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BMTFEN, SEEAZR EPTAT

—. XELESH ]

AILHEH The Huffington Post (¢ 2% 1 fF 4% ») 2014 4 5 F 16 H — 5 & 4 This Is Why You
Ignore Everybody On The Subway — And Why You Should Stop(GX it 2 & J ] 7€ Hb 2k F oAb A . UL
BAR A A B 2% 1R AT R SR D i B, SCEE ISR S PE 4 ARSI A — B AL — WS R T ISR .

= ARSI RERER - oo )
I @In our contemporary” culture,the prospect” D& S8 %R A b, 5 AR TR
Ny 9
of communicating with — or even looking at — a

N BEFERE—RIEAEA,ZEFAEHILER N
unbearable” . @Every?ne around B @D RAT K D A — A AR
us seems to agree by the way they cling” to their BB AN £ 5 4L R Ak, TR 18 Ho Bk 2 38 A —
5)]_,1,:‘15-0

Dix & A 7T & 84 2L J‘——:}i’ﬂ]ﬁ—ﬁ-l&%
Fo H bl AL B G R E]?@’ﬁ)&/ﬁ-'f"%ﬂ
WEAARL B AR ARSE, QKR EHFZ
standing by you. @ But you wouldn’t know it, 3 E— D REBA KRB ENY . OEAX T

into your phone. @ This universal protection sends the B S E R AR,

’

4 ; “Please don't approach me. REEER.”

stranger is virtually®

phones, even without a 1  on a subway.
I @ 1t's a sad reality — our desire to avoid

interacting” with other human beings — because

there’s 2 to be gained from talking to the stranger

2 1—]lEI$ %Xﬁ/—]ﬁ*ﬁ'

(Dcontemporary[ kon'temporori | a. 4L §  @unbearable [An'bcarsbal] a. MELLZ 711
@prospect [ 'prospekt | n. F4 15 IE % Ocling [kl v. S EHE
@virtually [ 'vatjoall] ad. JLF é& ©®interact [ intor'eekt ] v. #HH 32U

CERA-

B TEREHMS. B —BE A a8, 5 AR H OB A S AMELL A 2. O LU Bk
Yy 5 R Uk B 00 - A4 B BUE T HL L aE S fN R A= 32 30D » BP0 gk 5L {5 5 (even without a
signal on a subway) .

B BHEMIFM IS .. BA) Its a sad reality £ SN IR L 47 . ol G R BE 2B N SCIR 7 SR T AR Y
LS s because 5| H 4536 19 JR [ . 22 & W] fifi A 3K 25 K £ (there’s much to be gained) . @54 (Buv) #§
H AR ENTE 3 5 R BUR T FHL, it Mg OA " ZCIREEM ARG R 27X —F 5, QAR Fulil T
ML F AT Ot 5l A2 30 AU B 9 35 B . A E This universal protection 5£ 4§ @4 your phone.



1. [A] signal {55 [B] permit #Fa[3E, $18  [C] ticket 22, A¥#: [ D] record if 5%

DGRBS AEEE RSB . ST R BN AR 506 4 A S0 X — 1 1 58 &
P = cling to their phonesC & FHLA) seven withouta 1 on a subway(F 5 75 Hb Bk HL 1 #5
A ooeeee ME R ARIE M cling to. .. X—3IfE. B.C WM AES A subway ¥4 I8 L35 , o e Ak Ml Bk
(R 45 10 Ak 227 (BB & 3R AR ANTTHE3E FHLA R B W AE 404 Bt 1 S8 HERR s [ D9 record A 7R “ F-Hl
it 3%”,{H without a record on a subway (b 2k I % A 10 5% AN 400 =, #HERR 12 00 A [ Alsignal BB 5
subway ¥4 58 S R 5 IR Bk B0 W A 155 , MAREME M BLFHLCE D B B TE S5 14 i LA TE# .

2. [A] nothing %A 14 [B] little 204t [C] another 5 —-4~ [D] much ¥ £ . K

[REER] ABEAGRNIENY ., It's a sad reality Xt _E 3 AMTHLE T F AL A 5 A4 A 3207
X —F AR VR, WA B A — 2P % S0, Bl S LA because. .. DA A) RS AT Y A < there’s
2 to be gained from talking to the stranger. .. CHPE A NS FATU e e o) BT B TR X
— B, B e RE S A AR A EEER” . [AIMIBIME ATl 7 5 A i, & 5k
HEBR s [Clanother (X —) 3l % F T 51t -5 (9 55 18T , 17 05 3C oK 8 2 20 AH B 09 56 — 1, scHkBR ; RA D]
much(k £ B 2) . fF& L F 30 B,

3. [A] beaten (into) kA H A i 5 [B] plugged Cinto) IR [G T, U0 T

[C] guided Cinto) #§5 ¥k A 51 &3k A [D] brought (into) 7 ik , i & A

AR A ER FTiE N, a5# 175 4] But you wouldn’t know it, 3 into your phone
(eoreee TEAR BT LA J5 2404 A BEAR O  H  F208 8 you, iR AMTXEFHLAK 9 SRl 3 17, R
PEAT A AR RN 5004 AR #5407, X J5 — 4] This universal protection {9 [8] 35 ) fE (5 1%
phone) , 25 4% T 76 A B BN 2 - AMTTH AL B © B 97k ok Cho T 37 35 il A s g6 4T 40 » o B = 38 3k B F
P, A — 1507, 55 R [Blplugged (A48 “ #5243k , #€7) 5 into #5 e T LA WG 45 “ UL b ", FF &
W M. beat sb into sth B R “SRIAFEAME " H L FHE A BTN, B L HERR %5 [C]5[D]
Ji $% into your phone(5| 5 A FHL . A FAHL . 26 X ARG .

4. [A] message {5 & [B] code 1015, %15
[C] notice 3 % [D] sign #F & (TR F S5 224 55

(R EAEHR] AEEE FTEX AP, AR A2 T 5 AR E L TRE
FHLA AR A5 R GCERAE M XA P B Rk 4 AR e WU TR
R 8 A IR W RO T RE R E R R T A e HEBRLC L K th TR SR
L W1 A5 6 B T AN BT 0 AR SR O IT S R P T AR AR A T 4 A S HEBR B

[D]. RA[Almessage 53 sends #HL, BE5 H 5 J5 A ARGE — , BNk AR E SR TR M E R .

[ What is it that makes us feel we need to hide o AN ZEANERLCEERERE
5 our screens? EE?
IV @ One answer is fear, according to Jon OFRCEENTRE « £ BAA,

Wortmann, an executive mental coach”. @& We fear KEkz_ 2R, ORMNERKIEL, Z &
rejection” , or that our innocent social advances® will be AT S G E h Ak AT AR h 2
6 as “weird.” ® We fear we’ll be 7. A We “E R DAMEMECARSLIRE.
fear we’ll be disruptive® . @ &ATE A 4TI FA
V @ Strangers are inherentlyQL to us, so we DEAMA LR FEARRE, B 5
are more likely to feel 9 when communicating with WA S A, AT 6 A KA A
them compared with our friends and acquaintances®. @ THABRNER. @R T il % ik 51L&,
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To avoid this uneasiness, we' 10 lo:)ur phones. @ AMBEEEANGIN, O“F AT &A1
Phones become our security blanket” .” Wortmann A ERSHE, @RS
says. @ “They are our happy glasses that protect us IR A A B A TRA SRR

”

from what we perceive” is going to be more 11 . PRI

CRCERSRANE -
Dexecutive coach = 2% 13| i (é ®inherently [ m'hrerantlt] a. [ 1, N TEM
@rejection [r1'dzek[on] n. H 4 } (®acquaintance [o'kwemntons] n. #{iH
@advance[ od'vans | [EYn. (F 8 B &S AW 09) F 3 § (Dblanket [ 'bleepktt | n. BT
B ® perceive [ pa'siv] v. 24, AR F]
@disruptive [dis'vaptiv] a. BEERPEAY . T EL éﬁ
CERAW -/
BB REN D EM ST AR RN ORISR AN AEE S A AR IR A 2,
85 = B ) N B R R B R AT AR AT S T B PR JE 7 N 5] A O | R B SR A
EIUB A AR R, QE@ A HE TR i AU A,
55 B Ak S A A A AT ORE A 5 B A N SR B BRUIR AR R, 1 A P A BRRE A A SR TE A S ik AR
F £ JE (are more likely to feel anxious) , @458 W AT % 33X Fh £ & 22 5 . %% 7] F#1 (turn to our phones) ,
Q@A 51 A %Xt FHLA 70 . B8 BRI ATz AN fER Z TR,
B - o)
5. [A] under 7 F [B] beyond #4 i [C] behind 7& & [D] from M,k H
[ﬁ@*&éﬁi@] ﬁ&@%ﬁ A A IE X AR A 7‘2"50 E.:*}r%&l‘fl\lﬂ'—? our screens %Eﬂﬂgqﬁiﬁ »Iﬁﬁ% iﬁﬁf hide
(O g 720, A screens $8“FHLBR 527, MG R SCRT AL, A Al AT R i 75 ZU0H T F ALY 7
KA e A “UTE T T Hl (plugged into your phone) ., LA F-#L 2y 47 B %5 3 (protection) ” i H HE J& hide

behind our screens(J& & T FHLZ J5) . [Alunder 5 hide ¥l & B AE -+ T B screens A
Fre 2, NI HER ;[ D] Chide sth/sb) from sb 78 (FR -« -+ YA N &I, 5 screen #1C [Fl EEAS

A%, [Blbeyond ANAEY hide #EHL . IE#IWN[C].

[iEBEANTE ] beyond 1E i 09 JH L . — R R AL E L B N “AE - 2Z 4", 4 : The sea is beyond that
hill. KGRI — i, = FRAa], &R R T 7. W. Few people live beyond the age of a
hundred. IR ABEIE F 100 . = FmEH oK BRE B IS BEE @R Z T e T A fig
o e e F6E B aRIE L W : Your knowledge is far beyond my imagination. /R {27 PR 2E # 3%
A, PO FHAE S S )R BE 0] A1) o, R “BR -+ 2887, 1. T know nothing beyond what you told me. [
TAREVFIR A S, LR FRABAS A,

6. [A] misapplied %/ [ B] misinterpreted i2f# [C] misadjusted 1294 [D] mismatched &5 fiC

(i RE A5 i ] AR % 4 R SCHR AT, S Arfe A i, AT FE MM RE 4, i FMRATR LM T3
HZIT S 6 HREBRRM(will be ... as weird) , 4K L ANIEE FREBE S as ... &1, [
it e 35 SC L b 20 5 i A rejection & 3% HY Y HE R, B HE 407 X — 4 TET /B 32 — 345 misapplied,
misadjusted Fl mismatched =i B F A B E R L ENEE ERBEYREES as. . WA HELE; A
misinterpreted BE T DL as #4510, 8 8GRI R S ee oo (07, R A5 A A0 N2 58, L[ BTIE 3 .

7. [A] judged iFH  [B] fired JFER; Wiy [C] replaced HUt [D] delayed i

DREABR] AW A FITER - ETXEX, siEm“RMNERAC Sl 7 JHHERE
W] We fear rejection, or that... . We fear we'll be disruptive. HELE A AT E B . =
[8] (1 47 56 R IR 235 A8 A 2R W 1% 5 weird Cily P2 B disruptive (B LAY ) 1% 136 0 07 T S8 47 1 358 — B,
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[ B 5 145 23 misinterpreted #0563 th R A [A] judged F 45 & » be judged 7 LA 7R “ 52 B fth AF
W E AT fE 5 3 STRAE) 7 [ N5 A B s A ol B2 19 7 M IR . [Bfired [ C] replaced 5[ D]
delayed =I5 5 SR AF 00 10 0 %% (A B SCHF R 90 R S FE 4R AASHE 4 phdeahy 7 L O B B o N
07, HUHERR . [ATIE#.

8. [A] unreasonable /A~ 1] B 1Y) [B] ungrateful & B 1 LY
[ C] unconventional AE& 5811 [D] unfamiliar ASZGE W)

Uik SR ) A% 5 8 O AT, 25 M Ab JE 5 iR 1 Sy R 1%, 038 48 3235 O Strangers (B A= A 1 W
CREAE AR B ERER T, th B inherently 0] 241, 23 K ) B 24 A B strangers PN 7E A ML LG
Je 4k Bk [ A unreasonable #1 [ B] ungrateful, 9 & ¥ — VI FH A AN Z LW L 6%, A& # 1 [C]
unconventional i # F /" “ A AT R S BE LSO AR B0 AEE G097 (8 S0P IF R ¥ B B A AR
SERTK — AL BCHERR . R AT [DJunfamiliar(to us) S€ EHESRE T B AENTR B E —ARAR A TR,
5 J5 2 5] compared with our friends and acquaintances A 18 i . >4 1 6 i .

9. [A] comfortable €7k [ B] confident H{E1 [C] anxious f£JER  [D] angry &S M

R AE R ] A% A& B TFIE X, A48 BT e Ap 35 L “ TR AT BR B A8 A SR EL R BRI H & 38 iR, B
AIRER SR 9 7 R A RHEEE R O T G X Al 1B (chis uneasiness) , AT e FHL7ARHE this 1Y
(8145 33 158 » v A R0 194 4] i) 52 30D 0 38 [ R B 70 1 JE 1 ) - Jo7 %o () L (A 0L 7 A 2 A e
HEBR IE m A9 LA LB [ D& A f i i)V {0 R 22 B AE SO IF R W5 B IRANAG 0 B, i HEBR . R
[C] anxiousE % £ ) 5 F 4 this uneasiness JBfF F O —8 . § X L4 — A HE,

10. [A] attend Cto) {40y ; B ; L0 F L, 8 h T [B] turn Cto)# a3k B F
[C] take C(to) CHEIHYI D) 300 b 5 35 fleee - 19 2 1% [D] point (to)#511]

DR SRR ] A% Ay BB AL, 45 A% ITAE A4 O 7 B ok Mg 18, R AT 10 AT FHL”.
H iR To avoid . .. 487 47 R X 5", B 0 RA [ BlturnCto) B &K B F 2 &, 5 LA
I K BCT-HL L, AS S B A= AW " AH0E . [AJattend Cto) 1 R ol T M B i i — Fh “ %% 1 R 5T A0 &
BE” G 245 TAE SR "4 /E 215 . U - to attend to one’s duties MU [ B9 T AF  RUHR ; /E “ Wy Hie” 0 1R
B PE R, DA g I ASGE L our phones {1 b 52 i, #CHERR 12 505 [ Cltake Cto) B (L 48 S8 A 18] ) 3K
72 R TG A b £ B Y R xR . (D] point (to) BT 5 our phones #5 Bt . {H “ 48 [ FHLTA
B,

11. [A] dangerous fG & i) [B] mysterious #iAA ) [C] violent 119 [D] boring JCIAY

DR AR ] A & A IE X, SHITEARECFIR T RIMNWREE - AP RIMNEZR
A ATRETE 11 MEMMGEE". WA, i REER R ER N AL FEN” . [Blmysterious iy i
AR AN E A G R B e HERR s [Cviolent BB M G B A0 AT AS AT BE A 5T T AL 25 0 b A
I3 HERR1Z 300 [ D Jboring FI I SCH happy glasses CHi 3 9 B 52 ) LA K F-HLRE 85 17 45 AR K I 1% 4R 7 B
HWIRRE T AR IR LS A ARRR IR X —NE, TR ERE, ARG EE[A]
dangerous A XRE 75 AR SE Y Bl ke (19 fL 7 B BB R “Th R F Wt MO FR G E . SCh RRiE S A
MTTIA R 84 ° L 5 B A N 38 T 2R 1 £ S R 6 ) B 3577,

VI @But once we rip off” the band-aid” , tuck” our D2 — 2 5 A7 5 353 A 0 3, 3 A 88
smartphones in our pockets and look up. it doesn’t HEEFMEADE BRER, ESHEALE
12 so bad. @1In one 2011 experiment, behavioral @R 2 ## ., @& 2011 45 65— 3 L5 P, 47

scientists Nicholas Epley and Juliana Schroeder asked A# %R R F3if « B E A Fo & 7 24 -
commuters” to do the unthinkable” : Starta 13 . @ #®FRBRIEEHFIRT —H A TE NG F. £
They had Chicago train commuters talk to their fellow ZEBR. QML F X F@HEE S
14 . @“When Dr. Epley and Ms. Schroeder asked REHREHRR, Q“LREANELFHET
ki Bl — F b o) RARATM LN 5 e

other people in the same train station to 15 how
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they would feel after talking to a stranger, the commuters

AARRZE RN 2 Bz ut, A @ B H A
thought their 16  would be more pleasant if they sat on B R E E— A E, ﬁﬁﬁ/ﬁ\i’%‘i‘

their own,” The New York Times summarizes. & Though B SRk, ORSAL 254

the participants didn’t expect a positive experience, after BA IS — kAR 2 5 A R
= \ 5Ly =l o
they 17 with the experiment, “not a single person FBE,“EA—AAEAD O AR
- IS AL )3 e L T g I & o
reported having been embarrassed® . ” OEFRE, Xk (AL X AK) B Y28
< PN (] = N L W 7
VI @ 18 , these commutes were reportedly AT AR ML TR R A A B A B Y K A
more enjoyable compared with those without B A B, X R T AT, E N
* p=4 L]
communication, which makes absolute sense, 19 ANERERAZAPARREY, QT

human beings thrive off of social connections. @ It's RS B A AR TR ST
that 20 . Talking to strangers can make you feel LA RAEEE S

connected. [ 345 words]

CWTERSEESH -/

Drip off fik44 , #f35 Sé @ commuter [ ko'mjuitor] n. i@ ) #
@band-aid [ 'beenderd] n. O] 0 , 44 é ©unthinkable [ an'Oipkobal] a. HELLAH 4
®@tuck [tak] v. FEeeeeen ZEAN éS ©®embarrassed [ 1m'beerost | a. M I 1Y

In fact, these commutes were reportedly more enjoyable compared with those without communication,

which makes absolute sense, since human beings thrive off of social connections.

In fact, these commutes were reportedly more enjoyable compared with those without communication

g Fif R +R G AN
. A Y =
E il A JR AR M E]
|which makes absolute sense | | since human beings thrive off of social connections. |

ThEEF B A) T £ TN these commutes were reportedly more enjoyable, compared with. . . 1 L& IR
1% , which 3| % 80 & & M A &AM 3= 4] , since 515 19 J5E KUK IE M A) it B bk 4515,

CEBAH -1/

BAREBRI—ADEHR NRIT IR SR ELRIF a5, SN BOR A 417 8 B2 5 A7 8k
EHATERCSREA AR TR LR B AR (Buo X ESC AT FHLUR R BB A 32
3 F A B O TF UL SR IR 24 Mk, ORI ERMANRAIRIBIEE A, Q@M ALK Ty
KA X EFHRESFREREV R, OO AL R VS LHER 7 @ R4 41 9% % 59 HU . 2t
HAE SHEAMR, @RI SCH 45 R - B T T A AR 58 3k v 2 o 1 M s

BB AR, AR EBORY AN SR PRSI, JE 10 (In faco) 48 R JR 1952
B 25 R A A WR IR 3k EG S SE AR, OF DRI LR < k2 S AR AN A2 4 IF 3R 45 &R (thrive off of. . .) . @4
ETHA, XN LREBIEN BE: 54N AT LB R A C 5 AARE.

- B -

12. [A] bend Z il , & iR [B] resist &1 [C] hurt {5, 15 % [D] decay il

[ AEEA FRiE Y, itdoesn’t 12 so bad (i B I A7 - - F9 8 4 P ) Ji X 512
BERGMR, HBR(ERS 5E A — N AFFRE I (not a single. . . embarrassed)” 1] Al
ST 45 SR IE TE M, B FHL I 2 — 35 KAl ok S 27, RAF[C) hurt £F 4 3% — 2 48 , [5] i B IE Be &
But —id , 5 L SCFHUBAER P, B 1k A A 05 F 7B il 4. [ Albend [ Blresist 5[ D]decay
5 doesn’t ... so bad #5d , 48 “ JE M /B 4E /R A A5 HE”, 5 L F X TLEm .

