have always done.

HER T 4] SR @ AAaB@p _LIEEHEHE

25HF: OIS TREARARNS, S5H CEO LAl RS HHI6E,
AR “BEAR" . QCEO MIBEXNeRMTHA RIFHAE N, £E
REAEET P IMTHITRZS . OMINETER LR EMN BB ARETS, B
A B R — AN/ NRR BT AR A R R B AR . @ H., RER/AF A
AR 2BRAE, MATRAN AR 2RELHER. OBEXM AP RIENR
e, TEEFHIAKARKAR. ©3FH, JLFIAREERARREATMN G
AR AFARE. ORILZ5E, K CEO TMBRLABABAIEERE H % TIE.
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[P4] @DThe common idea that high CEO pay is mainly about ripping
el  ABiE =hY T& &2 XF  FE
people off doesn’t explain history very well. 2)By most measures,

AMfi) Z3 2 1 S | O ASH IR
corporate governance has become a lot tighter and more rigorous since

2FIRY = TRE FE FERY 1 ESRY ER BM
the 1970s. 3 Yet it is principally during this period of stronger
20 tH42 70 SEX  #ATD = 7E. 206 X4 AH SHIEAY
governance that CEO pay has been high and rising. (4)That suggests it

IT& = 1 EHA Z<0H
1S 1In the broader corporate interest to recruit top candidates for

= a2 A | S 3% TRERRY  (REA
increasingly tough jobs.
BRESit  RMRY TF

S2ERFE: OMIEENN, CEO WRFHEEREL R & TRE, {HiX
PRI BRI HARRED 2. QMRS BIRHERE, B 20 4 70 S£RDOK,
ARRAEBREMRENAE. ORT, BHREEREXBIGEERKN,
CEO W#HM—EERA T HNE L. @XM, 4 HRWRAERN TARENEE
EA, RFGE) ZHELME. @R _EesE

[P5] @Furthermore, the highest CEO salaries are paid to outside

1147/} BRI Ay FK 2T  MEBRY
candidates, not to the cozy insider picks, another sign that high CEO

(RiEA AR ZiRRY WAAL Bl RX—RY #5E =
pay 1s not some kind of depredation at the expense of the rest of the

THE A2 —L RE LA... kiR Hx
company. (QAnd the stock market reacts positively when companies
KF il = | = hin ERN R E.HEE 2F

tie CEQO pay to, say, stock prices, a sign that those practices build up
ITE i BRE M8 FE BRLE ki IBAH
corporate value not just for the CEO.

xEly fME A (UX /N5 @ ) _EPE i SH

S2EPE: O, BRE CEO FKESZAEIMERBIENE, TARMNSIR
BZARNIALE, ZRX—TBR, T CEO HRFiHA =M 7 A &
TR —FEHFTH . QAR CEO HM 5RMERREAR, BETH

NI @R LNEFHEH
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S BBE RN, XRHXEEFEZRA T LHHME, TIAUERHR CEO,
/NS @) b M EH EH R

[ 4% /8] 26. Which of the following has contributed to CEO pay

ERA T5lIRY S T

rise?
L3k

[A] The growth 1n the number of corporations.

23S .S YN
[B] The general pay rise with a better economy.
BiER IE 8K BiFRY &%
|C] Increased business opportunities for top firms.
1B INAY =) 14 & JRERRY AE]

[D] Close cooperation among leading economies.
=AY aff #T.HP EER - EFB
26. FAH—Bi%3 T CEO T¥ L¥#kK?
A AFIHERHEK.
B.&5FiF%:, LT Bk,
C.IH%/A R RIS IEE - /N @n)_EPEEHEH B
D.EZBEF R Z HHIETE1E

[4035/81] 27. Compared with their predecessors, today’ s CEOs
5... {8tk fth{ilaY BUZE INTE

are required to

R ..
[A] foster a stronger sense of teamwork.
53T g iR ZIPA

[B] finance more research and development.

=E) BB AR 0 2R
[C] establish closer ties with tech companies.
BY 2 EABREXR e Q4
|D] operate more globalized companies.
22 B2 IR YACI
27. SR EENIME, W4 CEO BEXK 0
AR R HI BA R -
B. %% B 38 2 BB R TAE
C.5RAREVERERIR
D.j2 B m2FRAH2AH] .
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[ 4%/ ] 28. CEO pay has been rising since the 1970s despite
T& EH BM 20iHE 70 £ BE
[A] continual internal opposition.
EARRRRY MERRY 00 RX
|B] strict corporate governance.
FEfERY AT =i
[C] conservative business strategies.