13. [A] lecture B [B] debate #fit [C] conversation 38 iR [ D] negotiation R H|

(S ABEE FTiEN. ST H 17 8BRS0 00 sk 2 1 3R il 8 5 80— 4 Xk LA

o




BRMERE Starta 13 7, Jg—A38 W “MbA1EZ & A 48 B3 & 5 7 R & 32 R (ralk t0)”, A
MEE L BRI ZS M T fE A sstart a 13 5 talk to A48, RA[C] conversation fig % £ ik It
B, HAL =T B RR W PE RS MR A R A SO S5 BE A A HEAT BB R AT — IR BT MOHE
B, IEBR R C.,

14. [A] trainees £ 4 [B] employees it T. [ C] researchers #f%#  [D] passengers e %

(BB ABEE FTXIEX. SHBHEMRBIMEZmMEARERHESMBNBRERN

14 WK (talk to their fellow ...).” i fellow C[& Rl 1% B 49, 7] 26 59 A — 1a) AT 1, 25 4% 38 B % 5

commuters A Xt B, BIF ¥ R K ZMEF LHEMAT, ML R P HZETHRKE, #AALD]
passengers fF A 188, [A] trainees(Z2 3 A4) Al train il 1 T4, (B8 5 “Fe A K G N7 2 T .
[B] employees 5 fellow #F2 , /R “ IR R F7, A5 AL P ikE 8 506 A R AT & #1787
—1E S HERR . [C] researchers F| 5 Bt behavioral scientists T3, Rl AT & 18,

15. [A] reveal 5% [B] choose #E#f [C] predict i [D] design ¥ it

X EAEMR] ABEA FFXIEN., SHAEARN YR %ERIER —-FWHWHEMmA 15 15

P A= NS R Z S5 AT 4 B2 ) 3 B A g e e Y. E— LR RESSERAMNSA
— 3B AR (didn’t expect a positive experience ... ), == M@ 4] thought. . . would (R LB S) FA1®

1] reported W] I, B4 B 1% “ SE R UM , 5 48 /R SCPR A5 SRV A B B L R, B S A& 1A W 1% 5 expect B X
AT, 2T BA[C] predict 833K , RN RSB “IM . Fiit”. [A] reveal #I[B]choose B #&
=i HEEN B 2Kk E FENFL, 5XF would. .. EIUESM T &, BHERR ;[ D]design k5=
T M4 how they would feel #§HLE : “JEZ AR, lCHERR . IEBRIM[CI,

16. [A] voyage fiifT [B] flight ¥47 [C] walk 47 [D] ride e

(st B A i ] A8 A 48 S AT . 25 MR T AE A a8 A0 2 if MBI OO0 T O 45 SR 4 . 0 i ) A
SR A ARYE A AL E F LA EAATR 16 B ML, PUNE I AN 98 I, IF B R KA
4 (train) commuters,sat on their own If 60 & (1% X, RA[D] ride G %/ kK EE R FAER,[A]
FRUTMEMAT” [ B] F5“ el KL AT, [CIHE“ 4T, ¥ ARE A MBS, i (D] b E#H I,

17. [A] went through (with) ¢ i{ [B] did away (with) B, £
[C] caught up (with) i I ;34 , /&5 [D] put up (with) Z.32

Ll A ] A% A B EHE B, SAGINAE A N IR AR i =30 th - e, SE I 2 5 F B B
HESA —-GBRBRER G N HETTER &G, & 17 LREFE,. KA -TAFKACEIE
i, M ERE, RA LR, A R H R =R, 8 B SL I 458, BOE B UM [ AJwent through,
5 with B R/R M EER)”, [BI“ERGEE)"5[CI“HE EGER) YR AEH, #F;[D]put up
(with) BA“RAZCER)”, BRI S 5FH BV A KB R 506E AR (B B8 B HE M A7 GA A
LRI AR LR”, EMB AL

18. [A] In turn A5 H#b , %8 Wi Hb [B] In fact T |k

[C] In particular % 512 , L H [D] In consequence A it

[REBR]AEESE FTXBEXERE, L XKAEHSHEARERIRNSSE D, A ANEK
RRBIRE R, 25 45 J5 48 ), 35 PR 2658 B 3 AR IR Le WA 5 M A WA AR UL, iR IE A At B RS
/) 2 X I — ) A b FE A HE L BT RAF [ Blin fact (T4 72 U0 B8 , 38 8 & 1 AT UL A0 35D 75 & X — 1R X
#H, [Alln turn /R as a result of sth, BI“Hi 3 M 5 CHI R FE Y ;[ Clln particular f T 5] H“RR 00 .7
ZEOR W24, [D]In consequence Bl HZ5R, LXK RE”, =W ¥ R GiEE . EFMICHB].

19. [A] unless [&IE [B] whereas X1 ; & F [C] if ini [D] since KK

(s ] A8 LA A RiZEX R, SHATHES, WK, XS 53200 8 83 00 ik #2 LR &
B 5 AV N ) R AR A AWM, X R TR FIEEN”, S EHE A S R A T
3R 18 & J& (thrive off of social connections) ,” N MEF H , 5 2 8] % 5T 2 4] “ A 1838 1Y ik & 34 A7 1
TR BN RS A S B R I, S AR A B R R A AT, [D]since & R E#H, A B . [B]
whereas SR T LSRR H” HZ AL F A1 8, T IER A0 o, HEBR [ Alunless fLCJif ¥ 38R
AR AN RS S AR R R IF AR R WA IR E S N A 4. IERIR[D].
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20. [A] funny B # 1 [B] simple f& 8 A4 [C] logical & HM  [D] rare AW

O ERER ] ABEE FTFXEN., SHATE A EEREBGM ¢ 8§55 HXF ic Brig manyisi vl .
SEAENZTRIREZ B SM AR, B, 38R —Fhd r B R a9t /L X i 5 W, A [B]
simple ff & 23K . WSCHFIF R X — R HBR A", BHBRLA].[D];[Cllogical il 5 “ % 48 #E
PR T 3C i BT R U 0 B WA IE AR RS T Ul IR (B,

Section I Reading Comprehension

Part A

/ Text 1 AMEXREEHEENEX

N XEAGSREEEY

L2

AL H Time (R FIN 2014 45 A 22 H—Fi By Why You're More Stressed by Home Than
Work CH A ARTER L EBEE J1 8 KO B9 S, X2 — i “RR Wi + RO B i SC & L e B R R
MRERLGE— . ZBO—BEEMITZE L B =2 NB)HIKEGRIFiE R,

[ & 70 % 5T ]
21. According to Paragraph 1, most previous surveys found that home | % — Bt /1 LLRT K &8 43 18 2 X 5%
MEL.
R X ERERERBAN
22. According to Damaske, who are likely to be the happiest at home? j[f;a;j}’ﬁ% TERERRE
X E o

23. The blurring of working women’s roles refers to the fact | BRI % ¥ £ & # # fr 35 10 19

that ; AL,
24. The word “moola” (Line 4 ,Para 4)most probably means L RN,
25. The home front differs from the workplace in that . REKXEH SBRFHNERTTE.,

B] 25 35 Ya . 3 W 2, i BT home(4€) . who. .. be the happiest at home (71 %€ #7 4% T 0 19 A . The
blurring of working women'’s roles(HR Ml 2 ¥4 £ 6, 1 ARH ) . The home front (& K J5 J7) LA K the workplace
CTAEG ) , AT HE A SO B G2 S5 RS A ATTHE 2 b R sz DA R MRl £ ) o 0 [ i 55 PR 2

i) L AF A5 . D21 0] K LA R 43 IF 98 %0 587 I HE D0 oy B PN 2 T RE O X “ K7 B 2 B B Uk
@M% 22 B 1, 3CH W K Damaske Yo “ WA A FE Z b fie L2 4087 1A 48 s O fl 23 IR et 6
) SR 1 T 00 S v R A PR BR AR AR AR AR IR T S A E AT 55X — A @5 25 X I home
front 5 workplace, 7] 1 3CEE 5 K B X 5], HLNE %A 5 T 3R ATD6 19 38 i 488 DGR,

) R & G A R A AT, AR OB T — OB 5 I ST BB T LA AT 57 B R A
Y5 SCH 5 BB GRS 58 3 A R i N TR I S0 A L 4 R IR e £ i BBER 7 aX — 1 L, I R BR
b e AT R I BR b 0 5 XU T 04 R ) 5 J5 J5 R AR 5 ¢ TR S A DGR L i P X

NSRRI R A

I @A new study suggests that contrary to most _FHBRR AN, L B i)’(‘lﬁﬁ'*ﬁ)}_ X

surveys, people are actually more stressed” at home MAEFERIWEREAT K, HREHHNAT
than at work. @ Researchers measured people’s R
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cortisol® , which .is a stress marker” , while they wer‘e AN T A Fe F 20 49 K R B (R A0 R A 6 —
at work and while they were at home and found it AhR R T R, R R R A A
AHRBRAEGRET  KABEHEELH.

higher at what is supposed to be a place of refuge.

(Dstressed[ strest ] a. Sk EEA, BB H E 1K % @ ZHIER
@cortisol [ 'koitisol | n. J7 Dcontrary to (He--# 5 ,iE )
@marker ['maka] n. FRic é; @be supposed to be (B %A, #EIA N Z)

Researchers measured people’s cortisol, which is a stress marker, while they were at work and while

they were at home and found it higher at what is supposed to be a place of refuge.

‘Researchers measured people’s cortisol, I<—‘ which is a stress marker,
ity } BN

Lwhile they were at work and while they were at home | and

at what is supposed to be a place of refuge.
b SR M

I BEE B . AA] =T N Researchers measured people’s cortisol. . . and found it, H: /' which 5| & f73E

RIS il 4 72 18 M\ A fi# B cortisol, while they. .. and while they. ..y 3% 4], A G340 cortisol Y
Msat what is. .. L ECIRTE , PR E what .. BIENE), RN L RS R E SO,

ERal

FRE—NEREFEHERNMARERSIHEXEFT. ANERELEEENELXR, XBRA:
more stressed at home than at work,

OFIFFIT I — T MRS58  AMTFER P H L FYEE I E R, actually 5 contrary to most
surveys Hii J7 PR, W 51352 2 @ X — “ HUBE A AT IBE 85 B 45 BT 4538 s more stressed (FLH1 stressed B R so
worried and tired that you cannot relax “£& [B AN %, .0 J1 388" R E BF 28 T 85 . A A045 #HR 80 5 at home than at
work B EL BB 7 AE I (R E 1) VS EFERT (RO 1)

@ HE T A A5 7 2 B 52 2 B« 43 B K T B 76 5% 1 2 R B CJE H1 AR R 2 —) » R BAE R o
HE&BTE, stress marker $8“E I HIFRE” ;A F it #8418 cortisol; Hi £ 4 18] at 5] H #Y 2 1% what is. . .
71, (be) a place of refuge(refuge & 4 shelter or protection from danger, trouble, etc. “JIE#'”) 5 home
ELHEXT I, BIHf what T f8 ; be supposed to be sth B “— BN Jg &, AfTEEEH SR, MRk L
553 36 A AR S - 58 S5 I A ke RUHE L 7E R LE b EEE AR B E O

-1l R

21. According to Paragraph 1, most previous surveys found | 21. HHE—BR M, U E X SHAEIA
that home . AR .

[A] offered greater relaxation than the workplace [A] b TAYES R B BB 1L A

[B] was an ideal place for stress measurement [B] & E J 6 sk b

[C] generated more stress than the workplace [ClAEMMENLL TESEZ

[D] was an unrealistic place for relaxation [ D] e R AR R A 69 37 FE 95 A B 52

[ EEM] RI\EETRBRAEMEL —BOM., RANRA—TH KBRS’ ANER L EPEE



FIE R B B AEEE X most previous surueys(K 4 LLRTAYJE ) , iR HE contrary to most surveys(5
K2 H 5B 89 B 58 R 52O S ) 50 LATE R 2 80M 2 MZAA“TE R I EBERMm 7, [AJIE# .,

[ 7p i R 2 ] A % 2 o 5 — Be A0 15 {5 B4R , B9 98 BB T BT 9] (most previous surveys) & 368, iE
WO A RS 5E — Bt @ 4] 19 4 BEHE W, greater relaxation than the workplace 5 3 ' more stressed at
home than at work IEAHR , 5 contrary f& ik ()2 % — 2,

[BJ#I H measure . .. which is a stress marker T3, {5 & J i 7 B R HF 53 B9 22 W0 A BF 55 4548 /
S, WCHEBR . [Clgenerated more stress than the workplace J2& #iBF 7% 89 45 16 , 0 JF UL 1 25 B0 25 10 45
. [DJFIH @55 B what is supposed to be a place of refuge( AMTEA K4 5 8 X HE (1) #1 F7 , {H 25 52 7f
BEAR W) B RE BN A A H O LI, 58T AR iCHERR .

I @ “Further contradicting® conventional wisdom, “x %ﬁ%‘)ﬁiﬁﬂi"}%‘é‘]}%,—%&mﬁ%
we found that women as well as men have lower levels of S B, LR AE RN R
stress at work than at home,” writes one of the R A R ABN A EE, 4
researchers, Sarah Damaske. @ In fact wom.en even say g JEE L B b PR A
they feel better at work,. she notes. @ “It is men, not B, CFHRERTEAEBAGRE S
women, who report being happier at home than at PN B —WAANG SRR,
work. ” @ Another surprise is that the findings hold true AR T4 2R AAE A, Rt T

for both th‘ose with children and without, but more so for AFhErAPL, ARBETAHIZE
nonparents”. @ This is why people who work outside the ST AR A B AR

home have better health.

CRALERSEAN -/
(Dcontradict [kontra'dikt] v, e+ FIE B, FE % ® ZHIER
@nonparents [non'perents] n. J& T & #H % Dhold true for G FH T, Xf - FH 0O

CEEAH -

F_BERBRANEHARER I EINAEEARESHEEFT EN T E, X #1 H: O turther
contradicting; @ Another surprise,

OOOHTEARHAM AL L ST F MR TR P RERE N ENX—G8X B L EH,
B IR,

O AR A M EHE B LM B —#, LA R E S B/, A H Further contradicting
(further ¥ “#— M AR TEZ K. L B E IR people X — K HE &, FHAMN AR LPEE I E
K7 3X —Ha B, 5HH AN 5 A Btk — 20 IR 5 BE 9 R “ o vk 5 B M — 4, TARRT IR D BN, 515
WEECHEMILEHEEGTER T # —LFJE ., conventional wisdom Jy i JE“REBMAMEE”,
BI“mt# AL, i wisdom BR“GE S SR BABR BED AR, EAH, A as well as BERR“FR B
ZAN, A WAL Z S E S E TN E A, H I women as well as men. .. BRIE“AN LB M, Lt —
#E” . have lower levels of stress at work than at home 5 R 458 # 4.

QO FH AN LR, 50 A O WA - Zo A o L BE A SRR 3 B8 47 5 58 M e Tk R #E R Lk b BE
Frilr, @6 In fact #AARAMBEOMA ;even RN B LM LI AREEEL"SELEBEENTE.
@) 1t — 25 F1| & 7 BUA: 56 R B9 58 4] Y It is men, not women, who. .. T [[58#“ L HE RS EE
WMEEA B ES, MEEW BB ZME". A9 report Jy Jda &, B 4 to relate or tell,
especially from personal experience “()\ H B & it Z) AU, 7, [ . QAT “BHERACHERPE
FEBRERS EXMENERE LI ENERIIEATFE . MTEHE N EMRZ, FEHEIERHRGEL. ]

@B RANRELESHME NN TR .- MRS EHALFLEYEH  BEXFLHEILE,
Another surprise 5 B 4] Further contradicting A FE R , & 3L B 3 20 3£ %) € & . A] ™ hold true B4 to
continue to be true “#4k£EE FH (5 X)) ” ;but more so for. .. B 5| X 2 A P E B E 3 .

QMM ARG LB FRET N ATEI TAEEEIMERE" X —FWFL., people who
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work outside the home fii work FI home A% 57, [0l 3 3¢ & F 8. A6 F I EIEE I K,
P

- RERR -
22. According to Damaske, who are likely to be the happiest at | 22. X G E HR, ERXRHRFHA
home? BARERIUTWERAR?
[A] Working mothers. [A] A TAEWREZE,
[B] Childless husbands. [B] TFLmLk,
[C] Working fathers. [C] BHEITHEMLE,
[D] Childless wives. [D] EF&mMIFET.

(48 E AL ] MR 56817 Damaske FI happiest at home &7 34 — B @A), 4045 H“/H FRTE
F U L HEE YRR BT AR Lot RO PR AR L, 5B A IATE B b B IG5 1 @A) SUHE X S B 5T A B
XA TG F Ao AR E L, B 6 JE F & # B J& 40 Bk (the findings hold true for both. .. but more so for
nonparents)”, I F L MIEF L HEM L, TF L HEFERPEI L L5867, T F Loy 55 AE K b s i
SR IBIIEH

(AR E ] IEMBBIE XN —BO@ M T & F B4 & MW . EILAIJMLCIH & working iX
— {5 B ARZ B AR XML A+ VS B HE R A 7B AT B T AR R AN PR i 32
AT X LY PRI e 53 3 7 3

I @ What the study doesn’t measure is whether RARER FAMNDES 2B %4
people are still doing work when they're at home, TR TEE TESEREMSATH
whether it is household” work or work brought home SUAAMENE S, FFH S BH AR, T
from the office. @For many men, the end of the workday PR B R A, R
is a time to kick back. @ For women who stay home, B R TR E T ANET M
they never get to leave the office. @ And for women who A AN TEB AR T, ME S
work outside the home, they often are playing catch-up- FERBREERTS AL, UTFAEH
with-household tasks. @ With the blurring® of roles, and B R IR kR KB bR

the fact that the home front lags well behind the Bk R g R —F S, kA
workplace in making adjustments for working women, RPENERLAREAFT

it's not surprising that women are more stressed at home.

.............................. - /§
 RIDERSEADN - oL
(Dhousehold [ 'havshovld] a. ZFEEEN ; H %1 % @leave the office (WL T)
@blurring [ blowrm] 7. K] é ®home front (FEE G J5; (R JE )
@ ZHiER ®lag behind (¥ J& i 20
o ) = . . L S e ] O
Dkick back GHASF 3 ; 1585 , 2 #0) g ®make adjustments (FF H 17 4% L& KD

With the blurring of roles, and the fact that the home front lags well behind the workplace in making
adjustments for working women, it’ s not surprising that women are more stressed at home.

1Bt
)7 FEF: | it’ s not surprising  that women are more stressed at home. ﬂiiﬁl With the blurring
T ARE FEiEMA) R of roles,

T tepttkine

B | St «—— | that the home front lags well behind the workplace

el P i
RN

in making adjustments for working women,

Wig
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LN gEERE : £ MM it is not surprising that. .. ,fEREIR & with the blurring of roles and the fact. . . ¥
BN R R AR T R A, B 28 AN R A the fact J5 4 that. .. [ E M A), PR “SH 27 1 Bk A
% »in making. . . AARIE B I R T RO ELR O T . »

cEROW -y

FERAWMEIMRERSHRENRNETE BELAUEEEMMEERPFENEANER, xg
i A : Dblurring of roles; @not surprising,

O, & LB ZW RN RDR . REREAMNEIR G M5 . What the study doesn’t measure
R Bt @A) Researchers measured people’s cortisol, 5| H BF 58 19 H & ; 45— whether 5] i} o] 55— . [5] 5]
REBETEIL; HA still(58%) — A K5 78 when they're at home FF Y they IFAE“R THELIRER E”;
8% A whether B H [ 88— . R P (976 JLAE K 55 b 2 TAE A Bl 94T 55 s Hoob e [0 48 work,

QZEQA X W 5T SR B, X 5B K BE 13 Bk Lot = 28 A B J5 1% o0 3F 47 UL, T i R T
FEBECERN LIRS R — 0 LB R

@A1#8 H B AL BE (For many man) 538 TAE# GE 8] K i #4 . the end of the workday(workday
FEEIEE B — R TAER D BN — R TAER S B kick back (kick BhAb J“fHi iR, #5 B 7) R to
relax “HA T 3k7, B 5 R B AR P ERBEMIE L,

@A) 48 Kz £ 138 4 B85 (For women who stay home) : K UL T.2Z H . AJH get (to) H N to have
the opportunity to do sth “f53| (I FH A PLE" ,never get to leave the office HEI“K FHE L ER . FIE L
A AT %A KRB IALES”  leave the office 5 the end of the workday FT 45 4 6] .

@@ A7 H R £ M 4b 5% (For women who work) : TAESS KGR T EK S5 . @A+ play BN
7 - RITRID S AYE R s catch up with A Ry SRR 20, B O R b LGB R, 3% S AR A R I R AR
&6 (5 Z PR A good-for-nothing machines “JG ] I HLE5”) 1541 household tasks(task — i) Ji;
g R B0 20 AR AT 557D 1 i R T L R AR PR A S TG 8

Q15 458 DB SM R IEC RN AH L TAE S B, B Lo M X P e IR B B O &, B Bl
UMW HEZRIETTBERGERE ., A With (GE R [% % F )43 the blurring of roles, the fact that ... 5
¥ /5] women are more stressed at home Z [8] K 56 8€ , the blurring of roles [A]38 @ /4] “ BRlk 2o 1t 6 75 i £ %
%57k — S FPTIR , M AR A5 DL 5 the home front A48 “ (B (9) B W KJ5 77, 5 workplace (TAE 3 i)
HAXT S W45 (FE AR IZITHE KR T B K b s well B4 lag behind (& KI5 T7) 3R P8 Bl Lo v 7 T4
i i L AR R TP R 2 5 TR EE B O DA R 0 B ) o A TR A R F AT TAEEMER £, EA] it's
not surprising that S 458 N AF S 4510 09 & 2ME .

,,,,, B -
23. The blurring of working women’s roles refers to the fact | 23. Bl iR EMENE
that . x—E,
[AJ their home is also a place for kicking back CAT Wi Y 22 2 T3P 19 3t 77
[B] they are both bread winners and housewives [B] A7 B 22 Wik 97 K th B R 55
[C] there is often much housework left behind [C] BEAMATBHERSFIE
[D] it is difficult for them to leave their office (D] i1 e TZ B

[ 48 7 2 i JHE $2 580 T 56 88147 blurring of working women’s roles (HR Y 2 P4 A A8 AL B 4 =B ®
4] 1 With the blurring of roles, and the fact that . .. ] %1, and Z 5 B PN 2 & X @A) “BRlb & [0 K Jm R 2
HETMESTE OB B, LM L E &0, B TAESRR  NERB RS BT IE# .

RAMRE ] AR EAE R . [BIIEFAESE @A) BT Bl £tk SUE f 678 SRR TR K, £ 7R
WHEE”,

[AJHOAHHLA is a time to kick back T3, Hx 2 B AL, SEM LM%, [CIH much
housework left behind HEERF DA F a4, Bl tEr—f A MK 5", T I the blurring of
roles, [D]H| @ %] they never get to leave the office T3 fHIH R A& “ 2 BE R K M7 mAE“ Bk &£
P BN FEFES M AR X — R
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IV @ But it’s not just a gender” thing. @ At work, o3 FAUAR A B8 M, T,
people pretty much know what they're supposed to be doing: A B3 A B A 2 F iR MR AR
working, making money. doing the tasks they have to do in 2 R AR A S T R AR, K AR AR

order to draw” an income. @ The bargain” is very pure: WA, R T RAR RS RS S, R
Employee puts in hours of physical or mental labor and Y STt

(Dgender [ 'dzenda] n. 4l 32 ® Z£HIEE
@draw [dro:] v. ARV 155, B, IR Dpretty much(UJLF, ZARELE)
@bargain [ 'bagen] n. L. HrE § @put in(FEA)

Dlife-sustaining a. 4EfF 4 i iy )

FMEREMHENER  NEVNAERBEAMERELEEAEX"WERERA,

FHEEEEBHAMNEITENBER . ZBWH,FEFHREB. X817 5 Dnot just a gender thing;
@ pure,

D)3 ¥ ,it’s not just a gender thing(not just B N “AVUAL ") £ A A 5 76 Bk SC“ 5 £
JEE X I 5 5 00 1 AR B B T SR R SO N LA B O AR R

@4 T AE AR 45 A F2 9515 M . pretty much &4 know. . . . SR AATHE TAE J A 35 Wi (19 1%
% %4y ; doing the tasks. .. to draw an income 42X working, making money 404 UL , Ho P draw B %4
W), $8 to get sth that you need or want from sb or sth “FR%45, WL,

@A) ilE— 2L UL AE A TAE M PE T — PP 4l B B . bargain(F 4 an agreement, made between
two people or groups to do sth in return for sth else) — AR 57 T 5@ E R “F 5B 5 K5
hours of physical or mental labor Bl 4§ “ — K M35 E” ; moola 2}y 3 B {H1E , #§ “4b 227, i% A1) Employee puts
in ... labor and ... draws out moola 5 @%] doing the tasks. .. to draw an income & £ X} i ,

e ,‘. seeeesenee /'{,
L HARRE - o/

24. The word “moola” (Line 4, Para 4) most probably | 24. “moola” (F M EZ, FMIT) — A &E
means ., AHREENEXE

[A] skills [A] Hine

[B] energy [B] BE&

[C] earnings [C] A

[D] nutrition [D] &3

L5 7 2 A5 565 DU B @ ) il i AT HESD TAE M5 T8 - T 0, W4k, 58 B0 14T 45 ML 7K (doing the
tasks. . . in order to draw an income) , @) ¥ Wi PER I TAEPERIR 4k, B 5 )5 4k 2 i B L 4l e 78 T /AR
J1 B 73 57 Bl A5 B 3 AR B 19 moola, P43 P28 5E 4 Xt R, $E 50 moola #2315 @A) income(ﬁzk)zgi,[(:]
1EHff .

A AR B A RS R SCHE DA LI RE . [CIF S B QO MM | M4 £ R,
@4] puts in. . . labor. . . draws out. . . moola [ X & & @ %] doing the tasks. . . in order to draw an income,

CAJI skillsCHRE BB ES T B F SORR T A, R3O R KB 5 4E 177X — N2, B HERR 0,
[Blenergy(fE ) 5[ D]nutrition (3% F HI T 2% 18 10 A A4 BE 28 BT 43 life-sustaining (4E 3¢ 42 3, 4E 45 4= Ay
M BEE T, FREBLES L SOBE B, ARS8,
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V. @ On the home front, however. people have R ERRKEH A EAXL A,
BRIAERERTMATELAFEHESE
Lo AHSRESFEM XH2AFRE L
BLR., RO FERF— R RE—
SEFE 557 BB A L AT A 3 R
EFBES R F RN EFE TS HE, %
Pl — 8 3R 87 A B kAT TR E
. MAMMNAREA, GATHBEATH

RA. fRAE RS ERMNR S 53 ¥k
your family. @ You cannot fire your family. @ You Y

no such clarity. @ Rare is the household in which the
division” of labor is so clinically” and methodically®
laid out. @ There are a lot of tasks to be done. there
are inadequate’ rewards for most of them. @ Your
home colleagues — your family — have no clear
rewards [or their labor; they need to be talked into it,
or if they're teenagers, threatened with complete

removal” of all electronic devices. @ Plus, they're

never xeally get to go home {rom home.

CRICERSEASN -

(Mdivision [ di'vizen] n. 430 §  @removal [rl muival | n. #30 i3h
elinics e NN
@eclinically [ 'klinikli] ad. N A fay o . § @ ZHiEE
4 0 S 2 X
@ methodically [ mi'0adikali ] ad. ?%: ://r?fL\y , é Dlay out (ZHE, 7B, BR)
@inadequate [ in'zedikwot | a. AT 43, A id 24 1) g @talk into GBI
Your home colleagues — your family — have no clear rewards for their labor; they need to be talked

into it, or if they’re teenagers, (they need to be) threatened with complete removal of all electronic devices.

Your home colleagues — your family — have no clear rewards for their labor;

FiE [ for i IHEIEIR
% they need to be talked into it, or if they’re teenagers, (they need to be).
FiE Wi 1 HATE
threatened with complete removal of all electronic devices.
Hif2

R ER AR S — a0 A | 25 R B, BT S 8] 1Y your family S 315 6 467 1, Ui W
home colleagues HYHH Y & 403 ;43 7) 2, or if they're teenagers 4 i A B 43, 26 H7E“ X )5 0 A& 0471,
“ULIR RN Bh MR 55 T R BN T B

%ﬂﬁﬁﬁﬁ'ﬁ?sﬁiAﬂ']-?':f_::fi':FIVEE"]‘%?R:’JJ\IZ:HE,;@ﬁﬂx@,ﬂﬁtﬂﬂﬂ@ﬁfﬁﬁiﬁﬁ@%%o x
#2170 24 : Ono such clarity; @no clear rewards,

O@ Ay e I3 Chowever) $8 IMEF  TAERE M : 22 TARI , On the home front 5 Bt At work
FHBE R PR BB 18] 0141 ¢ & . such clarityCclarity B8 “WE 26, B A7) |45 1 B AE 2D T AE B AT 45 55 i BH
7. @4 Rare(fef A, F5 A) HE 11, clinically and methodically Wil ™ & “ AR 3% —FE4r T 25 Y
Wi AR BE LT ANAFAE” ;s Ho, clinical A48 “IG R4, oAb 51 H 2R “ & A A i A iy ”

Q@ Ay kM5 th K BEAT 55 B A A B 25 7] & .

QM “FE S H LM LM 957 X — 5, inadequate rewards 5 |- Bt draw an income, draws out
lifeAsustaining moola 7 22 fiif B ,

@A) 8 A = S A 0 ) TR ) . 5 BE W) S5 AR ME S A S B SE UK 55 . home colleagues £ 3 “HR
YRE NS ,b&fﬁ%lkﬂ your family #8 ) H B 52 5 5 “ F FE B 51 7 s have no clear rewards ... B H Q4] &
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32, b5 A they need to be ... 5 H3ES0F B9 45 5 . T 57 (15 % 5 5 19 58 B S RE LA 3 i | alE 7 45 75 5C
SH . talk into %fﬂﬂ“ﬁﬁﬁﬁ%)\ﬁ%%" (be) threatened with . .. 5| H B4 g i 5 > 44805 55 19 F B . &
%—ﬁ]fﬁ.?ﬁﬁw‘iXT%"\fﬁﬂ{%ﬁ%@fﬁ“ﬁlA"sfifg&iﬁ“%%%?ﬁﬁﬁz%”

OO EEH M IE REFRF"(MHEARS ) XL E, O EE Plus i AIIEER used
to add more information “Tii H ; % H.”, /& 9018 # % 4 . ©cannot fire your family 4¥%2 5 B I 1% B0 %
e, B 5 TAE K TR MR TAE —#F, ol A 18 71 19 B . @D 4] never really get to go home
from home & ¥4 = Bt®f] never get to leave the office, F W ATE R H , A E A BN EIE R B H 28
— > home & “ E IE fE WS UMK IR B L3 XUHE 9 7 55 A home MIA“H H R A FAEFM K7,

EEEE -/
25. The home front differs from the workplace in |25. RE KB A EMN FITEH &
that | F .
[A] family labor is often adequately rewarded [A] F 5 25 sh# & e g 15 2 38 43 1Y 18] 4%
[B] home is hardly a cozier working environment [B] P I AR A B &F 38 B9 TAE 3R 5
[C] household tasks are generally more motivating [C] FKEEAT 55 18 5 668 sh B 14
[D] division of labor at home is seldom clear-cut [D] KEEAR /D44 TR

[ 45 4 72 i ] #4581+ 417 The home front differs from the workplace A] i i & 4 7L B , iZ B i 1)
On the home front, however ... 51 #* AfTHE G EE KJG 7 A1 007, B 1 10 % 75 TR 4 1 M (have no such
clarity)” . however ﬁ%ﬂ—?Z'iE’iV\]ﬁLﬁJ:& At work G| H 1 “ AATTHE TAE S Fr 49 4% 007 IE 48 2, BB I such
clarity {8 2% AY R , 0 B the home front 5 workplace # & #9 X %], RBIF EEOA A5, T
L 57 SR SR A0 AT B O 0 TAEHR ST B4 97 3k, i th Q) ol L, E R P, K55 97 Sh IR MEA )T
4+ BE (Rare. . . so clinically and methodically laid out) , B JG B4 1% Jih . &5 ™ 51 3 X 5 . I E 57 sh %
A B 4 T, BB A L 00 5l Hi I, (DA A 5 A — T, Sy TE A

[ fR g% ] IEH W[ D12 X4 A B @M iy [R) SL#% A . H o 30 Rare. clinically and methodically
laid out 43 %I %f W 1T 7 seldom H clear-cut, -

[ Alfamily labor is often adequately rewarded 5 %5 7. Ef @ /4] there are inadequate rewards for most of
them(them 8 A“KFH " IEMFAH K . [BIWE LB “KE T/ERNRES T/ —FREA T 55 mMA M
iy 5 R PN R EFE ) TAEREE” ., [CIH household tasks are generally more motivating (% %5 75 3 5
ﬁﬁiﬁfﬂiﬂ*ﬁ‘@)'—?%ﬁfﬁ@/ﬂ“%{k‘Iﬁ]$’ﬁf@éﬁgg%iﬁﬁ&ﬁ%?ﬂﬁﬁﬁﬁﬂﬁ%%”%fﬁ

HRAMERTEANEZRRR A,
TR THELSMTFEDET,EHT
WMERFHARAREZRER S,

VI @ So it's not surprising that people are more
stressed at home. @ Not only are the tasks apparently®
infinite® , the co-workers are much harder to motivate®.
[398 words |

T e ST e e T e e B e et v KZRZ2019.
_____ CRLERSEASH -/
(Dapparently[ o'pzerontli] ad. R H#b ; B1F gé @motivate [ 'moavtivert] v. A BB, Bk oo B R
@infinite ['infiat] a. TR, TLF R EZ W 3 et
ERaw -

ERBEEHER, ERFAMEFE LMEANEXR"HAEBEY, HEXEELRENER, X821
23 : Mnot surprising ; @infinite; @ much harder to motivate,
@A LA SoC IR k) 1] B 55 pU |, B xH“ IR MK h TAER 227,51 4538 . AMMTER b LJEE 718 KR 2
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AT EH T B IEAEE . QmXtEE B il T 5 45 G 2 T S TE R L 5K E A AR M S B 4 4R i —
T OUAE S ALK R AT 55 655 oL, o AR 4k 3K 30 % R #4541 -, 4] v apparently 2 4 according to the
way sth appears “F 2", 5 “ K55 F E AL I55 R A E N 5 co-workers B4 3 838 “ (B L % & 1E58
L S5 1) FBE AL, L8 much harder to motivate i 7 [ B 3% [R] S5 4H L, AR 3G 3000 FBE@ 4],

S Text2 MTE-RAFESZWHRBERR GRS
EE g
B ST AN B

Y = XERGSHREEER

[k 4]

AR B Inside Higher Ed ((F %2 H MW A ) 2014 45 2 A 27 H — £ 8% An Hour Makes a
Difference(—/INi , KA () SCH . SCHE B SR RO — (R R4 (KB EA K¥E¥EFH KK
A FERRIER MA@ EHE LN KETHS RN RS2 R — SR ISR, i BC5] 1l
[*) B B2 A S8 S (3 — B —— MR A 4 SO P i 4R O 3R 8 B —— 1A B 3t S RS B W AT

PECE = MED (] 57 FF A TRy 1) 38 LB 7 B Bk 45 TR IR 3k
[FEER]
o . . BUELE-—RKXFENRY

26. Recruiting more first-generation students has .
A

27. The authors of the research article are optimistic because | BEERRUSENRER,
MEMEWE-—RKRZETH

28. The study suggests that most first-generation students e
-3k 5 IE o
WXEBMNE-—RKZENE

29. The authors of the paper believe that first-generation students . . -
/850,

30. We may infer from the last paragraph that . X fi Ji — Bk AT HEEE

o) 25 33 Ya . R HE P N T & B first-generation students & 3 =¥, [6] X %1k the research article, the
study, the paper & B, ] #EHIA SCig ik T 88 — A0 R4 B LLZBEAR R X5 R “BF 8 37

ia) 78 R D26 AR HUCE 258 — AR ¥4 W, R T ET N ERERK”. ©27.28.29 &
WHAXEEN A —RLT B -RREENHRC AT TH - RFEAPEBFENEE, B
HAEE SRR R WA, @30 B R SR —BNTEERKRS L REIIZE.

i) R L ¢ Eh bR A BT R, AR SO — R OR T — AR A AR I I 8 SCR I IR R L B R W R AR IR
B — RN M BB — 0K A T A 1 135 3 15 B, Bl SCHE 38 X i — R W S B

V=, ERS R EE

I @ For years, studies have found that first- S ERMAROER, B — Kk F
generation college students—those who do not have a % Tk R EHEA KL LN RS

parent with a college degree—Ilag® other students on a & E—Zo|2d Ribisir LB EE T
range of education achievement factors. @ Their grades EHE A M EROK P, ML EE
are lower and their dropout® rates are higher. @But since T M mFRAYE _ PRGN EHE

such students are most likely to advance economically if HE AR BE TS F ERELRN
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they succeed in higher education, colleges and universities AR AL BRI T EL—BEE IR
have pushed for decades to recruit more of them. @ This MR BB A . Eah AT A A
FTROAER . ARESE KX ZLBH
fail, means that higher education has “ continued to Ko R FAE AN P I B AR B R K, K
reproduce and widen, rather than close” an achievement ERERFRAEBEREINYT X, M
gap based on social class, according to the depressing #H& A THAH EMmL L, —F FHF
beginning of a paper forthcoming” in the journal % & E( Evfil-if—'))ifr‘] XA AR G B I

has created “a paradox” ” in that recruiting” first-

generation students, but then watching many of them

‘

Psychological Science. Sk et B

- AITERSEAN - o
Dlag [1zg] v. &5 T) <é ) Zéétt%@a
@dropout [ 'dropavt | n. B2 B2 IR H \% (Dcollege degree( K22 {7)
@ paradox [ 'peeradvks] n. AT & K IE AEiE § Olagsb GEFEFHEN
@ recruit [ ri'krut] 0. UK § ®@a range of (— &%)
®forthcoming [ fo:0'kamim] a. R 23k 1) % @socia] class(¥(E £ )

BB -

BEERHEXITHEE . “F—RAZE"ERRALBEETHAZE MERNERASERES
BEFE—F MR, 48174 : Ofirst-generation students; @ watching them fail,

OIOESE ¥ R v = <22 Ele L2 ¢ oo 5B -l 11 S0 3 s = 1 2

Df) H 445 H 81, first-generation college students K 7 5 i B PN 25 4[] 55 M AS S0 56 B4
ﬁ%*ﬁﬁﬁ"’}( Ef’ig)ﬁjﬁ s *"FB’U(? ) ;lag other students on. .. factors $§ H 13X — #EAK 78 19 [A]
&l & 4a cars, studies. . . Ut WG T 2 AR B9 K B LT LA SR TE .

@*],Ewl&u‘ifﬂlfﬂ ”ﬁ:% ﬂj( S KL —?frj /ﬁJFI“WM\ their [Al 4§ first-generation college
students, “ # iR 43 8 (grades) ” Fl“ 4§ 2% K (dropout rates)” & a range of education achievement factors H
AN B EHE A5 s LA lower 5 higher AR H A 2% 4= 11 & . & lag other students B9 ELE{A& L,

@5 But ¥ th 5 O QA MX L W R KFEBRFGEREGHRB ", aKk—HFRZE
FRIX I since CRl T, B ) D)3 1A /) i RS 3% 5 A vf such students, they, them [A] 48 @ A] first-
generation college students,

since A 4] k"J5?"—1'Ej(’%’u'i‘"T{B'L‘%%iﬂ%ﬁ”f{—j(ﬁ}%Tﬂ"]“?ﬁﬂ:ﬂﬁl‘/:]’)](““&l:_'\":—*Eﬁﬁw%ﬁi%%%{'
U EA TGRS AT R B, @ 9% most likely to advance economically ™ 3 2F — A0 K24« —
ﬁﬁ,%ﬂ{’@.l\ﬂﬁz%fé”ﬁ@ﬁij{(ﬁ‘ﬁo if DN /AD SR B — AR R 2 A BB R i LV ) B TR &R 1 R LB 58
WrESFEHE”.

FEAMMH S - RFEWE REFW NI BMAL. 5K -HEFREZME R KRELE,
pushed, recruit more,for decades(push MH AT “Hf ,HEHF "5 B S 4l F e BR"Z B BRI EHK
AP IL R — B 25 8 R HUE — R4 "N IEIE .

@A VAP G ™ 0 R AL e S R 85 TS — AR K AR AT R A R I B B R T OO
CIESu$:1E 38

F A ME I A R 2 AR R A MO S AR . This #5180 Q 4 & 42 vk s paradox B H T &
(RSB 7. MWATLA in that (2 B8l T eee e SARBLAE ) B O JE T BRI . A
S — AR A FE R Z R FOR N | 5 ST AT H L 1) R R A R SEPRAEBLR T 2 B Ut 2R

M A) R, recruiting first-generation students [\ i @) /a] fif i fif ik “ %% 71 248 455 — 8 K% 4 ; watching
many of them fail {15 @) if M58 I8 9 5 14 T8 RS 07 o 1% ik A 35 %o i 1 Bt 37 - 5 — AR 2% A Bk
T VHRUS R AR R 58 R AR T AL R R O R L o AT B R W (watch BECOA
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relax oul%ide by just looking at “f& R M 7& 5 F+ 15 K 47 . fiﬂﬂ\liﬁi& CEEHAN AT,

IR R =i A N = S /N O Sl = IR T ) 1 | P LBV || A oy A < )
commued. .. rather than B & “ IE 606y VS BSE 0T K7 X Ll . @ 55 80F 15 PR & B 2 st 22 1, 58 3%
B AR 1Y L TE 0 08 A (RN B 2 251D

M FE A 4> according to. .. WA AR P 51 HY R SCRIVBE FE LA 48— BT SY . depressing — i) I

FH“ SR B F 1 T2 HIE M beginning of a paper. 32 0 48 S8 B0 E 5 X0 bR 15 1 B AR o) 4H B A8 3
BREEEARE I . A B R T BIA(ash back) ™77 3 . 5 i W [n) 81 A4 47 16 ):?E Ok A
T, R SCRTES80%Z CE R I BARIGA . 33X — ik BE AR S0 RS 32 RS D L SOl SO IR R e TR R
- somsesseeeas ﬁ
 HER -/
26. Recruiting more first-generation students has . 26 “BUESE-—RKXKFE"HMH
& o
[ A7 reduced their dropout rates CAT BEAG Tl A 58 2 %
[B] narrowed the achievement gap [B] 4i/N T sk 2 15
[C] missed its original purpose [C] kfgs: B Hp &
[D] depressed college students (D] filf i 4 2 A 3 JH 5k

(#EHEENA] BHE1T I XEET recruiting more first-generation students E MV HEBEO D4, @45
:Lh WJ&T%HHQWE%#%*ﬂi Sl O A TR Lok 2 AR A — ELURB TR 58 B e S B L R e ]

AR5 KR NTE . @ HAE S0 PR Y . AR W e o 7 5 R 223 — AR R AR 70k 1) R

—it‘f\lﬂt T2 B2 0 Rk 22 5. 4 A TR ) AT LI o R A AR0E R AT R L[ CR A S

(A SRR 2] A USSR 2 A 6 55 — B r ik 35 92, IE B 91 [ C | missed its original purpose M4 7 3C
advance economically if they succeed in higher education 5§ watching many of them fail Fr 48 (¥ fz 22,

CATHI @A) their dropout rates are higher # i 140 . (8% A1) & 46 58 L 58 — 10 Rz 427 5 Hiflh 2
TR R R RO — R AR B R AR, (B @A HCE 28 — (AR A BRT K
T (continued to reproduce and widen, rather than close) i 5t 22 5" A% . [DIFH @ 4 depressing
P B I 7% A 2RI 08 SO % DL A SCYE B 7 I A8 o — {UR 2 AR S K .