R =N ol
[D] repeated government warnings.

3= B ==

28. HM 20 it 70 ALK, CEO MiFHM—EE LT, B
=1 o

A TN ER B RO P B RS o

B. /A A B H % o

C. (Ad]) mMLRERT

D. (A7) BRIBHH—BES.

[4035 81 ] 29. High CEO pay can be justified by the fact that it helps

=i T3 gef8  EPR.. BIE L #EHD
[A] confirm the status of CEOs.
IRE] bt {3z

[B] motive imnside candidates.
ah) PERRY  (RiEA
[C] boost the efficiency of CEOs.
e W
[D] Increase corporate value.
)1 ~2E  HE

29. CEO R#FHASHY, FACHET :

AJUE CEO HyHiAL.

B. 50 N iR BRE A o

C.#2 /R CEO W TIERE /NLA5 @ In] _EPEEH EH
D. 3492 =] B HHE. -
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[ 58i] 30. The most suitable title for this text would be

B @) R X1 RX
|A] CEOs Are Not Overpaid.

2B SRR
[B] CEQO Pay: Past and Present.

ITE 3% 1 ME
[C] CEOs’ Challenges of Today.
Hkik NS
[D] CEQO Traits: Not Easy to Define.
BIE A BB EX

30. BAEA T HkREE : /NS @ Je) b MEEH EH
A.CEO MFHMIHFBEALTH -

B.CEO W% M : & XRBLE

C.CEO 4 H P Il B Pk 5 -

D.CEO BI%¥ME: MLE X -
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EHFE (=) 2020 £f£ Rk Text 3

[P1] ®Madrid was hailed as a public health guiding light last
=5 ~HPE JSERERXT E—4M
November when it rolled out ambitious restrictions on the most
+—B H4..0EHR L =R PRl B
polluting cars. 2)Seven months and one election day later, a new
SR SE 1 H wEE K R

R<FHY hEE B k) mal B8 K
a first step toward its possible termination. 3)Mayor José Luis
EM.. .85 Gl |- 21k hi<
Martinez Almeida made opposition to the zone a centrepiece of his

R X SIRH "BbEK" Y
election campaign, despite 1ts success 1n improving air quality.
14 i n)) BRE 5AN WE T8 RE
@A judge has now overruled the city’s decision to stop levying fines,
—& EB IRTE 0% [a] ks RE F1IE  fEM FORX
ordering them reinstated. (5)But with legal battles ahead, the zone’s
we Blil HESE (B2 AfERIEEE  BUE X

future looks uncertain at best.

K EXRIFE AHEN FTHE /NLF @A) _E MR

S2ERE: OFF+—A, DEEHNTREEMIKEHRL TR KR
i, HISENAFXTENREHET . QL MARHWRKIEHERHBE K, #
FREFHF BT USEET RWHEEZRIX” @47, ZRECEKEEMHTHS
—#. QRBEHHZRARERNFZRET PR TR, HEKMAZE - &5
Wi - DT NPT /RIE AR RO 2 AR g s oK. @BEE, —%5
RERE T B A LB RSB R, FFRE W TK. OER, A
AADLERARIT, HHEZREARKIEEBABRRZIER . @R _LIEEHEHE
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[P2] Madrid’s back and forth on clean air is a pointed reminder of
RE iRia B RERRY  IREE
the limits to the patchwork, city-by-city approach that characterizes

PR HEZY S MEHR hi& LA... J9451E
efforts on air pollution across Europe, Britain very much included.

57 =] B FE  ERM 2 EE R &iE
25WFE: SREEEFRZEKPE LR REASEHHRERN, RKMEHE

(HRWEFHREEN) , IMHRERE BB BEN T N IER 2
RIGRRBITHR—RA RRER .. NB@m _EREEHEHE

[P3] DAmong other weaknesses, the measures cities must employ
£..F Hftpy &= =i 173 R 2 3: '
when left to tackle dirty air on their own are politically contentious, and
it F B FHiEH 373t at BRIV
therefore vulnerable. 2)That’s because they inevitably put the costs of
Eit SZINERY B ] Aot 5%
cleaning the air on to individual drivers — who must pay fees or buy
imia =S M i) Wi T A 5% WS
better vehicles — rather than on to the car manufacturers whose
EIFRY L EN= iV HliS
cheating is the real cause of our toxic pollution. (3)It’s not hard to
BT HIFRY FEE FEie S 5 A EHERY
imagine a similar reversal happening in London. (4)The new
GE Ky e .3 5 (X #AY
ultra-low emission zone (Ulez) 1s likely to be a big 1ssue 1n next year's
TS {RHERRX {RalgE... KB @B T £
mayoral election. (6)And if Sadig khan wins and extends it to
hi<hY 175 4E mEB xR (3X) B% R (e
the North and South Circular roads 1n 2021 as he intends, it 1s sure to
3P |87 ¥ F/NE ft itk B ERY
spark 1ntense opposition from the far larger number of motorists who
5|& EZUAY =38 M iz KB HE BEH
will then be affected.

12 A0 /N @n) _LNEFHEH

Z5HF: OEMFRZSIGRAER, 238 B0E R EA RS H 5
R, HpZz—ETBIa BN, HHkAEGE . QX H X A A

NI @R LNEFHEH
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BE SRR 5 2 S A N 4 R AL ME——ZE R TN 5 AT 5 Bl S B 4 Y 5
— M ARMEIRERER, HEINFERERNIERIT I T —E A TR E
IEFRH. OQAHER, RUKFZRBLSERE EH. @ “BEABHFTX (Ulez) ”
AR RKIEE PR RA —ANERYE. @EMRFEEE - TFRE, H—
gl Tt R B AR T 2021 484 “BARHFBGITX” MBI AR, XHEEST
BE L BEFNBIN, BENENATIRSZ2Im .

[P4] (DIt's not that measures such as London’s Ulez are useless.

2 Bt g (S5 FoFY
(DFar from it. (3)Local officials are using the levers that are available
latetER LRy EBER FlF FER A FIFRY

to them to safeguard residents’ health 1n the face of a serious threat.

fthfi3 (RIR B (ERR {£... 8 FEER BB
(@)The zones do deliver some improvements to air quality, and the

X1k SCIg  —Uk = =8 K2
science tells us that means real health benefits.
BE &RF i) SFE HIERS E#F 2 =4

ZE5RF: OXFHFARRGRB BIEHBH X" XFENHERZTHL. O
WM. OQEXNERBE, S#E R IEEMNHXEFERREFERER. @
BXELUE T Z2URE, MAHERY, Z2RENEGEEWRERIERN@ERR
Abo /NIFI @I _LPEEHEH B

[P5] @DBut mayors and councilors can only do so much about a
B mHi # hiXR ez H M X4 2 XF
problem that is far bigger than any one city or town. 2)They are acting

[ ik AR b EF—R W s IR fthfi3 1750
because national governments — Britain’s and others across Europe
EA ERD B RE M Hfthed #ig XM

— have failed to do so.
*Kege  XH /NELFS @ ) _EPESH EH B

Z5HE: OHER, TR EZEE =8, TR
RN RFZX 2% O ZAETSl, £EAAEBN—— B
X W B 2K B B —— AR R B 4T3
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[P6] (DRestrictions that keep highly polluting cars out of certain
BRI EEENE SE SR SFE LAY
areas — city centres, “‘school streets”, even individual roads — are a
X1k 7 T T FBR #E BE 1R B8
response to the absence of a larger effort to properly enforce existing

Rzxd TRZ B 5D aF iz  MBER
regulations and require auto companies to bring their vehicles

HLTE fl =|X ’E YN {E.. SRy ZE5R
into compliance. @)Wales has introduced special low speed limits to

5IA 5alRY KRS EE  PRE!
minimise pollution. G)We’re doing everything but insist that

BEEAIS A i) i —1]) B 125
manufacturers clean up their cars.
HERS o B 8% /NELH@Jn) L PEEH R

5% OB RIERIEEARLEX E—amd .l FREE, E2
MR —RAN T MATX—IR: A ERZ T B ESEILT, IRFEAH
BHEAHERKILH CHERFSME. OQBURLIATRENMKE RS, D&X
PREEJA TR . QIRMIEER—TWH, BRTERRERRERER Wi w4
PR ANAA@ ) L EEHEH

[4035/81] 31. Which of the following is true about Madrid’s clean air
1B TRy IEfARY XF BalIESR

zone?
X ia
[A] Its effects are questionable.
B (BSHRERY
[B] It has been opposed by a judge.
=33 7=)
[C] It needs tougher enforcement.
e  HTEEA i
|D] Its fate 1s yet to be decided.
mpiz &R RTE
31. RTLEEMN “ZREMLX” , THH—TRZIERR?
A EWIBCRIER R
B./EE3 T RAEER RN .
C.EREE ™7
D."BWmmia iR Al -
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[0 ] 32. What is considered a weakness of the city-level

v 55 ThZRAY
measures to tackle dirty air?
=it M =RIEH

[A] They are biased against car manufacturers.
efil x1... Bl E HIiSRS
[B] They prove impractical for city councils.