I V.bul the article i 1~. actually quite optimistic" . as it X R LS R, B A
outlines® a potential” solution to this problem, T kR F B AT e A
suggesting that an approach (which involves a one-hour, R A B LR R R AR T E)
next-to-no-cost program) can close 63 percent of the LY S N
achievement gap (measured by such factors as grades) £ B 63 (AR B S AR )

between first-generation and other students.
vx: KZRZ2019

(Doptimistic [ optr'mistik | a. HRIH (g @ ZFHIER
@outline [ 'avtlain] v. ik .24 S) (Ma potential solution toff Bk — ] 544 7T € I 45)
@ potential [pa tenfl] a. A HEMY SS Omxt to-no-cost (£ T & W A 1Y, ILT Jo AR

But the article is actually quite optimistic, as it outlines a potential solution to this problem, suggesting
that an approach ( which involves a one-hour, next-to-no-cost program) can close 63 percent of the

achievement gap (measured by such factors as grades) between first-generation and other students.
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S IR
(ﬁzlﬁﬁ'{k "1 suggesting

#JF % T+ | But the article is actually quite optimistic,

= A A
FRBARE M .
|as it outlines a potential solution to this problem, | R

|that an approach can close 63 percent of the achievement gap between first-generation and other students.

s | N o mE B e s

[(which involves a one-hour, next-to-no-cost program) | [(measured by such factors as grades) |

DHEEERE A A) T8 F R FEL5H But the article is actually quite optimistic;as 5| 5 J& PR i A A
51 A o J7 8 DAL B AR WL A SR B, e & A suggesting 51 5 B iR WA BRI REZ T R .

....................... 2 ?S
CERSM-Y

E_BRMARBEBRTER, X837 H  Qoptimistic; Da potential solution,

B M A B, A R T2 88 But B DL A A1 actually — 3 B SCHR L A A B @yt R
ST IR AR EE R R [A) B AR B AR S R O T BRI RS . ) as 3fEEL used to state the reason why a
particular situation exists“H F, K 7 Hl while or when “4------ i ” 22 5 , & B 4] 7 #i J5 99 350 4« BE A [8]
I A7, AKRBLHE 7 % & ;a potential solution, an approach, a program [[#§ .

) H AR e SO A B SR W (quite optimistic)”, the article [A148 B 2K a paper, 7R B A 308
WXTE . as W)U BIAVE R A R SCEEAS BE AR LAY SR PR (R SC 3 AR LA BE A B R R ) . b 3 TR R
¥ 10 B HAARER . A 8 T — Fh AT B8 7 %€ (a potential solution to. . . ), this problem [A14§ | B 2K 4] fr i ] 85
CERVTESE — R A E R AR, MAFEBE R RE TSN Z MR EIE". suggesting that. .. 5]
TR BARNE BOR i — B R SR RS A 55 %A a one-hour, next-to-no-cost program/
measured by such factors as grades B8 77 2 “ T 80 55 47 A BE” s can close 63 percent. .. FEBL %M
AR X e R BB ] 2 LR AR AR ER B B 2T R B .

CEEEE -/

i corlope it o 2R | ol

27. The authors of the research article are optimistic | 27. AR XHEEEFERTASENE
because . BZg_

[A] their findings appeal to students CA] b fiTHY & BEXT 244 B A W 5| )

[B] the recruiting rate has increased [B] RICRE L WERF

[C] the problem is solvable [CJ % I 3 J& n fif ok 1

[D] their approach is costless (D] b A1 5 2R 5 A

[#5# & iz ] AR 45 ##37 The authors of the research article optimistic & 248 — B, % B F A48
HH S FE AR A AN BE AR 2 AR, AT U A as 51 R PR - 1) 8¢ T RE AR D 5 L T L, [CTIE#

[Ar i ] AMEARRAY ., 8T+ [ClE TR T %58 B i & AR C R WS, B T
because f4# i 3 as F W K2R ¢ &, [C] XA B 3 outlines a potential solution to this problem.

C A3k B 4 W7, 1) S rp BT 3 O 28 FH I 2> ARG 3 K Cean close 63 percent of the achievement
gap) 1Y 45 B 2% AR 1 W0 25 BE (appeals to) ™, SEBR SCH A 31 K. [ B Bt recruit more of them
T EX AT, SR XAEFRSET R, [DIARAEH, P s th % 0 2835 F A (next-to-no
cost)”, T HAE“ 58 & T A (costless) ™,
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[l @ The authors of the paper are from different B ENR S Rk,

universities, and their findings” are based on a study EEARR TN — B LA 2 k2 147
involving 147 students (who completed the project) at an LEAMAE (R EEE YRR T BT

unnamed private university. @ First generation was B RARATRRAARES L
defined as not having a parent with a four-year college VB—Q’—%‘] XEEHEE K BRE R
degree. @ Most of the first-generation students (59,1 kA9, 1Y) MAIRRI E A, — T L
percent) were recipients” of Pell Grants, a federal grant® AR BHRE RO AR & T QB E S
for undergraduates with financial need, while this was AHEHMNE, AL EE S —AFA
true only for 8. 6 percent of the students with at least one e G A P, X — s 8. 6%,

parent with a four-year degree.

Dfinding [ 'faindin] n. &% & 3 § (Dan unnamed private university ([& 44 FASL K2)
@recipients [ri'sipront ] n. $:57 % ? @recipients of. .. ((Bh2¢4: T M FREGE EZTH
@grant [grant] n. Bi24  #3K ? @ financial need (£ 3555 K)

@ ZHIER ?5

Most of the first-generation students(59. 1' percent) were recipients of Pell Grants, a federal grant for
undergraduates with financial need, while this was true only for 8. 6 percent of the students with at least one

parent with a four-year degree,

|a federal grant for underg

FALE ¥
Most of the first-generation students (59.1 percent)  were recipients of Pell Grants,
FiE 3B xik
while this  was true  only for 8.6 percent of the students
i FiE Rahw R RAEAN IR
JE B EE

|with at least one parent with a four-year degrﬁ]

ThEEERE . ANA) 1 while 3% $2 B0 4~ 9551 40 AT B, X 55 — R R 2 AR 7 5 Al 2 A 7 4 2 AWUR B 2 &
B b 5] AT X5 FE R LR A — S B Pell Grants B[R 15 a federal grant. ..

FE=Z HEEFERANTBARN R R,

BZBNBARNR/FHELR, KRN a study involving 147 students

OGN B AN E LTSS REA , A the paper 5 Bt the article, H B a paper [l #§;a study
involving 147 students(who completed the project) i B A 55 RE A “ 58 W H 2476 147 & (BN DF 55
TR IR A Ak B R ) W R B AR B K L ELE A O AR P X R A B A A R B AR

QAR EREA PRI RA” B — R A", IR WA 5 E N A,

O] LA“Pil IR Bl 2 4 09 3 Bh Lo 97 6 B “ 5 — AR R 3 A7 — KRR AL RIE AR TR | A, A7 L
while J& 8 &) 9 %t FE . 158 B “ X 42 41 (the first-generation students)” 1 “ X} H 2 (the students with. ..
degree)” HEZ % & L1255 .59.1 % VS 8.6 % ,only 58 H 22 BBk . B % K458 — R KA Kz
FEEE.
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@ @4 3 [ 8 B 575 — A8 K 2% A= 3 3l 4 AE o “ A0 B 52 3 F KO AR L S IR DL AN L I R B B AR )
social class T8 . 3 20 F SCE A 348 (7] 35 $2 ik ol 5 iﬁﬁ{’ﬁ‘ 7

- LA -
28. The study suggests that most first-generation students | 28. IR R A S HE—RKFE
[A] are from single-parent families [A] SEH THEZRE
[B] study at private universities [B] 8l T FA 57 K 2F
[C] are in need of financial support [C] WESF LFF
[D] have failed their college [D] % b 5e ko

[FEEEA ] SO X8 — R4 AAE PR = B, B A — R K e O B
WIARE D MR A RSB AR B2 & (— TG 1] A 23 7 2R B9 A B A 38 57 A9 560
RESOMBTIX R, hH AT, R ZHE RSP AT ELWF LR B, [ClEMIE.

(A Rl % 2 ] AU 58 58 — AR R 24 A AR IE " A5 S0P i . IE# 351 [C] are in need of financial
support = E TG Most of the first-generation students(59. 1 percent) were recipients. . . .

LA @R i 58 — 8 K2 4 45 1F not having a parent with a four-year college degree( i 1} #B ¥ #
AR Mg sk A T REZRRE”, [BIXO4] involving 147 students. . . private university i i 5] Hf‘
SO ORI IR SR AR B SR RAST K27, JR AR “ 8 — ARk 2 AR R BL IS TR S K27, (D4 —
Q5 — R 2 A B AR R 5 KON R 55— 18 K2 A & PR 88 % (most. . . failed their college) 5

IV 0 Their thesis” *that a rel(mve]y modest AT 86 7 B ——— 5 T FAR ﬁ% s

intervention” could have a big impact-—was based on the view

that first-generation students may be most lacking not in

B-RKFERRBEGTRIAREZHK S,
potential but in practical knowledge about how to deal V\Tith the TRk T AT EAIEAE K SR ERY A
issues that face most college students. @ They cite® past BT A A AT A R iR M 3] A
THEMEE G TAHBFRLAN, X ERKES
SR E FEPT LR S e B e,

research by several authors to show that this is the gap that

must be narrowed to close the achievement gap.

RICEBSEAN -

Ma big impact (E K52
@be lacking in. .. (2w )

(thesis| 'Oisis | 7. 1S5, 188
@ modest [ 'mpdist | a. /N

'_"\
Semes

@intervention [into'venfon | n. i é @ practical knowledge (52 JH HIH)
@cite [sait] o. 51/ ? @deal with(4h )
® ZHIER 2’)

Their thesis— that a relatively modest intervention could have a big impact—was based on the view that
first-generation students may be most lacking not in potential but in practical knowledge about how to deal

with the issues that face most college students.
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[ that a relatively modest intervention could have a big impact
¥ FIRCE L1
)7 T+ | Their thesis was based on the view |
g2 4

that first-generation students may be most lacking not in potential but in practical knowledge

about how to deal with the issues that face most college students.

THEEFRE . A1) £ 14 Their thesis was based on the view; B 47 5[] §f A #6453 /- 44 their thesis N
25 [F 7 3% L 4] that first-generation students. .. 5 B the view H & fFF 48, H 32 T H [irst-generation
students may be most lacking not in...but in... . HH how to deal with. .. }4id about AT,

ERaw -/

FNRIEAARLCEHSEEMEES, K817 4 : Othesis; @ practical knowledge,

O aJ 48 HBIFFE 18 81 A B AT A7 M CRI, BF 58 38 35 T 2 IS 500 A 2 8 /N T4 B ke 1) K 2%
7). A Their 818 LBt the authors of the paper; thesis 2 0“8 i85 7. B85 A 2 1
P& ; a relatively modest intervention Fl big impact J& BT EE , [0 55 — BN 25, Ul /N1 100, K5 i / —
AN I N7 N T el S g

was based on | H 1208 8 IT T (0 0L A0/ RIS AR I . BRUE S5 44 not in. .. but in BRI HE — AR A
TERE 2 B8 5 AR A U L AN S ik 2 9% ) (potential) o 17 Sz it = A B X6 A 2 A8 1% 18 92 JH 2605 (practical
knowledge) . %)z & SCAH LL“ W BE ™, 92 FH 0 07 B 5L 0T 0Pk ™, L Gk o S R A ERUAR T R 20 BT i o 4
SR B A — AR A R RV RE R R SRS Y . L BRI R — K — BB
SE S o 8 4 S SR AT AT A8 IBCAS B D A R4 AT A X Jb AR SO e A 58

@) Ut B AT 9 18 R o B R o B DY, R 93 D A 4 B SR I B S TR 22 07 i O D . B
T H B 5] JE MU 5T (past research) A iiE 52 18 B Y 06 FEPE 85 B8R & ik 22 7 (the achievement gap $51C
A SCE BT (] 80, o 2007 B S R 22 B (this/the gap 810 [ /) practical knowledge about...),
that A /A] LR 18 4] 20 Cthis is. .. that .. .) 58 5 17 5008 (must be) "7 1 2 W98 2 W0 45,

29. The authors of the paper believe that first-generation | 29. it X EE A AN E — R KX F £ 1]
students . o

[A] may lack opportunities to apply [or research projects CA] o] fig /b B F o3 2t [ (L2

[B] are inexperienced in handling their issues at college [ B 7 Ab JHAE A ) i ikt =2 228 B

[C] can have a potential influence on other students [C o oAt 2 A A VAR 1Y 52

[D] are actually indifferent to the achievement gap (D] SR L ASTE - it 2 B

CHEAE D] S5 DUBCHS o8 SCAE# A B — AR A e 2 W DT AN W g o i Ak B A R 228
o A% 2 A TET IS ) 85 e [ A 92 L R o B 8 — AR A Bl = A 3 2 o i 38 ) 5 4 22 46 L [ BRSO

[Ap SR ar | ARG A 3 0 80, 52 g A1 5 B . [B] are inexperienced in handling their issues at
college 45 5] B lacking . .. in practical knowledge about how. .. college students.,

CATKG SCH IR lacking il past research A2 2% B — I B0 . S0P IF A48 S g phgs i B 73X —
P . [CIRIScH Xt ial potential T4, SCHR U5 — AR FA A B = B Th B3 17, BT SE R
SRR A X H A A G B E R R, (DI S KB R achievement gap T H SCH IR R R K
AU RFEEM A S AR 2 AR MR, CESR— AR E R EmBs N NS
fib A\ B9 2215 L indifferent #515% .
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V @ Many first-generation students “ struggle to S B —RkE AT AMNE
navigate” the middle-class culture of higher education, learn D T N P T
A HAARHRER MEE, &
problem when colleges don’t talk about the class advantages K& T AR FE LR BGH ARG S
and disadvantages of different groups of students. @ Wit o R A2 AR A A
“Because US colleges and universities seldlom® acknowledge “#F £ B &&4R VKIS0 &t /]
how social class can affect students’ educational experience, HraF A MK FHRE TRk $ E —K

many first-generation students lack insight about why they  x 24 Ko & Al H AT 30, & R e il
are struggling and do not understand how students °like « KAl — At i&ﬂ'fﬂ'?]; ﬁﬁxﬁ;iﬁ‘ ?

them’ can improve. ”[ 395 words |

the ‘rules of the game,’ and take advantage of college

resources,” they write. @ And this becomes more of a

CATEESRAs -/

(Dnavigate [ 'neevigert] v. R, B XF % Ostruggle to. .. (FFLFeeer )
@seldom ['seldem] ad. R, JLFR ? @middle-class culture 7= B 4 3 4k
® ZHER % @take advantage of... (F| -+ )

£

CEEAH - o

(Dstruggle; @ becomes more of a problem; @ US colleges and universities seldom acknowledge. . . o

ABRR RO E WA A A E WG Z RS (OB E ”they write—@ A fE# And
this. . . —QABFFTH ") R ZH WA SR —B LR X5

@77 25 U B« ] B - 88 — 1R R 2 A 5 37 3 L A0 e LLUIE B K 2% A2 1 o struggle (to be likely to
fail, even though you are trying extremely hard “JRMERT 4T, 340 T7) — 18 I 4 20 I 55 — 4% K2 A= IR #E
bl AR SR M LR G 2 T 25 R B I T 5 = N HE LU i S R A LR R B — R AR T Il Y
PRI 355« 3k LA A ] 689 o 7 B 40 SCAkG 5 0 1k 2 4 © Y IR0 00 5 S 0 o ey ) ) 2 A T 0

TR R[] 7 5 D B I S ) AR U B — R DR A A il = A K 2 A T 0 S R 5 TR e A = B
BIH S EGB AR 58 — K F AL RA FR¥ENSEDT ARES A CRAMHCE NN, FFAE X
WA S R A SIRE , BEMARBEHLFT RN GE: RRERRFEFS NS/
BENETEBRFEN A HSERE , BEBE LR R o) .

@A) — 5 1™ S [A) R« 45 1 A5 X AN () B J2 2 2= 1 0 35 0 45 340 3k 17T AN 4R, D) 3R 156 2 K Al
1), And this. . . R 5 FA) E] A0 RGE F 56 5, B8 A B . when MR ELRUERA“ S 1 in 76 Y () 2
BB R . B W E 2 SR A R GE“BE BT 7 5k I 36 B i 4 505 8, 8 At A 1 & AR A%
HOW“AFH . 2R, A% S LS H)Z M B, X B class advantages and disadvantages of
different groups F=ZEHE“ 5 — KA F L 435I R AN Bl = oy v 8 7 B R Bk S A TR,

QI BB EX — M@ F A —EFRTE. A FRE A A9 5 LL“E & (US colleges and
universities) ” F1“ 58 — {8 K 2 4= (first-generation students)” i8R F K, Because I A X R . “EH KA
AN TS — AR R 2 A ek R R 7 R A

F 4] LA lack insight about why. .. #1 do not understand how. . . [E W DA) ™ i 58 — A K 4 75 2Kk
Toth RN AR L E R A O LRI AL, X— B2 T F 2 R KREEETA
Jo B B A R L Hp iR A R 25 BE R K B T 0 8K , R & (lag other students. dropout, fail  an
achievement gap based on social class) /PR SEBLCFE B R EI M, 1 . “like them” 56 L 515 5R P 55 — 40K
FAEERME A X RN TERFE AT H 58 AR HIZ AT AR X — RS TE

SCEETE A S H IR B AW IE AN 4 B 5T A T HR A o O X, (ELEBG R 4 SO AR R AT e L (K
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A (EEA S I FHAR S ) B 18] (— A /N B ) 2 505 — A K 2 2 A o 3 I 2 A 0 19 5 PR AR
T H P, A - S AT A ] 3 R AR 7 B G SC AL ] R FH K 2 W R 45 (practical knowledge) » M i 5
TR AR HRRTE [ RE S R B B

............................ f

E&'ﬁ%ﬁg;{

30. We may infer from the last paragraph that . 30. BN UNRE—RHEH 5

[A] universities often reject the culture of the middle-class | [ A] k=% 28 % 6 45 o 7= [y 2% 0 4k

[ B] students are usually to blame for their lack of resources | [ B] 4= [ 5 R 1%y e /b % 5 7 55
[C] social class greatly helps enrich educational experiences | [C] # & EW KM B ET TH T

K55
[D] colleges are partly responsible for the problem in question (D] [RBEXSF JT i B g 1o B 672 A5 3543 B AT
(B AEE AL ] B 5 — B Jed8 58 — AR K A AT 7E K 2 A 3% v R xfe o . R o il A o 7= B S A

23 e MR U 3 ROR FR G UR . S 48 1 10 R X 2 A B A 8] B9 B J2 G 45 4Rk T S R il 45 b 3R 1) A
Bl IERH T RBEAKANEENESEMEAENFEIRE A EEFL2E R EEANEEC N
35 FL LA R G RESR R o H O VTR A X B — R R A A i I 1 ) A AT L [DIIEHA

[Ap AR 2 ] AMUE R F AN KBS B THEE S, [D]IEMAETE T QO 4 colleges don’t talk
about the class advantages and disadvantages. . . fll seldom acknowledge how. . . experience AT %% I {8 & 4%
“N H 527 L & becomes more of a problem when colleges #l many first-generation students lack
sight. . . and do not understand. . . fir Z& B ) [a] 17,

CADK“ B S HE FEA LR —Fh b 72 5 2% 304k (the middle-class culture of higher education)”# 5
ZHR MR b= g ek, [B]F4EUE B X struggle to. .. take advantage of college
resources , {H % 7] H S 8 1 20 W0 3 50 “ 58 — A8 K A L ] AR K28 0 7, L R R B et 28 — 40 K
FAERHOTESE , IF B G 3 (class advantages and disadvantages) 7] 1, 55 — {0 K 22 42 fr &b By )2 A S 1%
X — R A, A EEAERAMEAY, [CITHE A O 4 how social class can affect
students’ educational experience, {HH§ F AR “ 4k 22 Bt J2 23 52 W 2 A 19 0 F A58 7 33— o W s CELAR 3C
T E VLA AL 2 B J2 X6 5 — 0 R 2 A 09 BT 5% WD BOCR B SL) At B 2 B TR R R,

Bl
7 Text3s AAEEEHRBIER T
B 40 34 81

U - XELARS TR EEER

[ air]

AR H The Atlantic (CRPEHEA TN 2014 4 4 H 24 H X3 The Origins of Office Speak (Fp /%
EHMWEE ., FCHETT 20 2 DR M T8 B FB 84 B 95 T X RS, A =il 5 kA
REELLAA GBRA AN B RSB A A 1E. 2 SCH A S0 R R A AR O —
BO—— M1 B CGE B —— B (55 = (DU BD —— PP CF 1 BO "B K4S RISk .

31. According to Nancy Koehn, office language has become | B - BEIN NV H A EIEBEBFT AL
. T AR AZ AL

32. “Team”-oriented corporate vocabulary is closely related to | “HIBA” 5 [a BY # £ Ak 8 5T A7 5] {a]
(PSR TR
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33. Khurana believes that the importation of terminology aims to

PERLAIIR h R iE 518309 B B9

34. It can be inferred that Lean In . M Lean In F g AT 4 .
35. Which of the following statements is true about office speak? | ¢ T“IAEIES "0 4175 W .

i) 5 358 B < AR 4 T D& 5 4R office language (A 1E H /M) | corporate vocabulary (4l 380D
the importation of terminology (AR (1) 5| #E /% A) L office speak (Ip72N % 15 5 ) %5 A i 1A% SC 48 Ip 2>
EHT R,

o) B AR . (D31 3 W T 4 32 & Nancy Koehn W&, Z WM AN MDA EIET AL T HEMAL; OHh
32 AT, SO B A BN T i B Al B F X — M, IR LR R B A S 31 A TR
“Team”-oriented R AJ {82 24 Fir A b 38 (0 45 45 @33 IR B SCRE¥F Ko7 e ARaE 5| 7B N4, IF 42 &
T Khurana X} H“ B 897 #9 3) E ; 4 importation(5] #F) B 75 the importation of terminology %1% 24 fif £i>
W BT S, 5 38 AR C; @34 R /R SR X 4 R Lean In BIF55E M %5, be inferred $2 i 3
B AT O F A AR ©35 R SRR B R A BB T — ANy, AT A .