Bii] EEE  AEDSERRRY hEINE
[C] They are deemed too mild for politicians.
i) A7 im Y BIaZR
|D] They put too much burden on individual motorists.
i SR A8 A L3
32. TFHIMR—IH AN R A 2S5 H I TH B e i 58 2 Ak ?
A BTN ERE A WA -

BN RME, BNIATLERR.
CXBOIRZEM S, BIREN EL TR,

D.BMGSEEEHR T 2R 1H.
[ 4381 ] 33. The author believes that the extension of London’s
ffE  HBE X {3
Ulez will
B

|A] arouse strong resistance.

Sl AU i
[B] ensure Khan’s electoral success.

fffR RS BELD
[C] improve the city’s traffic.
& s 3B

[D] discourage car manufacturing. /N @5 I ER E B
BHES iS5 HliE

33. fEAMERE BEHBX” By KBS
A.5| 57U B o

B. R EH S - FFEEEI

C. T A -

D. PR E A= i
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[ 435481 ] 34. Who does the author think should have addressed the

i & AP NiZ R
problem?
[
[A] Local residents.

SR EER
|B] Mayors.
i<
[C] Councilors.
=
|D] National governments.
EIZRAY 1245

34. YEFNRNZXA R AZ HiERFG?

A HE R

B.Hik /NI @A) _E e EH
C.iL R

D.H BT

[ #EBERI ] 35. It can be inferred from the last paragraph that auto

- HEES HEERT M m=El BE NE
companies
5]
[A] will raise low-emission car production.
1 18 {HERY SE PR

RIiZ (L 1815 M=
[C] wall upgrade the design of their vehicles.
= H& it RS ZEER
[D] should be put under public supervision.
RIi% ME E.ZTFTaR b5

35. M&ja—BHal AR iR FEAF_____ o
AR BIMEHPBRR R = &

B. 5 56 i) TR 8 7 AL B 1 B
C.RFRIEME R
D.MNBRETARKREZ T
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[P1] @DNow that members of Generation Z are graduating college

ITE kR Z tHHe{ EeNV REF
this spring — the most commonly-accepted definition says this

XA BX = B EX R X
generation was born after 1993, give or take a year — the attention has

< HE £...215 tHEAZL... &F Xt
been rising steadily in recent weeks. @Gen /s are about to hit the

A RE =L 9 I 5 IS 3P
streets looking for work 1n a labor market that’s tighter than it's been
f#ng Sk T1E oI hin =B kb
in decades. 3)And employers are planning on hiring about 17 percent

+4F Ml EE 18 Bl X8 BRZ...
more new graduates for jobs 1n the U.S. this year than last, according to

EHSRY FRY  EeE BR{3L xXE X &£ L LE—X R
a survey conducted by the National Association of Colleges and
=] SkhiE XEXZESEEIE
Employers. (4)Everybody wants to know how the people who will soon

gA ZE $E  anfa A g %
inhabit those empty office cubicles will differ from those who came
i AL =Ry DEEE 1% ARETF BpLL k
before them.
£...LABY ftii] /NI @ n) _E B EHE E

S5 OIE, —& Z #HRRA—Z #HREEEEZNE R T AT
1995 2 aW—RAN, AIA—FZAERHN—2FFRIRFERL, Bkl
F, NFiX#HZHRHRE—ERD EH. OZ tARBRED KR, A HT
HEN RS EILTEEMEENFTHNTE. OFRERFESREDIRITH
—WRERR, SERERREENTRILEFESRBEY 17N EELE. @OfF
PMARBAE, BENKHAZLGHHDAZE/NREBAN, SEEEE=EMNEMTA
Flo /A5 @) _EMEFEHSH R

MIHEM LIERHEHE



I @A
[P2] DIf “entitled” is the most common adjective, fairly or not.
MR BEERY Bx =IBRY fzahd VA - S
applied to millennials (those born between 1981 and 19935), the

EAF £EFFHEFKBPA B HE #..PE #l
catchwords for Generation Z are practical and cautious. 2)According