BB G GE S ER AT AL A E RN EET R NA T A EERT WA R A
B J R A5 L 951 224 N0 08 i U B .

NIRRT R R

I @ Even in traditional offices, “the lingua franca® Bofk ARG AT LK E A
of corporate fﬁxmerica. haz)gotten. much more emotiona,l a.nd BRAELL -+ FTEEHA, B S 0E
much more right-brained” than it was 20 years ago,”said i, Ak LR AL S - £
Harvard Business School professor Nancy Koehn. @ She Bdw it MR P — A A F A, e

started spinning” off examples. @ “If you and I RAMEATE 1990 SR ERET BAL
parachuted” back to Fortune 500 companies in 1990, we Pk BRI AR e

would see much less frequent use of terms like journey, Bk AR 60T B R L R AT AR A
mission, passion. @ There were goals, there were . B CHwk’ CH A eI 2k
strategies, there were objectives, but we didn’t talk about RARA TH AR LR A7
energy; we didn’t talk about passion.”

&

lingua franca [ 'lipgwe'freenko ] (£} i A [\ i A 2 [i] Sg @spin[spin] v. PR JER
A A4 ) 3 R 3 38 B i
@right-brained «. A7 [ i, 3 B 5| ik “ Ik

puu.

@ parachute [ 'paerafuit] v. =5 [, a5 £

EAEANER

£
g7

EEA -

F—REHARK . ZECUNERE(MEXNALAEZES)EZ+ENELENEEHER, Xg
17 77 : much more emotional and much more right-brained,

O & 508 i 51 A< SCHE . 26 [ A b 3l 35 b ad & E S K. the lingua franca of
corporate America B8 #815 %F % . 28 [ Al i JH 3 ; of corporate America ¥ i% i H i (lingua franca) 4l
A R AE A Rl R A5 S 7, BI04 %8 3 5 has gotten. . . more emotional. . . more right-brained than. . .
& WAl od I A i 28 Ak bE A T R TS . R emotional (B R 19 LA
B9 Fl right-brained ({4 FH 45 % (4, 51 B S <R ME ) RIS =E & A9 (PR L8 SR Q7)) 3 Ui & L,
B4 0 I A U T RN SCOC R, BT R 20 4EFI Y IS B OE AR F R N 20 b R Ak
) B 1) even 193 FH U 6 4 used to emphasize sth that is unexpected or surprising in what you are saying
“ O R D H T ) B B A g e 7 R R B0 (B R R X S A 4% G 0 A O L R RE S T A
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b o o T ot A Ak A L B E A

QO@H UL 7| H % FKiFiE I IEO M .

QAP R L5 S XIS A BIE . 181 she /A& 30 4 PR 2 | started spinning off examples {A&
WG =m5 OB EHECTR . spin off A8 R (E B O F7) BEAR b il H 17, 4 o oigy 35 41 56 B 5E He
P B R S RO AE T ke, M T o G S A b 58 S AR A B R R X — B R A 0k

Q4] L L A Bk ] B — - AF FT A9 500 3R Al P, 28 S 9 I 8 = T E (I L, we would
see... ), parachute A F N Bk  25f%”, J5 3 back to. .. in 1990, MyfE “ZE Mt 23, ol 25 27, F A543
BH 24 B Al 38 09455 5505 B3 9% much less frequent use of terms like. . . ¥ TE X X4 M w2 25 H
7, B ,journey, mission, passion RIS P F FHEE . . AF you FEHE“ UG B IEM XL,

@Dy FE @A) WH i B 4 F G 252 7 . o 22150 goals, strategies Fl objectives, #I A ({2 ML 7E) i, energy .
passion,

Q@A) 1 S 25 B IE 5 o AL A Al FHE B S EEIB UE . R A PR I A S i B G0 A 19 4
b FH B 4 5 . o S journey: an act of travelling from one place to another, especially when they are far
apart” (JUH8 K38 ik 17 4727 s mission: particular work that you feel it is your duty to do“{fi fiy . KIH”;
passion: a very strong belief or feeling about sth* 3 2! {4 1% J8 i1 7 s energy: the ability to put effort and
enthusiasm into an activity, work et V% J1 207 ; M HL & H P9I B8 B A B9 4l 1 « goals objective
strategy » WA~ 19 A1 b 15 D0 A o “ORG pi L8R Az DA R PR 0 G R, EHE s 2 A2 TRV I N SO, 45 0 T
TR 1y o B 7R 5 07 A ol o 3 o 4 T 5 5 SR RO R R R R Ak R . 2R X
A il TR T A SO b s A e R R T .

[HF=412] Dlingua franca(iB A ) LM R G IEFTHEMNE S BAFIET T HWALER S K
22 o v oy S [l P % 0 A A3 O P R R B R 2 (R YA A e R R () A2 B Y 38
=

@right-brained (1 F 7 Bl B9 ) - Bl 2% Z0 5 H0 A7 IR A 8%k ini 7, £ 57 b 3 75 3 A IELIR 5 RS B
HAMG AN A & RN 55 T BE 7 % UL A R A5 T A I B I 6 T A B SO A
BRSNS (5 8 A A 0T KIS R 5 R 4R ) R L A B R A R AT

CEEER -

31. According to Nancy Koehn, office language has become | 31. HRIBEH - EEMIFIE, h A EIE
EEE_ .

[A] less strategic CAT S e 20 s

[B] less energetic [B] B %&{E 5

[C] more objective L[C] EngE W

[D] more emotional [D] B & 1 ek

[#5 7E E AL ] M1 15 Bl Nancy Koehn & 0 258 — B OF) . Z A48 A1 L 20 4F T, 58 [ 4k i1y
T AR A5 N AN R A I R R IR, 3 R R BE W the lingua franca of
corporate America AT T TR SCQ@ @ 4] v B 46 114 22 A ] I 2 ) S S SE [ /JMMEEFH RGNS
7. AWMk, [ D& 5 SCiEC much more emotional, B IE#ff .

(e A AR, M+ EWBEXNE -BEOMMEX®HSE., 8T % office
language has decome )i X the lingua franca ... has gotten, IE #f W[ D]more emotional, & Bl 3
JFin]

CAL LB LCTRE 3543 ) Al S @ @ 41 th A4S B Al L strategies, energy ,objective % B T4, (HiX =
AW JE Nancy Koehn il W In A S8 5 & A5 28 09 6 F 3R AE DA =ih 5 A 192814k,



[l @Kochn pointed out that this new era” of corporate 5B 3 th BB AR 80 S AP b T LA
vocabulary is very “team”-oriented—and not by coincidence. MEWAR S & EETE A S
® “Let’s not forget sports—in male-dominated” corporate « ANETHREESD EBMESMHER

%))

America, it's still a big deal. @& It's not explicitly Alb ERAERANT, ERAANRG
conscious; it’s the idea that I'm a coach,and you're my team, OHEEAAE R AR AAR
and we're in this together. @ There are lots and lots of CEOs G R RRBIR KA AR, &
in very different companies, but most think of themselves as A RAF,CEO ##* % % A2 K 265 48 B A

coaches and this is their team and they want to win. ” BB M LR TR
......................................... /5:
Dera ['toro] n. WAL AEAL ﬁé @ point out (F§H)
@ male-dominated a. ¥ 1 7 3= 5 Hi 47 1Y 9 @by coincidence (F & fHHR)
@explicitly[ ik'splisitli] ad. 5% Hb ®a big deal (IE¥# HEMH)
@ ZHER 23
LEES -/
S EmITAT ¢ ¥4

E_ENRERAS;HP, F_RUEPHKZERNER, £= NEHPRARERHOARBRZI.

E_BUBAH A EEERETUNEERR . CEEHHWANEGEXL, X8iTH: Overy
“team”-oriented ; @ sports,

DA 2 A Al 37 0 45 a5 HAT W 58 A9 “ T BA” 1] . Koehn pointed out & B 2 B 4% £ 18 i 52
BAAZ M AT . this new era of corporate vocabulary 51 H#7 I A 17 10 A9 45 #2 «  BA 5 1) 8 (¢ team”-

oriented, H Hi-oriented Z F“ P +eeer ST HE A e 597 U B2 A Al P 3 T SR R A BA A 4R s BT
5 A TS X — 4 S IF AR 4R (not by coincidence) , S8 R SCE R I 4 i R AEHEAS .
Q@O@ fy B4 B O Ay, U W I 2N 538 5 & A A8 Ak iy JEL A,

O A WYL 26 [ Al v 58 Mk o 32 S 0, MR T SR o 36 [ Ak W PR . Let’s not forget
sports 2 8 i3 # B AR T iz 3h , B AT5 )5 W B0 A R - S8 Aok b BB Pk 5 35 9 Hb 4 (male-dominated) , (T
R 2B E e R AR E 12 3 ) B A 75 St £l 2 31 Wi 7R K Gie $84% sports) s ) - still W 7= 3%
Wi DA A< 1] 8T

@ @ iy LA it o A4 B SCAR AN af 552 i 4l

@) 4 th A S bR Mk 9 7 3. AT conscious (B (A7 Sk B 46) A5 B 60, Z0 B 107, #
i) explicitly (B4 expressed or shown clearly and openly, without any attempt to hide anything “ [ [
Mo, BT ) B A A O A 8 R SO A b 0 5 2 AT AR SOk B B AR
M CF AP S O AR TR Z 2 XA R 27 RI R TR R R 2 AT 5 5 Bk
fitp 6 X b A T A B A - 0 R 4T R — R4 R (be in this together BN “TRLOHEN ™) o AR P Tt
T sports (H P[], 55— A Te 48R AMTFE Ak b BEMAR B SOl X — 1T H B A it BB ES
M SCAR R A S B SR YT AR

@A EEE AN A G X 47 idea HEAT R . b4 45 B © B AL K 7 THEVERIBL . There are
lots and lots of CEOs in very different companies 547 5 34 26 [ 4\ fl 4% A & 2 2 £, M5 % 9r (but) 45 H
ANFEAFIRZ @ 2 B — . FA R, B T B, KK — [RE L A5 EF . coaches,
team,want to win LRI KT 12 8 Csports) ™ {9 P 76 55 15, 76 3 FE 1945 30 ZE R, Ak 1R Tt R b IR
SARE SO R i, L A A S ) B S A AT 3T

[(B=HIR] ZEEMEE O 3 E A XA F I3 30 A 1R & 69 $ORF . H o 3k (Football) | £ Bk
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(Baseball) \ Bk (Basketball) | £ 3R (Soccer) | i # Bk / 7K Bk (Hockey/Ice hockey) ¥ 52 il . 35 E A U K
BOL A F B3 . B F WA BB B (National Football League, NFL) . 3% [E BR L B 3k K BE % (Major League
Baseball, MLB) . 3 [ % Bk HR [/ Bk 3% (National Basketball Association, NBA) Fl [E & vk 8k BX 8 (National
Hockey League, NHL), &E%%W%%%ﬁxﬂi@)\% = F“F%Eﬁmﬂ Wit

- EEEE -y
32. “Team”-oriented corporate vocabulary is closely related to | 32. “BIBA” S M B M A WRIC 5
_ =mPHEx.
[A] sports culture [A] k& Xk
[B] gender difference [B] 2R
[C] historical incidents (C] Fr s
[D] athletic executives [D] iz sh B/~ wl £ 30

[#EEEA] MBI E T {5 B “ Team”-oriented/ corporate vocabulary & &% — B OH , %45 &
TR Al R I B B A B ) X R AR R AR L BE TS © @ @ ) A B SR e Il Ak R BB M o R R
7, B2 B F A A S0k C CEO 2 # 4k, 4ol 2 F A BN, — 2% 3L ) 4 HO M D AR B 9 52, ey b 4 1 AT
BA” S 1) 8 ) Ak R 5 2 E A E U B A G . [AJIEH .

(RS A N IR, FEEARAE _ROOOMMER“EUBEE N EFMEE AL
i, CEO LA SO Ak 1 S 4 A8 JORZ 8 A oll ™, A J0 96 0BT L% 1 A 5 1) 284 0 i ol 3] HE R 52 1 7 32 3+ Y
A BN ER 7. (AR TE R SCANT 5 2 A L al AR A& B

[B]H 4 — B @ 4] th A 5113770 male-dominated T 35 W0 W L “ i 51 22 77 X — {5 B . [C]20 years
ago/ in 1990 K% =B @44 BHAIL historically, & H R HFH"X—F B [D]*E}Eﬂg_.&qj/l\%u
7. CEQs/ sports/ coaches/ team/ win, ¥ 3C L4k CEO PR 5 12 3h i J8 4557 30 b 7 #h A B0 T “ 4
M 2 B AR RS EDH: R IE B B — A

HI GThese terms are also mtended to infuse” Work EREFACHE AL ERT IHE
. _ & _ FfmHERKRENMg - BB
professor, points out, increase allegiance® to the firm. @ PR S S e O

with meaning—and, as Rakesh Khurana, another

“You have the importation® of terminology® that “EMAATH X LAt S Al kan g
historically used to be associated with non-profit M ARG E I AE, W B
organizations and religious organizations: terms like B M A R AL ER AL

vision ,values, passion,and purpose,” said Khurana.

infuse [mn'tjuz] v, e FE A HEH § @termmology[|t3:m1'nolad31] n. ERARIE ;L THIE
@allegiance[ a'li:dzons ] n. (X L, A FM A & é @ 2B

Wﬁ’%ﬂﬁ . 1 I (Dbe associated with (Fl++- HRWO
@importation[ impo:'terfon] n. 3|k A 5 @non*proflt organization (AEE FIPEH LD

CERA
FEZRFPNSHLAERENRBRENZ— ﬁﬂ:%lﬂé"‘)& HMEERATHEEE, X8RAK O
infuse work with meaning; @ increase allegiance to the firm,
QMU S I AEIBEFTHRREAZ — FTAEFLGME, & THEBMERF. These terms [E 45
8 B QA “ Al AL s also RMAA A S EBCE A IES, 4k S48 AR 0 5 — RS BER T
27



TAELL“M Ml .3 X7 meaning 2 A the quality that makes life, work etc seem to have a purpose or value
CCEWE CTAERD WA BAR” . BT J5 2 1018 4l 35 728 4k i 1 2 BRG] B s 2 T 7 T4 DAY
{8745 0 09 45 5L . By T S B 45 T Ginerease allegiance) . ¥ i) and A5 I3 4 used to say that sth is
caused by sth elseC* Fl LL4RE 7R 45 527 o [T 42 /60 28 48 O« 24 i A b 3Rl AR (9 TR T BARM (| A H
By BT % T AR B ) AT Gl B8 53, 53 be intended to do 08 “ S 4 K W ni & TR AR
& H 7 I R Al 3R S A AR KRR B b AT A 5 5 1 A AR T A R AR S
A A R A R T DL AR

QA 28 Al H 0 Sk Dy il e Ufl HfE g e Ak B/ Y R R, the importation of
terminology $§ “ FAb 45U (4% 1T TE 51 S0l b7 s 2 18 AT that .. 3B B R U5 AR R 2 SURIR
#2H 41, Horp historically used to be dssocmlccl with. .. N“TF rJi_L LT "-"Z"‘ﬂf“-nonfprofn 5

religious W5 7% W14 4 b 35 90 53 16 B 5 15 47 149 410 {E”n CIRGIEE| @/H%“f’ i 1 MUK )2 T R B TR A
PR R R . B 55 LA terms like. .. F) AR OG0 T DA Ba B . V. 1) }\ff\ﬂ“‘ you 55 — Bt B A

AR L 3x Bz 38 AT AR N (people in general)”,

B 33+ K ) T 0 D A B B 2 i A 5 2 2 A R A S R L AN vision N a dream of
similar experience, especially of a religious kind“ #f 75 . 4] 427 ; values &y your ideas about what is right
and wrong, or what is important in lile* {5 " ; Passion (£ K 5) 3 A the sullering and death of
.]esus Christ / a very strong beliel or [eeling about sth* Yl fif 27 ¥fi it /5 ZU 4 {5 {17, passion &k “ 5 Z1 (4 1

2y

T BE T 5 Passion A M3E 2Z 4k ;s purpose 7 4 a feeling of determination to achieve things in life“ E ",

____________________________ /

33. Khurana believes that the importation of terminology aims | 33. EHR WIAAERHENHANB K2
to . o

[A] revive historical terms [A] & 245 shamic

[B] promote company image [B] &£ E S

[C] foster corporate cooperation [C] B g A 1E

[D] strengthen employee loyalty [D] M5 53 T ok B

[FEEEA] R HE Khurana/ the importation of terminology & 45 = B, % B Q A48 (LB 8 4>
M I B AE T T R S R 5 B T A A B 2 5 @A AR Z AR LTI R .
ZRE A, — S FE IR B AR R SR 51 T Al 09 B . [DIIEW.

[ RERRE A B & SCHE L4, E#I[D] strengthen employee loyalty 42 %f J5 3 increase
allegiance to the firm BY[E] X5 ; T aims to. .. 53 are intended to. . #H % i .

LAJH @ historically T4 . {5 2 J 15 B Fﬂhﬁﬁﬁf“ﬁii b MR XN REE DX S
Z I EIE . (BB O %) increase allegiance to the firm [ 42 T TE 27, S0 I AR 38 S AT
i 5 R H 2 MEE . [CIHRHED 4] be associated with. .. and. .. ##i& ! corporate cooperation,
R RA AR T RS N A .

IV @ This new focus on pers?f]al fulfillment can Eﬁé{‘“&uﬂ—’%#}‘l'ﬁfﬁu R 8y M A
help keep employees motivated amid” increasingly loud AL FE B A AT A Al R L L R
debates over work-li fe balance. @ The “mommy warsr’" EA BT T ——-‘l" B0 F R
of the 1990s are still going on today. prompting” Sk ok A AR kB T E TR ATk
arguments about why women still can’t have it all and BRREEMIEE TR B2k AEA T 4
books like Sheryl S‘andbcrg's Lean In, whose title has MR . %%49#&%« BT — ) — ke B,
become a buzzword” in its own right. @ Terms like B LK E kR D AT, R,
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unplug o ffline ,li fe-hack ,bandwidth ,and capacity are TE” “AERE” B AR EAL
all about setting boundaries between the office and the AR A TR R R RIEA £, 22 Bk
IR ARG RBEE), P X ER A
TREEZERLRAIR . REF T AN E B0
going home for dinner and then working long after the YT RK A E R R AL

kids are in bed.

home. @ But if your work is your “passion,” you'll be

more likely to devote yourself to it, even if that means

vx: KZRZ2019

-ﬁiﬁﬁﬁﬁﬁﬁm?

@amid[o'mid] prep. fE«e--[a] , fE----- Y % @ personal fulfillment (4~ A BEL . B 3 9230
@prompt[ prompt | v. {2, é @in its own right GEME A BB 1)

@ buzzword[ 'bazwaid ] n. H:— 405k PN 6 5 5 E @set boundaries between A and B (f£ A 1 B 2 [a] %
® SR § A

@keep 'sb motlvaled (ﬁi%}\ﬁzﬁ}j} {l}\xf' 2 ®devote yourself to sth (ZE#k/K & T HFH)

The “mommy wars” of the 1990s are still going on today, prompting arguments about why women still can’t

have it all and books like Sheryl Sandberg’s Lean In ,whose title has become a buzzword in its own right.

|about why women still can’t have it all‘
PR B |
The “mommy wars” of the 1990s are still going on today, |4 4UIRif| prompting  arguments and books
¥ RELH AR | T M 2
NifmiEs EeiE ]
Iﬂke Sheryl Sandberg’s Lean In, ‘
i 4
|wh0se title has become a buzzword in its own right ]

THEE SRR A A HE 7 T IR % B 7E 437 S5 prompting J5 3 P 523 arguments F1 books , 7E 45 5k
PE ORI E N e i, ) 3l 4 E about why women still can’t have it all i J5 B 2 15, B
arguments B B P4 J5 H e fdicee - BEECH RS 59D 7, /1 18 48 15 like Sheryl Sandberg’s Lean In i
J& B 1 B books, whose 5153 (1 N AIEM Lean In , #b FEULHAZ A1 19 B K W,

wE

FNERRYESHAZERENRBIERAZ . BN TRIFHFAESIENXR, X8RAA:0O
keep employees motivated; @) work-life balance,

OB USRI AZE BN BERAENZ Z R MR T R TV T/ES5KE. This new
focus on personal fulfillment G454 Hi 404 Ip 28 28 FHE (58 = A48 R E DN AWM B IR, BEJE 45 X
B S HAE < 34 51 T (keep employees motivated) ;amid increasingly loud debates over work-life balance
FNFE I 2R AL A R EREE L M AT H 25 A2 B0 R AR TS S T AR W T SR X — e Y R, T
VB ol O B 1) G T B TR S A BUEE AN B R 1B, DA B R 4R T B T AR BN O BT 8 e R
&) B SR KB T

Q@ AEIEDH] .