Xi#ia Z g SCRRRY # EERY iR
to the career counselors and experts who study them, Generation Zs are
;] [P Ml ExX F3]  fibdi) Z e
clear-eyed, economic pragmatists. 3)Despite graduating into the best
LiniEMRY  EFe  ERENE Rg 23] RIFAY
economy 1n the past 50 years, Gen Zs know what an economic
425 T ZRY £F ME 4 2TRY
train wreck looks like. (4)They were impressionable kids during the
NERE - HEFRE ftiAi) w0 E.GHAE
crash of 2008, when many of their parents lost their jobs or their life
et H. MRS iR RB KX MIIAIE kftbiidry —=
savings or both. (6)They aren't interested in taking any chances. (6)The
X = AE ftfil A .. S5E (ETRY
booming economy seems to have done little to assuage this underlying

EFEREN &% 0 FE M NFEgE  wmMiE X4 EES
generational sense of anxious urgency, especially for those who have
—{LRY S B %Kil H BpLL
college debt. (7)College loan balances in the U.S. now stand at a record
XZE (&S XZE HR R xXE ME &3 ioR
$1.5 trillion, according to the Federal Reserve.
Rz iRiE SEHAfE /N @n) _EPEFH G

2EWE: OQUWRRE “BREN" RREELHEETE R (HETF 1981 4
F 1995 4£1H]) Wi, AEEANRUER, B4 Z R REFE R “SLhRmid
HE” . QTEBLLBRAR Z HRKEFERKR, Z AR LNEN NZ o LHE
Y#H. QRFHT 50 FYUREFEHBFHINA, 18 Z #HR4AE “EF %R
5 SR AT . @2008 F£L45EHNR, MIERESZEMNET, Y
MR B#PLET THERRERE, RF & k. OMIMIT TR
B, O©FDRBHZFYUFH-BABMX—RABENERBEBE, TEHENK
WL MBERZHREMAR . OFEBREHEBAEER, EERERXEBIEE
B QIR 1.5 HILETT. MNAB @A ke e

NI @R LNEFHEH
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[P3] @DOne survey from Accenture found that 88 percent of

—IR  AE M ¥ "ArZ...
oraduating seniors this year chose their major with a job in mind. 2)In

Rz je Eed b X F OEE iRy Tk FEE BRI
a 2019 survey of University of Georgia students, meanwhile, the

N FHalE XS F4 51t EIRY
career office found the most desirable trait in a future employer was the
BRUDAE T R SREEN IS xEH EBE
ability to offer secure employment (followed by professional

e Bt Z2RY FRyl HER BRLAY
development and training, and then mnspiring purpose). (3)Job security

735 Mol RiE BEACR BB I RiE
or stability was the second most important career goal (work-life

% RE BT B 0 EEM BRI BiF IES%E
balance was number one¢), followed by a sense of being dedicated to a

Fi 5 - HER - —..ER 28F
cause or to feel good about serving the greater good.

2173 7 X... ARG AR5 BARR =T

S2EWE: ORFEEHAAN—IRELAR, ESFENNEELEY, H
88 AL FL I 2% BB THEERK. @Q5KFEN, FHRERFERLHAE
£ 2019 X R ALEN—TAE R ZH, RKREEFHERNFIEEBBERARE
HEbkble (RERBULERMFN, RERBBALKHIT/ERR) - QILER
RS ERS _EENPIL AR (T/ESEHPEHES L) , HKESHS
b B e B B K TR e Sl B R Rk o NEL S @ ) M H

[P4] (DThat’s a big change from the previous generation.
KR TE M SCRRY e
@“Millennials wanted more flexibility in their lives,” notes Tanya
SFFEHAPHA BE =34 IEH fhfidpy &EiF B
Michelsen, Associate Director of YouthSight, a UK-based brand
IS SEERER MR
manager that conducts regular 60-day surveys of British youth, 1n
213 AR  EHRY X RAE KER FEA
findings that might just as well apply to American youth.

I T R B ERF KERN FBA
(3*“Generation Zs are looking for more certainty and stability, because

Z 1 FK EER WEE M REN BT
I @ LB E




NI @A LIBRHE
of the rise of the gig economy. @) They have troubles seeing a financial

tH BIEHT ftiAi e &R EER
future and they are quite risk averse.”
FK fthAi 53 KBSFLiE:

2E5HE: OXSI—RAHBER—FMERKZENL. @YouthSight BIE K
JER - BR/ARFERBAEEHTREFTENAZRAPRR, “THE-RSEM
MEEFEESHRIER. ” YouthSight BEE—5mMEEAR, NREFHFEF
Rsef] 60 RHE. @ “BHTFFLEFHNGE, ZHRIEAETRKELHHER:
M. @MAIT AR EMATRBRBIAE, HRERHHEXE. ”