@ @] 73D 4] increasingly loud debates over work-life balance . 1B ifif & B “ 5 Ji2 5 A= % 1857 — B
AT fif R (1 XE RS

@) AL AR S (51 356 WA k2 S, SR 9 A AT SR T AR S R BE R e R AT AR . B E] XS L the 1990s
VS today VL& The “mommy war”. . . still going on ™y i “ 2 V£ 75 35 W 24 95 3 ] Fh oM (67— B R AL &A1Y
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B U PR A AR B LS 5 R @) 4 prompt(to cause sth to happen® Bl B H K A7) R WA A A
SRF BBk R R B < 5 — |, BE 56 T L M A AT AT SR A B S AR R E ) 438 Chave it all
NP — Y17, 3 A T AR RS EE L 7E P 7 T AR ARG, AL still W R Z £ AR AT (19908) &
PR BE S T AF 5 R T B 445 & 8 L B4 KR L VR AR T s — SR, 58—, 4 A G B R
W54 . like 4575 5126 H b B B SR (0 9 7 B Lo MR R R+ SR AEAE AR 441 B & 1R A0 B SR A 1Y
HAECTEET—4 )" (I 5 @) . whose M A b 78 U6 B “ [ § — 273X — 45 44 © & 00 S A H AT il
(buzzword) , i LA 4315 in its own right(“$EME [ B BE J7 A 5 77) 58 5 0 24 A0 41 & % TAF ALK B2 22 18] 4n fif
ST iy A — () AL S VR L B O A S TR R,

QA FN 2B AN A B4 THE S REEM R, Terms like #2758 F X 5| #1871 ; unplug (3R F 4
JE) s offlineCF 28 JBEHL) » life-hack (4 1% M %, 1 UL 7 5% AR @) , bandwidth (4 5, 1 I # 5 MR @),
capacity (g J7 55 K BR B ) B M40 R B0 AT 75 32 7 43 1 A T ek ) 42 8 TR AR AR A B A S ) A 3 R
TAE 5 AAETE ) FLBR (setting boundaries between. .. ) , W B “SE8f TAE S5 RKEE”.

@ ) 2 i (But) 5 H e BT A 0 A= 395330 — A0 A4 B g i =X Bl RV % SR B BRAR A S < B
T H A %ot AR ) FAKE T AR G B £ B R 45 (9 AT I = 3h 8 A TAE . if AAJHh passion 4k 55 — Bt
@@y 45 = B @A) - uk B, o™ 2R BLAR Al 9 B K X T devote yourself to. .. 4 to use all
or most of your time, effort etc in order to do sth*¥f [ © ZE Bk 2 5 257 s even if 1h45 5] Hi 26 BLAK A9 5 b B
3t A A Aol 3RV 45 B3 T R B B AR o B IR 7R R i, 8 SR T B g AR v R R 5 45 A A, R T
1 3 2 by I T i 25 58 B, 3XAE — ke s TAE S5 SE 19 v 28 Bk A S8 A5 ) 2 i 2 ok,

[#H 24112 ] OThe “mommy wars” of the 1990s( — 142 i+ X BY“ 5B WK A &L ™) « “ 15 0K K R 71X — 7]
TCF W) FA R Al A WM BE 2% R ZE BE 32 10 22 8] ) 4 i . 1986 4F ST M « FEAR « M7 3H 44 (Leslie Morgan
Steiner) H Wt T — 4% 24 SRy € Wk R - 5 E 3= 49 R0 Rl ) 0 % dl AT 0 35k B L A T R SR EE ) (Mommy Wars
Stay-at-Home and Career Moms Face Of f on Their Choices, Their Lives , Their Families) , 2 J& “ 15K K %"
— AR WAT I 2 R,

@Sheryl Sandberg( T /R - REIAK) . G 1T 50 ARUEURF I BB I AT E4E AR BRAE L B 8 Az
BT . BUE Facebook B i3 & H . &5 — ik A Facebook # 3 45 19 2 1 i 5t , B 3¢ [ 42 A
“HEARARW LN, LeanIn ((EB—%)): BEL KN Lean In . Women, Work , and the Will to
Lead (W Fi— « Lo, TAE RS EED WK « REMBERBPREZAMEG T B LA FEFRE
HYARAJE R, WAy 2 BT LI B R BF B R 2  RBUIT LBk A O M8, L & H TNTER R
HERAE. WAEH hEh iAotk R ST, £35S 53HEMS, Sl A S k. [,
It g LA T R B Lot B8 T RS2 R W PR 3B SR A A B AR

Olife-hack (£ iFEBE ) W) & L 45 da I BT A A — Se 5 I b B “ R A B 057 X 2B 4
T 0] G S Sk AR N I R OEE , (EL 20 BB AR 5 w20 20 it 08 m) A e, A DR T B LR 2 32 . BUAE life-hack $¢51
FH R 48 25 Fh B 4R = A A SRR B 05 v B T TSR T B A A8, T DA P A AR IR B D T I

@bandwidth (75 38 ) : XA GE 5 FE [ 0 (0 B ) T 4% B A4 B Rk B, 2 B A% A A oh Rl AR B L
PSR RE 7 o T % S A TAERCR . T capacity (RE 1) AH

34. It can be inferred that Lean In . 34, NXHATEN (EET—%F)_
[A] voices for working women CA] R Lot ks

[B] appeals to passionate workaholics [B] W51 A #ls o TAELE

[C] triggers debates among mommies [C] Bl iG 2 (Al i 4t
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[D] praises motivated employees ' (D] #45A BN R T

[HBAEZEA] MEBTE B Lean In B EHE B OMA] . % AIHE MR8 #R T 56 F 0 £t
TSR AN BB TAE 5 R BE B9 438 » IF B A5 il 5T — 25 ) 33X 28 A5 58 R 45 7 o ohy G 20, € 1) A — 2B ) i AR 43
WS T B L el A RE B TAE g e 8 th TR Z R otk i WA IR Ltk . [AJIE® .

[in @R 2 AR A 2% AR AR SF B AT A AE E B i BE 1. (AR AE 4R & J 3 increasingly loud
debates over work-li fe balance .prompting arguments about why women still can’t have it all f9 3Rl 4%
YA B

[B]H 4% 14 Bt @ 4] if your work is your “passion”. . . i/ # Hi passionate workaholics“7 1% i T1E
FE—ia) , RS HE AR R 5 TR A R TARAE, 2 s A b R X B TR R E R . [CIESiRE — . —.
W S 1990 AEARAY WGk AR 4 AR T Il AT — 2B ) X 2 AR EE A IR AR, R T AT — 2B ) X B A
BlRT B2 A s B SCH R The “mommy wars” 48 (1 42 3¢ F“ Lo Mk U] - 45 TAE M FK BE”
B4 ie, T ig > F W ig” F & T4 . (D1 O%4) keep employees motivated 3= S Wr i “i%
FBHEHA BN R T BB IR ZNE.

V @ But this seems to be the irony of office PR FRETFAATE S — AR
speak® : Everyone makes fun of it,but managers love it, WoARME T A RE, BALR N A E %
companies depend on it, and regular people willingly EOANARMTE B BAKRES S, B
absorb it. @ As a linguist® once said, “ You can get R SRR T Ak A AGA A B
people to think it’s nonsense” at the same time that you AARZE AL RARREE TR, L
buy into it.” @& In a workplace that’s fundamentally CABABRAEALE BN ELE RN
indifferent to your life and its meaning, office speak can B E, hAEIE A R AR A T AR
help you figure out how you relate to your work—and LA AR TR AR
how your work defines who you are. [405 words ] ;

CALERSRASN -/
Doffice speak M A EIEH % @ ZHIER

@linguist ['lmgwist ] n. B H ¥ K Dbuy into it CGEMK AT
@ nonsense [ 'nonsens] n. JCFE Z Rk U IE I K AR L % @figure out (FF1EHE)

Bt

EFRWHSEHTER TN . BHANBFTIANIENXZ, KIBSFEMLMMNE, XBTAH:0
help you figure out how you relate to your work ;@ how your work defines who you are,

O &3 b ORI A 215 W IE TS 5% 1 51 L R B R A B 42 Girony) . AR this X LA
TH, 48 E 5 )5 % MR M5B, office speak & [A] 12 3 the lingua franca of corporate America,
corporate vocabulary, H i1 speak 4 1, #§ “4736 . R IE B F 7. B 55 W AEX irony £E H L0, Hop
Everyone makes fun of it J“iN " i 4 o 26 BL . T A A H0 A L9001 R IR 9 X 4 s bue SR #5051 H 4k
FARESIH FTHE& T SE. 2113 3 R®E (love) , 2k 8 A T E (depend on) , ¥ il AR BE#HZ E
(willingly absorb) ; E.H absorb # 4 to take sth into the mind and learn or understand AR ERT
regular people $§“ 3@ 51 T.”, A WL, AfT SRR AN EiEF H B0 523 M AR R 6T F 2SI
INBEEE B TAE B A R B AR RIS TS A AR T 0 SRR 5 20 B A R R PR Al OB R B A 80O
B A 5 4ol 7 SRR S I AN B IE R WA B T AR AR A i 2 B R S IS B P R E VS
RV E MY RR.

@m18| i S & ZMIEIEN ERMGIES R EHM AN D AREFT —REEZ R ZTHL,
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B85 JLRIR H © HIRE A S, nonsense (“FEiB A4 B EE") 5 buy into it i A HIME ) BTG I
2, 9F 1 at the same time ¥4 , ™ B I [ /) v AAT I8 08 5 R S Z T BB .

OMBEHAZETHNEL . FHIABEMAMTEN LR, KB A AE . In a workplace
that’s. .. %61k 25 5| 1 TAEF A 3% 22 6] 14 56 & (workplace F THES T IR B 54 A A6 R & X
MARAS [ iF I A A 26, Hi b indifferent (75 24 not at all interested in sth or someone” A 3.0 1 AN TE T
197l @7 fundamentally 48 7 Ml 5L A #67) R 2, 58 98 I & JF L3S, B LK R /A LA can help
you. .. BB 51 4598 I S 18 5 XS AR B A TR 355 5 figure out A “ 71 27 how you relate to
your work HI48“ AMT5 TAERISE 27 05475 J§ how your work defines who you are #F— 5 3 B H 758 .
AT TAE R B B g AR A 2

EEEE -

35. Which of the following statements is true about office | 35. T X F“D A EIES WL EW
speak? MNIEFH?

[A] Linguists believe it to be nonsense. [Al EF¥RNNERLEZIR,

[B] Regular people mock it but accept it. [B] 33 A48 & B H 525,

[C] Companies find it to be fundamental. [C] ik &K E AT,

[D] Managers admire it but avoid it. (D] 2 BATTHRE E (H 1030 Gl FH

[#5#E] ARYEE T {5 B office speak B EiJ5 — B QM. ZAHE B KEHAIEE (A&
M ERE A WARE T &, 8 AR EEZ 6, A B B 5 7E T B B S0 1Y regular people J& T
Everyone ) —# 43 MU TX A EEF WS E RBEBRE EHER N X#EZE ., [BIETIEH,

i i B A R A 2 e W e S — B P S SN 4B . (BP9 Regular people & B JFE SCiAIE
mock it XfJif makes fun of it,accept it Xf i/ willingly absorb it,

LATHE L@ A4 HI3RILE linguist /nonsense T4 , (0% 4] R 51 B & # RGP AT I A
FIHE W ESERAT LAEASERA R R Z R EHFE R A AT E” IR ERRES
RIS EE T AR, [Clid 5] H J5 3 companies depend on ih“mﬂkﬁ(*ﬁ?’ﬁ‘&iiﬁ%ﬂ"%x%
T UL AR N B SRR A 17, fundamental (AR AR (1) B BB M) 3 Lad . (D] & BT I %
BH S admire itCRRBEE) X 5 S love it(FEHCED AEEIG M T T 2615 B avoid itGEERED .

/ Text4 EEBUBBSAEDERZLH

Y e RERGANREEREY

[ B4 4]

AR A The Huf fington Post ({H2F ML )) 2014 457 H 7 H —Fi 84 The Good News About
Obamacare in the June Jobs Report (7N H Mk 4% 45 Hr 56 T~ B E T 12 ol (9% G- 314 SO 1 SC 3, PR B 95 18
7N B X 56 2 BT B S AT T A AT B AE AR OB SRR R IR S B AR N ) AR
b Hix—Z e 58 E S ER LA RRCB, CELG MR — X 5 B4 X 7 1 1 W 7R B
SR 43 B BE G I A | I T G B R A G 0 R 45 A S
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i Uk

i 5T ]

36. Which part of the jobs picture was neglected? it B = g 2 B A (B A SO 3RS
37. Many people work part-time because they |
MEANNEFREATIEMRERCEER LT,
38. Involuntary part-time employment in the US| X[HIFBEFB TEMEFEIE (& P FH
. 50,
39. Tt can be learned that with Obamacare, | BB DB B /= A4 A9 52 W (35 A 3C A 35 52 i #E L
. Sl
2 . . AL FEBF IR R ATE B A
40." The text mainly discusses =)
H /o '

i) £ 33 Y o bR T ) T R IUHR & 4 4] jobs picture, work part-time, involuntary part-time employment 5
Obamacare ., 1 i %1 3C %5 5128 52 [ gL I8 35, JUHOZ ARG TE LR W M B B R e iR .

8] B5 735 . (D ph 36 M8 AT 0, SCEE TS i 22 35 E Ik I 5 GGobs picture)”, H 38 HH A 3 — 343 9k A
{157 2% (was neglected) , AR AR WF 303 TF 55 FRAE v #E D« 3 — Pl Z0 W% 5B 437 1R v BE {8 J& A & 5 05 ¢
X%, @ 37.38 M al 41, 3CH 4 FEHR A B (people work part-time) "#EAT T 43 #7 I 150 B AT 326 5 3fe
WA TR, ELRR 06 7 T3k — B AR dr g9 <4 @ B 3 L (involuntary part-time employment)”, i It 7] #f
— A HEI AR A T e R FE R # (voluntary part-time employment) " #E4T Tigib, @39 ME
A SC v X B8 B T B 4 (Obamacare) ” (S 4T T 20 87, &5 & A0 107 = 80 ] #fE %0, /F & 1R 7T 58 B 78 0 i
B ot 36 [ kAl B S R . @40 LA SRR B A T X EFE B GIRBEE ARG R P
R WAE 43,

fE) B3 A 2«3l gt b AR 43 AT AT L AR SRR 2R 38 Ll IR R R A, HL SRS IR O A A R O
X G, o B S 1 e X Sl S i 1 4 T

§ . AROWRAEER -

I @ Many people talked of the 288,000 new jobs the
Labor Department” reported for June, along with the drop

HEARKH TS AT H L
RAL# 3 28.8 T, Lk b EEZE 6 1%
HAgE R #, @AM AT, B A
AR ZFMTELAAR Y R iR E AR
Eihlbd, BATE ALK LERFRK
BB A 2 E D RATI AL T AR B
Wik ERATT o

in the unemployment rate to 6. 1 percent, as good news.
@ And they were right. @ For now it appears the economy
is creating jobs at a decent? pace. @ We still have a long
way to go to get back to full employment, but at least we

are now finally moving forward at a faster pace.

CRDERSRANHN - o/

@for now CH i & )

@at a decent/faster pace (LAAH A48 () /5B 1) 2 4
®still have a long way to go(E A TR 1Y i 22 38E)
®Tull employment(FE 435D

(Dthe Labor Department 57 1.3 gé
@ decent| 'diisont | a. AH G119 , A5 Y ?

@ ZHIER 2
Dalong with (B, B -+ -+ — i) )
@ unemployment rate (4 #) és
- EBESW . :;\5;.
E— —_BRATEE NS, N OREETE AR RRERIEST TEHRS A EE S
EEHREHESAXTHNR . BEFRRAHRIRERIE,
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E—RIEHAXRLTE R K f@m, kb RER", HEBEER:ZELFEH, XBIAAN:
creating jobs at a decent pace,

Q@M R A RFE R VEE WA . 57 TN A Bk 548 2 —F4E&F. And GEHZIEE RN T H
PEIE , A2 T B (A B A ] “ R -7 i A

DA 2 AR W A, A H B &R AT 8 4K 95 T3 (the Labor Department) #l 2% Ak (many
people) , 4G, “35 TH7ATE T 75 H 3k B4 : 288,000 new jobs Fl drop in the unemployment rate — 3§
— o UL 1] o™ O A% 0 Ml B S 1 B, Rl BRI FL YR, A AR I BB - K fINER i (many people
talked of) , H L A &% (good news) , I :report WAL B F“AAH, A%,

@y AAE ST 25 A A BB [ A . R ITTA e, WA P B8 “ A ARV B 2 “ MR 7 110 L R 725 BE R 0
BT TR A S B 0 I P A 3 — S R A S R AN e S v AT R AR S B AR e X O R SCRIT
X “BOHE TS S TR A (3R [ A B B E B 7 A B K.

Q@A) AEF e TFPEIE » 1 B Bk oll i3 57 38 i %) J DR, WA A “ A 7 L OE BT AR - S B & BF I O E RV L
i TE e AR 18] 45

QR BFE M AT AT FE LU S A5 i 3 A& & Sk Wl < . the economy is creating jobs at a decent
pace B #i 4] good news X @A VEH & AIRZ WA . F AR B Z BT AR —FtaE . ERANE
e HATEE S LRI S H . decent fRFE M A M IF AR — R BCREAREBGHEHEHEAR
IS A

@A) b 78 @],k — A5 R AL 1A ] 47 A9 sl I . AT LA still. .. but. . JE IR 2B B AT B WLIE A
BT IE 3 HEEEIR but Z 5 RMEE R, A5 get back to full employment 1 moving forward at a
faster pace 735 i W1 “ B 4 H AR F1“ 4049 €7 ; still have a long way to go il at least ... now finally Ul
SR A B LA SR L AR SR T B 18 0 5 X b 25, HIE R SR AR AR %ﬂﬁﬁ)ﬁﬂ“%ﬂuf%ﬁe&ﬁ%dﬁ(ﬁ*
LB B B R R B RS HE LR FIFAEMERT X —BM RS AR, E
B2 LA AR I IE , AT # @A) at a decent pace R JZ Wi, ¥ — 2 UL Bl O @4 good news fIrfs .

i :OFE S HE Al (full employment) :JFIEE /- E M, ST ¥R EH KB RILFMLT 5.5% B1F
& o AH F5c T FF 0 58 ) 33X — ABE S O IE B A (A, TR 48 — Fh RS, B — R AR E K /0[] /15 T 55 1 A R
MASL B . @ % E £ 5F (the economy) : 2008 4EEEH &R T HIEM B ES| KL F LI, MASEED
B fE AL Ok B S e B ER R fEAL M R & R E AT R e E MIFR H .

I ® However, there is another important part of B AN AR K A2k vk T 3 B
the jobs picture that was largely® overlooked®. @ There B —EBNS. PHAEAFERL
was a big jump in the number of people who report Hed A S T K NG M B i B AT —

H o

voluntarily® working part-time. @ This figure is now SRR AT 83 F (KA 4 4%)
2] g . )
830,000(4, 4 percent)above its year ago level.

Dlargely[ 'ladzli] ad. B KEE I S? Djobs picture G E )

@overlook [euve'luk] v. ZWs , 240 @a big jump in. .. (- FIZEH8)

@ voluntarily [ 'volanteerili] ad. [ J&H é @voluntarily working part-time( [ J& 3 I T 4E)
:

® ZHaER

£= Fxﬁﬁﬁ?mtﬂ?&/\ﬁ@%mjfﬁ(iﬂi'51’.hlsﬂ.%) BERBAHXEMNE, XBRAD:O

people who report voluntarily working part-time; @a big jump;@above its year ago level,
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O FIHEAE 5 Hfoll B 5 b — A B3 40" Bk 2 . BE AP jobs picture WA 85 — . = B3k [ 56 i
Z—— R E b B 5 (b &b picture B “IE 0L, R ), A th 4 32 88 7 However. 31 41 BB 5 17
another, DA J2 B B [A] many people talked of (H KHNRIE) VS was largely overlooked (# 3 7 Z %) JE i
X b | 3 ] A B0 R T B pl A AR S VR T B A AR ZBE T B0 R 7 2 I E SRR

@@ ) B o “ Bl 2 W5 ) T BE AR ATV T HG . E R AR . P A B O R IE R ie R,

@A) 7 WL . people who report voluntarily working part-time g E#% 5 5 56 VFEBE(R , .0 7% T o
W BER R L T B B 19 voluntary — i) 5a big jump 156 W 336 — FE 4 0 90 004 G 8 30 e . A8
KR ks, Horp big A1 jumnp (R 43 1) 5 9 <8 I K7 B2 R 7 VR oAb report 7 K tell people about
i, RS EBOZIR S CRORHE

QA LL LB S QAW A, 4 L This figure [ 45 the number of people who report
voluntarily working part-time, LA 55 T #0419 75 )5 X b (now VS its year ago level) & B [ J& 3 HH 3 4H
bl 25 4F I R 14 Jn - 830,000 1 4. 4 percent 435Il A “ B BRI CHE KR,

A B 1 O 3R 2 R BE R) - B R IR AT S R IR O X—FNRERBRAT A
HESHHRKXCGHEY) 7 XRHBOERE R FLRARF? XFHERNEGEARELRE.

- B -
36. Which part of the jobs picture was neglected? 36. A ESZHHB—ESHEAMNZM?
[A] The prospect of a thriving job market. CA] KR E 5% 19 TAE T 3% 80 5 .
[B] The increase of voluntary part-time jobs. (B] A EIRBTAERM R .
[C] The possibilivg of ill employmen, [C] 784 3tk O 7T 6
[D] The acceleration of job creation. (DT b AL 2 9 o 2 A= A

[#E & E AL ] AR5 BT 47 jobs picture,neglected & 7 ] 58 — B iz Bt OA) 45 H gl B 52 b A5 —
ANFEEH 2N, QO m M EARFEI 5 EMNFRIR TN ABH A KE EA7X—HFE. a0, 8%
22 % 114 550 ol P 55 3 43 2 ¢ B R S BR AR Ry 1, [ B 3 3 I .