[40% 8] 36. Generation Zs graduating college this spring

Z 5] AE BN X
[A] are recognized for their abilities.
iAT] fthfilRy &EP

[B] are 1 favor of office job offers.
%15 PDRE I FBBEMB
[C] are optimistic about the labor market.
X [EE R BEhin

|D] are drawing growing public attention.
FEIXE B 288

36. FHEFREIE Z 4R o /NLF@ ) L MEEH A B
A.BBIIBOA T

B. ¥ BREDAE TN

C. %455 30 ) i B RUR W -

D. 132K 2 B AR R o

NI @R LNEFHEH
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[ 4095881 ] 37. Generation Zs are keenly aware

Z i gyt SRFUAY
|A] what a tough economic situation is like.
T4 FELERY  £205TRY 255 &

[B] what their parents expect of them.
4 iRy RXEB  HAE fthAi
[C] how they differ from past generations.

BHE i) #M.FXRE I8 K
[D] how valuable a counselor’s advice 1s.

24 E=RN L ENY

37. Z R BHE IR o /N @I _EPEEHEH
A TR EGTIE SR AT o

B. X845 AT IS E

C. A ATIRTE LA A B X 3 .

D.BRMENAZE R

[3R]YL /1] 38. The word “assuage” (line 9, para. 2) is closest in
ia) s 17 2 ExaElTRY

meaning to
aX
[A] define
ENX
|B] relieve
LTS
[C] maintain

E3E7
[D] deepen

i

38. XEHPHE _BHENITH “assuage” —i & UEBREET o
A.ENX
B.J# %
C.¥FF
D. i

MIH @ _EIEHEH
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[#EBEGI ] 39. It can be learned from Paragraph 3 that Generation Zs

REBE  SEl M & Z i
[A] care little about their job performance.
X NFg\  {BIRIE 2=
[B] give top priority to professional training.
3. LAUSE BRAVRY ]|
[C] think 1t hard to achieve work-life balance.
A3 EMERY S TES%EE Tl

pmnRd Bix XTF MY REKR IE

39. NXEHBE=BH, Z i :
A3 H CHTAERAASUNE -

B. 5565 BB -

C. AN TAES A% B -~F a5 AR ME S B o

DX AR By TAEA 1 W B A8E

[ #EHE ] 40. Michelsen thinks that compared with millennials,
A 5...48t FiE—L
Generation Zs are
Z g
[A] less realistic.

SRS TUSCRY
|B] less adventurous.
R EERAY
[C] more diligent.
FE:
[D] more generous. /NELF5 @ Jn) _E B
ESRY  (RETAY

40. BRRFEANAESTE—ARMEE, ZH#HK8_ o
AARTBLBEL.

B. AL EZEHK

C. 5 finEh&h .

D. 58 sk

MIH @ _EIEHEH
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ERRE () 2020 £ FHiEd

A. Give compliments, just not too many.

5 S O & K=
B. Put on a good face, always.

gLt W B 2SR
C. Tailor your interactions.

wE R HEESHE
D. Spend time with everyone.
it#E [E g1
E. Reveal, don’t hide, information.

IE5E Z ER_

F. Slow down and listen.

IEEE Ify
G. Put yourselves 1n others’ shoes.

T =[=! iz S ibith
/N @n)_EPEEHEH E
[Al% TR EARBAE -
Bl RAAFEHE B
[ClIRRART B B3 I Ko
[DIAERT IS8 AL
[EIZ#ES B AL -
[F118 T 3K, A =W Wr .
|Gt B Ak H AT 15 -
Five Ways to Win Over Everyone in the Office
h Bix e @Bd 81 A PAE
By iRy XEPIYNE XN
[P1] @Is it possible to like everyone in your office? (2)Think about
CI)L =R 81A Ry DAE BE
how tough 1t 1s to get together 15 people, much less 50, who all
e ERERY —ite A ERAEHR #B
get along perfectly. (3)But unlike in friendships, you need coworkers.
5.. . fEEEL SesElt B F& BRRXHR R RE [F
(@)Y ou work with them every day, and you depend on them just as they
R TfF fthqi 8 X #M (& ki fRfi) IEtD  fthdi)

MIHEM LIERHEHE
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depend on you. (5)Here are some ways that you can get the whole

ki {iR X —& BiE {8 =LA ik 2EBRY
office on your side.

PDOE {7y B

25 OFBATRERDAZENE P A?QEEE I 15 MHAL R
i ARE—'A ZBMEEH 5 50 47T . AMEEHEREZSFE, AETIHRELT
o @OREERABATT—& TAE, AR BAA], IE AT BR — . © F 1 B—E05
B LR R BRI AZN R /N @m _EIEEH

41. E NP @ e
[P2] DIf you have a bone to pick with someone in your workplace,
2R IR ... i EA {REY T IF1mFR

you may try to stay tight-lipped around them. 2)But you won’t be
{7 g iXB FiF SRBOFEN BE (i) B R 88
helping either one of you. 3)A Harvard Business School study found

B mEZ— ...2— I =4 Ra b RFRR .3
that observers consistently rated those who were frank about themselves
WERE — Rt i ApLE IBER XF  ilES
more highly, while those who hid lost trustworthiness. (4)The lesson is
E TS m  ApLk s K& AEE )l
not that you should make your personal life an open book, but rather,
Z3 iR Rz (#E5 PR FAARY EF  2F B M=
when given the option to offer up details about yourself or
1£... RO E4F jRii MWs XF FECS =\

painstakingly conceal them, you should just be honest.
AR M IS ©fil R Rz 18%F iESERd

25 % OETA/ES S, RIS AN OFA W, AL AT] A Bl AR ) 5B & 5%
O OEZX T AHBEALAL . WP FBe i — T 5T KB, MEEE — MY
ARLEXT B CAE i A A PR S8 , 1 AR L B s s A\ | 3 R (5 B . QXA BIFHFA
R RR M2 H SRR NAETE A Z TR, TR FERR R M B A RSO T H CHY
FAIE B B K5 O BB s B I AR BLZ R R 18 R sk .

NI @R LNEFHEH
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42. K

[P3] @Just as important as being honest about yourself is being

FERY R XF MFREc
receptive to others. @We often feel the need to tell others how we feel,

EElirg HftA ®il % B =8 SiF HitbA a0 Bk
whether 1t's a concern about a project, a stray thought, or a compliment.

e © WE  XF mE SEM | = S
3)Those are all valid, but you need to take time to hear out your

ApLL EXRY (B (R FBE  &HEHE If5e  {RAY
coworkers, too. (4)In fact, rushing to get your own 1deas out there can
EE- TfF L [ETH 7RO BSRY |k aJgg
cause colleagues to feel you don’t value their opinions. (6)Do your best
S¥ R[S BE R A =W gy =B {RRY EREFAY
to engage coworkers 1n a genuine, back-and-forth conversation,
25 GE- Bk R AY R Elit IXiE

rather than prioritizing your own thoughts.
AR (LR R BCK  BiE

Z2%5W%: OSHWEXN H CRAREERNE, ZREEBTEA. Q&RIMNEEXE
RBA L EGYRM AT R RESE, AR RXT— AT H BFE I, 22— A i B 283, 7 B
R—MHR. OIFLAE SR, (EIR T LI 7] W [ S8 e . @Y%k L, 3
T B CHEES LR FREAERMIINER . @R 557K 8 FHHT
HH) RWMWIARBZNRE, AR H CHBEBAES — L. @ _LIEFHHHE

43. D /NLP @) _E PR EHEH B

- [P4]) (DIt's common to have a “cubicle mate” or special confidant in
ol A pEE kE % 15RIE #S
a work setting. (@But 1n addition to those trusted coworkers, you

ITE IR {8 fR...2Z250  BPLE TSRO 2 RS {5
should expand your horizons and find out about all the people around

Mz X (B3 NEF 0 &M XF FBRY  Afi] FIE
you. (3)Use your lunch and coffee breaks to meet up with colleagues

iR FIFB (7R & M DI KR .. (B7ATHE EiES
you don’t always see. (4)Find out about their lives and interests beyond
R A 22 & 7,31/ XF BIRY &£iF M X ithr
the job. (B)It requires minimal effort and goes a long way. (6)This will
Tk 2K gy B/ ABHHD X 5

NI @R LNEFHEH
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help to grow your internal network, 1n addition to being a nice break 1n

#HE)  FRARK I8N SARRRY (KR
the work day.

I —H

S2ERWE: OBELEGESE -4 "DHASKAE SFHRBASRER. OHER
T AR EASAHE W Y [F) 2, Rt B 122 9 B4R AR T , 25 T R A Bl B A A . QA P A
FH& RN HEE PR B I 1B R GRAREA LW WHE B R . @7 @] T/EAIM 4
EAXB. QZXRATZLLTRAXXE KA. @R TILERETHERT—
MR EE KB, WA BT RMEARARK. NLF @R _EEEHEHE

44, A /N B @ [n) _E B EHEH
[P5] @Positive feedback is important for anyone to hear. @And

R RIR HER {EHTA Ify
you don’t have to be someone’s boss to tell them they

R A W A iR BF B 1)
did an exceptmnal j0b on a particular project. 3)This will help

&b FERY = X a0
engender good will in others. (9)But don't overdo it or be fake about it.