(BT ] RMEACPRIFELF LA EZHE IR, EFTLB] The increase of voluntary
part-time jobs [A] X & # @ 4] a big jump. .. working part-time, B #i D 4] another important part. ..
overlooked T8 .

C A3 ] 1 %5 — Bt D %) 288,000 new jobs. . . drop in the unemployment rate, [ C]3E T i 4 — Bt
@] We still have a long way to go to get back to full employment, [ D] T ) Fi 58 — Bt @ 41 the
economy is creating jobs at a decent pace J& 5Tt o (H 34 SCR S 81 . 268 — B PN 28 o0 it ol 1] 5 b “ gl O 3 3
43 (Many people talked of )7, i £ H T [7] A “ 4 Z 1 &5 43 (was neglected)”,

I 0 Before explammg the connection to the ERAX(HERBRAKUEI) 5CR
Obamacare, it is worth making an important CLER AR LR AT
distinction”. @ Many people who work part-time jobs BRA. REMEER I AE LA
actually want full-time jobs. @& They take part-time work BHREARIMN, M2 AR SRR
because this is all they can get. @ An increase in KRB BN AEE, 8 BEEIR TR
involuntary part-time work is evidence” of weakness in RSB HTHREKG AN, ek ERS
the labor market and it means that many people will be A5 A AR 3 9 A o 938 S it

having a vcry hard time makmg ends meet.
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(Ddistinction [di'stikfon] n. X I, 22 5l Sé @it’s worth doing ({E 15 /45 W E M)
@evidence [ 'evidons | n. IFEHE 5 é ®have a very hard time doing (fRXRHEHL -+ )
@ ZHERE @ make ends meet (Y37 A, 4E3F 431D
(Dthe connection to. .. (e fIEEFR) é;

- BROH .

FZEREREIBIUE B Y “355%%%)\@@%”7&]ﬁ@fﬂ%,@%E“ﬁﬂfikﬁkm@?ﬁ%(%
BRERERERDRD).

EoRSINFERFR"HA, A EHFEEAERBIENEMRE—FAERR, XBAN:
involuntary part-time work,

OEMEmEH EeHmEBE - EERX Y. AFH A Belore. . . it’s worth. . . W3R . X5 H
JE B LR AL L S PR AN A A SR 25 5 09 3 — BE & (distinction B “ 25 51 AR [R] ™) Xof BB B JE SR
B N 5 B T BE 9 (the Obamacare)” 2 [8] CBe AR |2, 4 SCF A F 58 )2 76 05 B2 0K i)
fih R S T B A R R S RN B 1 T B i R SRR R S gk 2 U T B4, B . 4R
HWE=FHEER.

Q@ @&y B« — B 7 FT S, B H I AR R AR 22 Ak B AR, 2 R
Syt o BARHE A (@O @A) Ja BEEMAE (@47,

QO e TEA A iR — K IRIE "0,

@445 i 2 ANFEIFRIRIFIE.0 P I, work part-time jobs VS want full-time jobs FiX — A
B “ B ST i —— 3R ER TAE Ao ip T e —— 2 WU TAE”IE Xt actually (™ fg 358 5 SEBR AT L | 5 i
O HE 2

Q) F — 25 4t DA S5 U b 7] ok 13855 J& 38 T 4% . A+ this is all they can get (I AL get BN “i%
PARAR AT HLE A SRR T AR T G s A B TG R

@A fEQ@ AR EL R 1 BRI AR BB AR E T B, OF B e X — R B n Y BT
M. and ZHTN“TF BN 3" 25 W02 T8 B B G2 £ T 1k L = 9 B g T 3 i R B CRI il 47
BEZ) ., and ZJ5 578 F AR GO0 2 T 3L f M X B E A 2 A B AR BB . make
ends meet 2y [B] 2 $#5 BC , B GG AR AR, FE RO A AR TE LR 4ERE A . P A) 43 B LA s evidence
of .it means Bf/n “FLR—5 "8 4,

?’\ e

CEERR

37. Many people work part-time because they . T REAZFUNEFRIRIEZEA
ftfil o

[A] prefer part-time jobs to full-time jobs CAT B Ul T AR ot 2 BT AR

[B] feel that is enough to make ends meet [B] &5 3 0L T AE 2 LAAE e S2 ARG

[C] cannot get their hands on full-time jobs [C] BB TR

[D] haven’ t seen the weakness of the market [D] & W AR 117 398 %K

[ %5  = ] MR 3E T 22887 Many people work part-time & 8 45 = B, iZ B35 H R ZHEEIR T
TEM NSRS LB RSN TR, Z B U2 R IR T A2 R o AT 5 Jo e 3%, BIAR £ A 2 T LA M = 3ife
BT AR, 2R R e a8 &I T4, [ClETm 44 30 E,
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[(HRAMBE] KRB EAEHNBXER FMIEHER”, EMT[C]EXNOQ 4 actually want full-time
jobs. .. because this is all they can get I I 753X — AFHE M S5 36 50 T V6 A 09 B o
LA Q4MF B 2 AN BCEE JEB T AE , S PR 5048 2 4 MR T 4E Cactually want full-time jobs)” 3 H
5 2 58 A MNFE 0“5 U IR A Mg 4 W T4 (prefer part-time jobs to full-time jobs ). [ B @ %115 &
YR TR 35 A A A G R b i 58 U S A HIC (having a very hard time making ends meet)” MR 52 4 X
i 2 B R 1) e WL 6 £ DA 5 3 DU J2 A% i S ARG Cis enough to make ends meet)”, [ D@ 4 fiF i 7%
TR A DA S R S B —— 55 8l 01 T 55 9% 4K (weakness in the labor market)” 8 8 “ AT 3 3EH T
YE 1) JE R —— 3864 WAR B 35 3) 1111 3% 9% 4k Chaven’ t seen the weakness of the market)” , E 535 T 33540 A
NS “ BB L, AR T IS - AR “ WA DL AR T SR 4K T R F A 22 T 5% 57

IV @® There was an increase in involuntary part-time >R ak B R IR A A2 %R

in June, but the general direction has been down. @ TTHAE. FARRREEMILEFR

Involuntary part-time employment is still far higher than BB RS B — KPR T
before the recession, but it is down by 640, 000 (7.9 64 F(7.9%) .

percent) from its year ago level.

recession [ri'sefon] n. Fil, AHH §  @general dlrccnon(E\Wiﬁﬁ‘ KI5 1)
@ ZHIER ? @be down by ... from (FF- BYFEREL LA oo )
(Dan increase in. .. C-==- D 53

UEESE

FNEEHEERFEERBABTE, X81AA :Othe general direction has been down; @ down
.. from its year ago level,

O EHETE AR BB IR TR H . 4 F LL but B ) P9 T #1240 an increase. . . in
June JeiB Ul BA7< A 4R A EIRMR K 80 FTF, J5 212 ) the general direction. . . down %% 1 4 4 & 15
NCHE A B BB TR,

QR R QA . AR LA but T 5] N B4 BT 08 08 E A 4’“\‘/'245}:3‘[3 CIFEIRE| E%ﬁﬂ?/\ﬁ
(L 20 B Z 0 i P 2 ED L — 4R RTRRAR T 64 J1(7.9%0) . BERHE *HJF'JII A ) LA R R
T HE BRI BO B 0 B E 5T 3 ST 8 R TR S IUHEWJ"?JC\IKTJ%H Ei/\R/ T %‘[‘%“{E&%)}%
AE [ AR W

38. Involuntary part-time employment in the US | 38, XERMNIEEEFRIE.
[ A7 shows a general tendency of decline [A] B TR

[B] is harder to acquire than one year ago [B] bb—4F 2 i 5 AfEFR 15

[C] satisfies the real need of the jobless [CT W R T Rk 38 i 90 22

[D] is lower than before the recession [D] & T 285 iR Z A K-

[FEAEENM] BB b A B AR IBUE /S B Oy B g (H SR T R 5 20 =B 22 i Al

LB L2 MRE B —4FRI K FREFZL ., nT .38 B BRI TR TRBES L LATERETG A CE.

(AR E ] A HLEE U B (i WA but #9r A) = Bl 5 A =5 S0 4001y . 75 228 28 2 IS ) g L W

WX EE., EMTILA] shows a general tendency of decline & % ¥ 7] # 3t Z J&5 W 25 (i X T 45) the
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general direction has been down.it is down by 640,000(7. 9 percent) from its year ago level i “sE H J&
FHEH BRI AR A .

[B1%@%] down by 640,000(7.9 percent)from its year ago level (HE [ J& 3 BR T 1E Hb — 4E /i R0
b7 B B S, SC AP R O B 3 R R A M T 3 B T T R R R BRI E XE LA 3R 78 (is harder to
acquire)”, [CIS53RMHEM“IEABE"H b, BB\ T 3 50z P THERR L FH LEFERFE
TR O, MAE“W R T %0 & B EIE AT 75, involuntary — Ja) I 7% 3 B T /E 26 K RE 6 2 fh A A9 &
iEfrds . (D] I8 &8 # @ 4] Involuntary part-time employment is still far higher than before the recession
CGlE A BRI R AT & HIF2) .

V @ We know the difference between voluntary and AMZHAARES>BRESEA R

involuntary part-time employment because people tell us. REBAAMERT &AM, BPLHEA
@ The survey” used by the Labor Department askj people WIAEABEAN, ASAZE KN THKE
if they worked less than 35 hours in the reference® week. BEE S F 35 i, WREEE M
@I1f the answer is “yes,” they are classified as working Mok EE A NERRIAE, HAEL
part-time. @ The survey then asks whether they worked B A AR 8 T AR R T 35
N RBE A B TAHZIEREDS TARE
REBANLGEE, RAERNEFAEE
e k" — B TAE D T 35 A8 6 1oL
T A ES A RRR IS,

less than 35 hours in that week because they wanted to
work less than full time or because they had no choice. @
They are only classified as voluntary part-time workers if
they tell the survey taker they chose to work less than 35

hours a week.

_____ - AICERSEAS -/
Dsurvey [ 'sover] n. 2, 5% gé (Dthe difference between A and B (A 1 B Z[a|f 25 57)
@reference [ 'reforons| n. &% , %R é @have no choice (B TC1ELE)
@ ZHER % @ be classified as (FEIT A --+-28)
BB - /

FEREBIRNEFTITHEETEIRS"BRE"FM“EFERE"NEGCARX BT LERABBELSETH., X8
17 4 : people tell us,

OHEALBE T HEHBERPVEN S I AR EEFEAREETHAEEFEDNT., the
difference between voluntary and involuntary part-time employment [B] if 5§ = Bt & 4] distinction; people
tell us DA 4 A 20 08 B AT 3R A S R FRATAR MU B I8 5“9k B B, 7R Lk S8 BLSEml {5,

QUL A FH R NI E” WA, Wisa Ll The survey. .. asks people. .. If the
answer is. .. they are classified as. .. T3 95 T30 P8 28 240 59 “ [a] — 257 3 5, 9 Ud BA 4% w00 & & R 3 “ 3k
BRSO ARME AR 2 2 S8 R N, TAERT ) 2> F 35 /NiE, 3 reference week 13X BL45 36 [H 25 T8 A B 5t
b3 55 Bk e W B AR S5 R, — Ok P8 A 3517 )8 (the survey week) "R —J .

@O ] — 25 F5 g Ay 3 e e R A AR IRE B9 bR e . 98] L then asks whether they. . . they
tell the survey taker 4% 2L 2 LA 3 50, IR UL “ B E " UE— L4 RT3« B BN RO bR e . 3R IR
WL R TFANANCEE., WA H wanted to work less than full time 1 chose to work less than 35
hours a week [/ L& B, i By 52 4 “ B R 1 wanted FI3RIH“ F 31" A9 chose 8 : R Y M F I T 1
SEA W T L BEER L A IR T 5 IR IR shad no choice W)y Ho x5 L F5 B Lk A9 AE B R
HINFE . @A only LA K AFRAIA they W EZ K ER G AEE SHZE EIRTE A H EIHRPE”
FAER R N Z MR BT bR IE, Sk B gOR A & £ 0T 5 (B, R UGRIE LR BIRIEF T E) .
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ARFNRIMMHAHALE DL E K
HMEAAEXNEIEAHZ —RAEHEA
MAEEH LG AL TLEIINER, T
BEAAERTEEAARREATZE
AR, £ RE T EKZ A4
FRABRENE -G RERE R —REE

VI @ The issue® of voluntary part-time relates to
Obamacare because one of the main purposes was to allow
people to get insurance® outside of employment. @ For many
people, especially those with serious health conditions or
family members with serious health conditions, before
Obamacare the only way to get insurance was through a job

that provided health insurance.

TR 6 T 45,
CRLERSRANY -/
Dissue [ '1fu:] n. [a] 8, {5 5 % Drelate to (&%)
@insurance [ 1n'[verans ] n. [ @outside of employment (Z& ., JEFE L)
@ 2R % @ serious health conditions (4 ™ 5 {g 5 [a] f51)

”%%ﬁﬁ

EXNLtEAIEXE=ZHBS .S EuXTtt\IEEﬁEL_“E%%m%‘@mﬂﬂ%"'—ﬁ“ﬂagEESI"ZIEJ%E*.

ERFEEE KRPENELHNZHF,

ERBREERPREDEIMEIZEN . FANEERLYBRTHREBERE, XBRA:
allow people to get insurance outside of employment,

O] BB 5 R 3 U0 o« 1 B S R ] R ) 0 R L (2 B R A oG . AR T B SR R T Y
issue WU, F e A9 1] 8 L 48 41 & SB0G 5 1) 7 — 16l 1 R 1 JEE e XL [m) 2T, ot 8 SR 4k & P 7 0 IBOIR
FF relate to — 1) ET #k 4k Hh 15 8 3% ) B0 5 ¢ B 1 5 B gl R R RE DG G L BRI E B el S A= A H R
2014 4F 1 A AXE T 2014 57 H).,

because NAJULHIEE Wi & — H MM EH . RE S ER FEH M Z — 2 205 98 5l %
(outside of employment) F WM AEIRIGEMN:, BINZE  E M Z i, B4R S # Cemployment) ™ 4% 44 ,
Fr BARAS EARLL ; BE SO X — 15 T SR , B R B AR X AT B SR, E R EE S BULD R
S il 4 B B R A B 5%, thn I R 5 A 2 D A SHEHR N SR K IS R 5 T AE R B 19 B DR T S IR L O 2 ) A

Seas H ok 4 HRA B SEAR B L 50X B employment (3D & a full-time job(2HR T./E) .
@4 I 1) i B O A) W 8t A 28 B B2 R 1 B < “ 4R B — 03 4Rt B 0 1 AR X8 22 N7 R 2 A9 B AR
WG B9 “ME—3i& 427, 4] For many people #§ A £ [ 20 5 B AR K A5 A FH 2R TAE" A, R K
?ﬁ (Rl A 7 BRAS 5) F 16 17 V8 B2 4R 3 — o 4 BT AR 09 2Rl 35 / R R 3, LA B BRI Ol S BB 2K 25 Ok o T e B4R 40k 281
AT TAEM 2B . especially those 51 o e BACFR M 09 AHE - A B 55 Al 3 A ™ 0 fat BRE ] 230 Y
ARLe A (KA BE T 2 FHE A5 30 0 A0 e AR ) o the only way T 5] i3 88 A 3K 75 £ B B9 “ 0 — 3%
27 . 538 — R EL R T/E (a job that provided health insurancex~employment=a full-time job),

B AR AR AT RN, B MO AT 094 B A AE ™ ) ORI Y AR VA B R N HEBR TE
PR B S B Z b o () Bt 6 90 22 A AR (A AR AR B N TE BRI R 1R X 2 AT A B D B R S
BE. NECREREKFE , Bl 200 i ) A K T 20k A BRI E "D Lk B 2IRE”, N E
BRGNS B SRR E 275 5B B B S = R) G IR AR 7S o A

VI @ However, Obamacare has allowed more than ,9;%11‘77 -?%EJ UJ E #4542 1200 3 7]./\%%%
12 million people to either get insurance through :ﬁx‘tlﬁﬁz‘l‘ﬂﬁﬁ'k](Medlcald)iiﬁﬂ‘ﬁi%
Medicaid or the exchanges. @ These are people who 'fff%(exchange%) %_ﬁ-ﬁ{% Jilg’*/\'l'ﬁﬁﬁb
may previously” }_1ave felt the need to get a full-time job ”T@ﬁ‘]l.‘h?@%&ﬁ']"%‘ﬁ#ﬁ&ﬂﬁ {'&E}’\ ]
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that provided insurance in order to cover® themselves THRB A REARR, ARMERLE
and their families. @ With Obamacare there is no longer —%E?i%'%éﬁ S R RE LA,

a link between employment and insurance. [427 words |

...................................................

(Dpreviously [ 'prizviusli] ad. JEaiH §  allow. .. to... (FiF-eeee i AR
@cover ['kave] v, #AF , KR é @either. .. or... (B H - 17 R )
@ ZHER ;é @feel the need to CEE] - 138 P75 2

{X ®a link between ...and ... (sooee Fileeeees Z ] L)

FLEBEERHABRDENHRNNT . ERRRABEMR L ES, X %14 no longer a link
between employment and insurance, )

D% L However 5 # FBEA“ &7 BIH“A "2 M BE S ERHEF 2R ELARBLIH2PT
YEZ e B ) s HLAS T IE 4, A4 allowed. . . to either. .. or... FF R [ B @O 5] allow people to get
insurance outside of employment, 3f 5 [ Bt @41 the only way. .. JE BGEE B G HG L 30 W B 1L 5 5 24y ke 1)
“EERARBUE A MR N” . more than 12 million people Jy % B B P& gi ) 4= 22 52 £ % 45 %A 45 Jo i B Ay
PRI 1) 2K ol & sl LR, B KR 432k A L B many people BT #E44 ,

iF : OMedicaid : 35 5 F L4 60 QA0 & 28 3 B2 57 #h B AL . 5 76 1 B 2% I OCHE R sk e A1
@exchanges : flt FEPEFS 28 S 1T 3, M HESECIR I A B G BB T 30 FH L 22 ) (R BRI 55 |22 0 1fT i 7 i 4
41, —FhBUN 5 T S A0 A S5 A 10 O 2 R — R BB WA Y ft B LR S T R [ A R AL IR S R G L
RS A A S AT PR 9l I D I 6 0 A i R L I LR 1 35 [N 4 A S R O 1 T i A

@) 1) & 735 B2 R0 O 0 207 DR 00 (B A2 R B0 2 B I T (previously) s i BT 86 A\ 5 5F (1) 1]
L RO BS IR R AR v {3 e i T AE . These #8148 @ %] 12 million people; felt the need to get a
full-time job 5 3 #8 A X 42 BT 46 B9 8 SR . B Al A BB 4 2 3 0 TR 2 )8 T4 A I3 i &
that MAJ LI LR . W 4h H & FE A RTS8 . cover H AR & U & JH A E . 8 B RO AR IR,

O FHEHE D @A) I IR 25 BB S8 1 5 1 0 O Y A8 Ak - (A8 BE (RS T 5 B0 HE B O T 2 A
2“H RN, there is no longer a link between employment and insurance #5 # B£ 2# 2 /i ™" O b Bt
@) A B @A) F“ B B2 R G g Bt R A B OAD MR R ™ RO 4 L a0 8 R
Bt 7R BB L P A 2 ) DG . PR (A R B AS TS B L T B T AT B K B b R 2
Sk Bl A TG A B9 A ICE T IT AR 0 H O JE e A 5 SR B T E” Ginvoluntary part-time workers = voluntary
part-time workers) , £ % — 26 JFUf B AR A ILAT TAE 5 il T 0 08 B R AN A AN 4E B2 R R I A MR T AR
1,25 87 i ) e W (full-time workers — voluntary part-time workers) ,

B D E R T 0 sk R A SRR RS A A A Bk el R AR
MRy e &7, HEEE T 2B E4S REH L RERWEHER, BESERZIAH
1590 M S 11 A ———3200 J7 —— R A B LR K R, R UL B2 o7 O B o) A0 — e 5 11 g ol b 09 4 803k
M, RO ELEO)THESE R ESEE IR 2014 4F 1 AR, Beok H AR R A
MRAS T B H I A T B AR T ORI L A BT R A AR g, R U — (R
A DSl R S R 4 B A T 1 SR A B BRI L 1 A e R R R R AR e N A &
AN A B I S AR T IR AR . BEARE IR AR B e R E R H R LU IR 95 X0 AR,

............................ ﬁ
 RERR -
39. It can be learned that with Obamacare, . 9. AXEFM,ET"RESEY",

o
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[A] it is no longer easy for part-timers to get insurance [A] FEHE A GEHZ 5 s 3 B4
[B] full-time employment is still essential for insurance [B] & TAE R3RE ER R B &
[C] it is still challenging to get insurance for family members | [C] 5 KE i 52 35 HUEE {4475 [H 1R B %

[D] employment is no longer a precondition to get insurance | [ D] £ T /E /A P2 375 & {5 (14 Fi $2

(HEAETENAL] A 687 Obamacare DL 3045 0 807 B0, f cE (v B4R 5 LB B, BN B
&t B PR O E A — R AR R A BT A5 B ARG B L O L B T R
PR AE AT AT LA i BE 7 #b B R (Medicaid) 5845 16 22 5 1 3% (exchanges) 75 2 45 6 , 45 56 S 755 5l
Hfy, "IIDI A& SR,

[ @R ] IER D2 X R 3 allow people to get insurance outside of employment LA & there is
no longer a link between employment and insurance A HEFE AN S .