~E IR Hftt A B £ [@EFX B RS XTF
(5)One study found that people responded best to comments that shifted

—IR R &M Afi) R ERiFi i e
from negative to positive, possibly because it suggested they had

N 11 3 IEEAY aJge E3pd =B (]
won somebody over.

€.. #IEK FA

25WE: OPURH RGN AR RFRER . QFEA—ELMEFRE AR
Z A R H IR eI PRAL B . QX AMELMBAT=LELFE. @
(EA B L, MARBEANZ . @—TUWFFE I, AT AR E 47 1 % ) IE v B D
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45. C
[P6] (DThis one may be a bit more difficult to pull off, but it can

X — T0JEe —= B EHE ek B gE

g0 a long way to achieving results. 2)Remember in dealing with any
ABE S| R iolE Qi (D
coworker what they appreciate from an interaction. (3)Watch out for

AE 4 il K= R ZiNiES
how they verbalize with others. 4)Some people like small talk in a
wnfa ftbfil RESFRE HitA —2 A BW A RiK
meeting before digging nto important matters, while others are more

Sm &E...ZH RS EEN 2 FE m  HtA &
straightforward. (5)Jokes that work on one person won’t necessarily

11772 eBEHE 4t A K PRI
land with another. (6)So, adapt your style accordingly to type.

&t =—1 FRLA  EE (RAY MAS HRHE Ry
(7 Consider the person that you’re dealing with 1n advance and what

EE A {5 13 L 5% 1
will get you to your desired outcome.

15 fR  (FRY  TREARY R

25 OX— REHER R AEA L HE, 2 B Wi SL B R K BI RIS I3 -
QE M —AF BT B I FICEMATREH AR ES) . OB AT T 51t
NHETEER . @—L8 A\ Wi EREW—W, BT ER AR, T —%2 AN
HANHE. O — P ANFHBEXE DS — XN B —PAZR . @OFF L, BHR5EGREXY
FH)RAM N AR H CHREXK . OF % THRESZITRRERAN, ARIFE
BABA RBLAR AR BB . /NP @) _LPEEHH R
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[P1] @DIt's almost impossible to go through life without experiencing
TV AaJEER Zh —= =28 2h
some kind of failure. 2)But, the wonderful thing about failure s that
Fp Z Sl {B= XU FP XKF KW

i1t's entirely up to us to decide how to look at 1t.
S5kt BHURF FHii) RE @ BT

5% OAN—EPAEH—ERBULFRATRER . QERBEKDZ AL
T, MTEFEXREZBRTENE C. DAAB@F _LIEFHEHE

Fli) geI% imIF &8 XM i it 57 &
we can look at failure as the incredible learning experience that it often
i) gez &F XKW RiFRs 23 Zh ZE
1s. 3)Every time we fail at something, we can choose to look for the

g1 R B =Y Bliee &iF =i
lesson we’re meant to learn. (4)These lessons are very important;
gl Bl MZE 2 F3 IXLERY  #) EE FE/
they’re how we grow, and how we keep from making that same mistake
fibfil a0 i) BEis Wnfa M)  EEGR CHHR HERRY

again. (5)Failures stop us only if we let them.
BiX %K PHLE PRAE M) i)

S50 ORNMTUEFHFCRUESE “HAKB" - OE, RIMNTULEER
WEERAENFEIL, FHHRBAEERZMIL. OFRBANKBES, FATATA
SR FERMBENEA BN . DXEFNEREE; BMERMEK, LR
LR ETR. @RMICIEHIERAN], BRIERA] B CBFH

[P3] (@Failure can also teach us things about ourselves that we

XKW gz B | OB [ XF FilEC FeAi]
would never have learned otherwise. (2For instance, failure can help

2 MR 3] &= 4N KW #EDS FEED
you discover how strong a person you are. (3)Failing at something can
R 3 W SRR A R eSL =L R 11

/NELF5 @ Jn) LB
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help you discover your truest friends, or help you find unexpected

mEh I &Zm {RRY =EIRKAY ABRR 3% R R ¥E SEARIR
motivation to succeed.

a7 k3
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