[ AJ#ETR J5LSCHR no longers get insurance 8 2% 8l — & B A 10 T80 38 2 5 B U2 A F
W23/ HA SRR Ceither. .. or. . )7, MTAZ“ A HEA 5 H15 BI PR K5 (no longer easy)”, [B]ik
T SC T AR A B B I [ (A R B S T3 5 0k 4 B Cthere is no longer a link) "B 5 2 58 & M AE 1)
SR AR R R AR A S R Y 0 B A (is still essential) [ CIE T A F 58 £ Bt @41 have felt the need to . . .
in order to cover themselves and their families & i T3, (H % A Fr ik o0 B8 L 5 B2 ol 2 jii g 27 .

40. The text mainly discusses . 40, AXEFEWFIE o
[A] employment in the US [A] 25 H R sl

[B] part-timer classification [B] 3 T AE#H 4325

[C] insurance through Medicaid [CT o B B Bl 3R 45 B
[D] Obamacare’s trouble [D] B = e 2 Y bR

CHE A AL ] A SCRT AL BORE 55 T35S A Bl R 25 B4 3 48 1 38 [ 00 0 Mk IR B0 « Tk i 67 48 n , 2l
REEAL; B EHOR SR IE R 0, 38 B SRRSO IR BEAR . 5 B i 8 JE AR R B b A
B 2 o ) ) SR 0K T L B A L 48 5 [ e S A ) R R G S ) PR 3 RO i DAL AJRE TUIE A

(A fR R A SCLA“SCEETE 7 X 2% 4 % A 0 SC R 2 A48 , [ A employment in the US #&3]
T B ZE 4 Y S EEEC employment, full-time employment, part-time employment, voluntarily working
part-time,involuntary part-time 4§ ,

[BIBEM I 58 F B A TE BT 90 (HIZ sk R %, B s 2 h . [CLEWUR R BB A R ik get
insurance through Medicaid & i F 4t . (H i P9 28 @ &1 %t 2 30 5 R TAECR T . (DI R &AL EX
F17) Obamacare, {H { 25 3CE N 25, SCHPOIF R 3 M “ BB 5 B By B HE (trouble) 7,

Part B #RERIRMER B EE

G- X BGR

Ak [ Womanitely (L PEZ2 7 B 2014 4F 6 A 26 H — & @k 9 Old Truths to Help You
Overcome Tough Times(JU4H5 7 5a IROR MERT H A BB 19 CF . MEH 5 AT 5 7 5 M R E | 52 o xfE
S 1 B gy 3K, HL A A nm Y Jal A PR A S R
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T ZOERAN

[A] You are not alone [A] %hARARERHE
[B] Experience helps you grow [B] 2 7 8 4k &
[C] Pave your own unique path [C]l 4%kl T h—E—th%
[D] Most of your fears are unreal (D] hey IR K % HHFELSE
[E] Think about the present moment [E] Z&% Faal
[F] Don’t fear responsibility for your life [F]l RETHHRGALR FTAE
[G] There are many things to be grateful for [G] A1k % FHHF AR

.... INGRERSM AT - | o

.................................

[A] You are not alone 3& B Bt # i/ &ZZV\]"" HA}\%’KT%M_L%TZ%B/J IS PN PN
AT BB 23 45 R SR AR A B 4 O 5 e O

[B] Experience helps you grow & W Bt 7% 7 58 i “ 74 56 | 28 i Xb A AT A< 04 #5 B, Experience 7] B
J2 B A M G T BB R B IO RIS, T R A A . ELAR A A TR R IR T R IR, AR AR T AR B
FE U6 R IR AR VT BB 2 R A B IR & .

[C] Pave your own unique path FE B Bt ¥ N 28 “H{5 H O o — X /A & L3848 B 2 1 AE R
BRI R

[D] Most of your fears are unreal 15 B B 9% B 7 SRR AT RV IFJE B 92 L 8 22 —Fh A 2253k 11

N2 K, T M AR A O R RME”

[E] Think about the present moment 5% ¥ “ 24 T A %7 19 8 Z M JF @i AT B E S 7, HRA
eV SN EL I ot kR,

[F] Don't fear responsibility for your life IR /R EI& B2 —Ff“EM I A A ERT 54 H
O A A R AR R TR R

[G] There are many things to be grateful for 78 B Bt ¥% 2 75 Ui W “ TR AT B A= 1% L B2 1 Ml i A 7
AR AT REW AN B R R TR O AE AR,

I @ Unfortunately, life is not a bed of roses. @ AREAEALFEF e, AMEE
We are going through life facing sad experiences. & A B R~ AAEGGZ R, K,

Moreover, we are grieving” various kinds of loss: a BB AL TS kb — A, A

friendship, a romantic relationship or a house. @ Hard B e BAALE—AATF, AW

times may hold you down at what usually seems like the DT AR B TR 6 B AR A AR 4 B R
most inopportune® time, but you should remember that B4R B 35 T L A R i :

they won’t last forever.

Dgrieve [gritv] v. Heeeee TG s Ay eeeeee BEE 30 % ?é-ﬁg?§gﬂ
@inopportune [in'ppatjun] a. NG R AR BT 2 (Da bed of roses (242 1% 09 A 16 , FRO U0 B A 55 38)
é @hold downCJE il , 71 i)

Hard times may hold you down at what usually seems like the most inopportune time, but you should
remember that they won’t last forever.
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J£%4)1 |Hard times may hold you down 4H—{ IE at  what usually seems like the most inopportune time,
T mE R | N R R
FEFH)2 but you should remember  that they won’t last forever.
JFFER 1515 T A

IHEEERE . AM MEEYTIR] but ¥ 2 09 P IF 50 4] . but 2 i 5 8 B ME B 20 % AT A 4T o, R at
what usually seems like the most inopportune time 4% .0 %8434 at. . . time; but Z Ji 55 17 38 Hy B ME R 2
ALt iy, Hoi remember 15 J that ) AJ,

CERA

F—BEEH: AEHEEENE, MESHEEIREE,

A LA LI 4 life is not a bed of roses( AN A= I — R 878 , bed LA N “IEIR) B HIMEHEF5 1
NAEBEBIFELRERLWME, OO LL Moreover & LI 51 33 ¥ 5 & , 43 5l A 1 X 36 445 28 7 (facing
sad experiences) " Fl“ T i £ Fh J< J= (grieving various kinds of loss) ” B4~ J7 1l d B F AT A0 A4 &%
e PRt B 2] TG ) T FEARR B8 — AR we) AR B 4 A N9 175 1 #8002 G ke ™ =22 355 B L f 280 (B AE R A7
BDORM TSR A B SR, RE R A AR EFEIIEH&F gL, @may
28— AR we 5% 255 = AFR you, T AL VR 1 3 X 0 4% 15 @27 (9 5 1 - WM I 39 o i R A AN 2
B , (B B0 B A AGnH4: ., A Hard times & X5 iR N & BIHEHE ; % 91 Z 80 AY hold you down, at
... most inopportune time 3% J& ¥ 20 X AT A9 SR AT i S Z S5 W LA won'’t last forever 52 ¥ [
MEAR SRR AR B2 2 BB £ R BT 0 SR WA 2

[I @ When our time of mourning® is over, we press E e RATE B, GeR B B
forward, stronger with a greater understanding and ETHAZESRAGEMAT SHEETR
respect for life. @ Furthermore, these losses make us  #/2 & foiz 2% push,x sk & L iE KM &
mature and eventually move wus toward future FRH.FLAERMNEF R LR K E45
opportunities for growth and happiness. & 1 want to ##4, ﬁﬁb,ﬁﬁﬁ}$ﬁ—‘ﬁ5i*ﬁﬁ¢ﬁ
share these old truths I've learned along the way. ER—EE A,

CRTEESRaSE

@Omourn [mon] v. FEX S? Mpress forward (£ J7 18 A/ » 85 1 k)
@ ZBER 2 @along the way (¥ igk, —H £
ERAE

E_REMBHEFINEAENZRERMNBAAERK , HRLERNTRER",FIMMEHTX
AE . 5EESE “NEFPREREBPENEENZAHTEEE",

B WA R b SCHE L R S 3R 152 35 10 £, % ) A Furthermore 350 15 4% . O 4] When our
time of mourning is over &5 I B, 5] H X “ 9 35 i 20 a2 J5 45 F2 7 B9 136 B ; 9 4] DL stronger with a greater
understanding and respect for life,makes us mature LI X eventually move us toward future opportunities
for growth and happiness J& 3“4 7 o A4 9 5 1 20 6 3R AT 802 B e A R IR SR = AR T IS E . ®
AYTF S R 3C AR A 5 1 43 AR I v e i 2 AR e B i

Il 41. 41

GII;ear is botht‘useful anj }tl;irmfutl. 19 TIES &'@:%ﬁﬁ]&ﬁ%q :&——l’%ﬁ‘é‘]/xﬁ}iﬁ:ﬁ
rm ion is us rotect us ¢ 5 L
normal human reactio use prote y WA TS T ik RATHE B A 8 KRR

signaling® danger and preparing us to deal with it.
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® Unfortunately, people create inner®

barriers” g fi1, BB R, AN S A K AL, A
with a help of exaggerating fears. @ My favorite SHCHE, ABEENRAAK LENES
Jat BB EALEAE, ERRATHEE R
misunderstand me. @ Danger is very real. @ But B FREFY., FERERBEANER, LBAKL
fear is a choice. @1 do completely agree that fears % #9o 22 B % Tk RO AZER ER
are just the product of our luxuriant® imagination. BARREMFEREAN I "X —ILE,

actor Will Smith once said, “Fear is not real. @1t
is a product of thoughts you create. @ Do not

Dsignal ['signal] v, &t 55, 7 §  Obarrier [ baerla:] n. FEAGY) , B
@inner [1na] a. PO, ALY fS @luxuriant [1ag'zveriont] a. F & M, 1 £ (1
BB -

FZRIGPEE—,

O ZE @M Pl R A A 58k, & AMERE T8 A FI 4 B (both useful and harmful) , @) ¢ W] 2
{EAY“HF”, 4 This normal human reaction 81t fear, protect us by signaling danger and preparing us to
deal with it el T 2V A “ T F471E . @A) Unfortunately % 37 48 H ZL 1 A9 “BE . create inner
barriers 136 B 4 RHVH 2“3 BN O FEAG 71X —F 4L, W& Ay with a help of R EE iR 2, b 4k HAR &
SCR A (—FHFR AT B R ” . @ F @4 3 F X AR R B i 43 b7 L il — 48 B AROF
JE B SARAE B HORTRATT 3 B ARG I i 7= CRIV . R 36 B R PR SRLARL A% o T T T AR ARG | R
ERAEE . HhOZ@mET| FE AW APIK « LHEMIGEHRVIWA; O #—LEBH WA, Fear is
not real fll fear is a choice, it is a product of thoughts you create fil fears are just the product of our
luxuriant imagination 4 W41 IT X Fe ik , [ 8 I 7 4 0 505 98 M A1) 28 T do completely agree U (™ G/ #
X 3K — 7 R DA R R R R R AN
42.

@ 1f you are surrounded by problems and cannot stop Jo RAk ik — 3 F B R, ARk
thinking about the past, try to focus on the present FmAi kAR S EE RS T, &M
moment. @ Many of us are weighed down by the past or P SALKTENE RANAREE.
anxious about the future. 0\You may feel guilt over your A eSS Y Sy
past, but you are poisoning” the present with the things T4 T i 2 B 4 35 M e 3R 5B Bk 3R A 64 3L
and circumstances you cannot change. @ Value the present k. BRETHAS LA EELS
moment and remember how fortunate you are to be alive, @ LEiE, E 2R EERM L, F B AR

Enjoy the beauty of the world around and keep the eyes open PR fﬁ]?}ﬁ'% 7}71-’6‘ MR RA AR E—
to see the possibilities before you. @ Happiness is not a point PR ;%Ji% 42, R — A R

» . ® RN b Z3 ) =
of future and not a moment from the past, but a mindset AE T A,

that can be designed” into the present.

Dpoison [ 'ppizon]| v, WK, 75 4L, PHI5 % @ gééﬁ?%@ﬂ
@mindset [ 'maindset] n. 0> 25 , B AR ] Dweigh down(fifi ft FH , 45 8 0
®design [di'zain] v. P, BE K é @keep the eyes open(B K AR I . -5 8 0
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CEBEAW -

FNERRHEEE_",

QA LA ) + (/8] B 5 4 T 2 4 1 080 5 R ol 4% o () S FRT 6 LR ol 1 3 & i 2, O ik
221K FE YT (try to focus on the present moment) ,

QR EIETE A, F R £ AN “id £V 8 “ K k7t B, weighed down by the past Hl anxious
about the future ¥t 1 ¥F 2 A B 55 IR ML B SC 1 sUBCFE“ a8 2578k “ SRk IE M T R, O i ik
HEESEIRYE . A LL but JB R T IR R AR R Ll SR B E A, but ZATHE H L A ok 9 AT LLEE g
ZAE,but ZJ5 Fe R BIEE XA IR R REAC AR LR TN EERRERORE., DEO
FIEEREEEWNA - BHYT . Kb @O UL —4a), B R TR 20 ST BBAC
REMEIEE  EX R EME R WG H B ERATAILS. ©/LIBLE 45 Happiness is not a point. . . and
not a moment. . . but a mindset. . . the present & %54 B, 18 S8 00 B3 . A B A M T .08,

V 43. 43

@ Sometimes it is easy to feel bad because you are HHBEARRED AR D ELZERE
going through tough times. @ You can be easily caught B B A RIRE Bk ke b g
up by life problems that you forget to pause® and YR, AEFET 4%_1:*&,% 8 eA
appreciate the things you have. @ Only strong people WED., RABBGAS L RERERD

prefer to smile and value their life instead of crying and ME T AR, MR ER S,
complaining about something.

LarERSEaNE ./
Dpause[ poiz] v. B 5, &1 § @ ZHIER

FHRIGAEE=,

Q@A AMTE B ST B (5512 %k . Sometimes it is easy. .. You can be easily. . . {5 ¥ 4]
[E] A& 3= %2 . feel bad because. .. tough times Fll caught up by life problems ¥t X & ¥ , 2 [&7] 3¢ W A A7
R 5 & 7E B MERT HA“ B IE A KL s forget to pause and appreciate the things you have W) Jz 1 15 B 1E 5 5
BYRBEZHFENETRREACCHNARL, OMIEmEXWAMESE WS ERMEFBUACHERE,
] F LASE JE 454 Only strong people. . . FIE & A3 prefer to. . . instead of /i W& . 3 3 N E I 2
A IE LA Z SRR A H14% , H A smile and value their life 55 appreciate the things you have #i—Z%{, crying
and complaining M [B] if feel bad L & caught up by life problems,

VI 44.
44,
@ No matter how isolated® you might feel and how FERBE S 2R B, R

serious the situation is, you should always remember that N5 ALPEE ABRIZFER AR FEIRERL
you are not alone. @ Try to keep in mind that almost M. it gE, R A AR
everyone respects and wants to help you if you are trying to B H AR 4 U A 6 A A AR
make a good change in your life, especially your dearest and FARERHR AER G EEERGA,
nearest people. @ You may have a circle of friends who S THA — A A BT, b
provide constant good humor, help and companionship®. @ Bd s L A5 55 oL B[ AR L B e R R A
If you have no friends or relatives, try to participate in EBREA, LT N AT LB AR v,
several online communities, full of people who are always TEAH S A DA BT A8,

willing to share advice and encouragement.
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111[135*2 Iﬁiﬁ/—]ﬁ*ﬁ

Disolated [ 'asolertid ] a. FK7 [ , PRAH 19 Sé (Ddearest and nearest (5§ 3% % 1) , J 2RI 1Y)
@ companionship [ kom'peenjon/ip] n. & iH , 38 1% » B £F é @circle of friends(HA 7 B , 38 & )
® ZHER § @ good humor (& 2%, i1 1)
ERA
EARREEEN,

A E AR B KT iR RN B IS TG 1E (you are not alone) , No matter how. . . and how. .
LB SR EL A E AT you should M BAEH BN, QM —LH . ABE 2B, 4 U?%ﬂ‘?iﬁ‘l@
WEIHT 4] Try to keep in mind #f — 25 M B & A . R AR B C 7£ %5 71 fif s AR 24022 (make a good change
in your life) , MR £ A &G HRIF mARMHETF, B HBIE A ELBY . especially #F—2 5] i A 7
HWORON . ZEERMAN., Q@I - 23 & 215 5 I i M 6 MBI ER . WA)iEE You
may have a circle of friends. . . If you have no friends or relatives #HFE R , 5230 B B A7, Hh @A) 48 H A
KAER B O ME SR Ay R —— 4R A A0 1 L 3 Bh & % £ (provide constant good humor, help
and companionship) , @A — 48 RE L P EBH A B NELE X FHP L., Ho always
willing to share advice and encouragement F-3t Il & B9 /E F .

il
@ Today many people find it difficult to trust their Je A IR B AR ﬁ;— BAEAEAE G T

own opinion and seek balance by gaining objectivity® from EFBEMS T A BERENARRTEL
external® sources. @ This way you devalue® your opinion M. AEMBR TR CH LR, 2T
and show that you are incapable of managing your own REERAZCES AL, ShEnE

life. @ When you are struggling to achieve something B —FEr M, R R B O, S
important you should believe in yourself and be sure that R R R RN, RBEEA TS
your decision is the best. @ You live in your skin, think KRB, BEEROCHRE, AhECHH
your own thoughts, have your own values and make your JE L 5 A 428 wiE

own choices. [559 words ]

WICERSEASN -
Dobjectivity [ iobdzek'trvitr] n. 2 W , % W H: ? ® ZiiE EE
@external [1k'stanol Ja. FMEBHY , FbFHY é Dbe incapable of (JGHES I, AL 1))

@ devalue[ di:'veelju:] v, FEAK - B M (B Hb A7 L B é
), AR éS

FEtERGBEEER,

Oy &t an S 2 ANt ARMER AT A & M A, B T SP3BT R Z M4 . their own opinion Al
external sources JE X L1 . @A R EAMEHETRF X EERKACH IR, RREFROIELEHA
S A4, This way 818 _F AN % ; devalue.incapable HFHEEMBAE . BACHWWAAZH, B MW
HEEALE ., Q@ IEmEHEW N IZMEASHRE BEASHAL. OFURRERIES
i7] should 2 H Z# W . 415 A © (believe in yoursell) , 5 & B © M 3 2 (be sure that your decision is the
best) . @4 LLHEELA] 3L live in your skin, think your own thoughts.have your own values.make your own

choices IR MR . ZZHHE,BE A WA sk — K- ac BB A WA,
Y E REER o - -
Zliifr%ﬁ“d\ﬁx%ﬂxﬂ“” Eﬂ«yuﬁ(_)%ﬁtjcéﬁ]»qﬂ Part B% o A% o A Y 3( HiA 7 A#EHE"?
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B/, 3 S B R A i) R X SR R S A0 A AR B AR . SR A R SO B AR B
FIIX 7 AT 8 R tA 2 Y 5 MRS ) BB A SC B A Ak L R A B TR

(= 2 3 B S 20T, T P2 I BT SO B KR

() BB 45 72 Be ik SRR BOVE £ 5 , 1 AR B 1 /bR R,

41, [ER]ID [HEM@] B =Brg fetih , BURAH FOE F R FE ML b ok — 4 2 00 . Ry
HFEEL,MEERMNEERL WY, 7 W, %EH[D] Most of your fears are unreal b X 4% Bt N &5
B HAETE , fears R BLAR BE1HE X 4, unreal W HEHE not real/. . . a product of thoughts you create. . . is a
choice. .. just the product of our luxuriant imagination % P %%,

42. [ERIE  [FEMR] 5500 B ) 4t E I8 - 3 T8 6 4 45 7l ) 0 ORI A 35 00 IR S8 0 6 124 F
BEJE 38, il LM S TR MR EEBUE W EY R E RO, RFiEH EMEE .20 4T,
EXRABEMEEIFEEEATAOIS,; EEELRAEMAYTHOE, WL MEE EEWE N RKE
MTF”, [E] #%I0 Think about the present moment Bl & X1 1% B & 5 B HESE .

[F#HUIEE ] %[ B] Experience helps you grow ¥ 3 Bt % i weighed down by the past, Value the
present moment, keep the eyes open to see the possibilities N A K &E T (BZ.OR“EH7IFELE
HRO BT TE , B R Ko Ry [R) BN AR B AR A M TR T A,

43. (BRI G  [18MR] % HBE SB48 h AMTIRZE 55 2 76 W ME B g 30 MRS g FoRIKBE B C
EEART, MEHRE ERHOME  EFEMEIFZUA AT, 7 W& [G] There are many things
to be grateful for N A iZ B /NRid,

44, [BRIA [FBB]ENRENREEN . REICERAZILLE., b5 —5 . R
RES I EUE L F BN AN 'R BEHIR LR REREEMA, REHHENL-—Z
& . AT, 3 A] You are not alone 5 & BN AL —, FREX F B AL HWENR .,

45. [H=R]C [H8] BLBREMARF AN REBRMEME A S0 i AT R E WL
X— ik X R ERMKACH LR, RERVGEARIEE AC AL, S IE w82 @ 8. 4] B
MEECHRE, IBREACHAL., Al 1, [CI#ED Pave your own unique path 2 % 4% Bt 3 2 &
LTS , 5 B 7% " managing your own life, believe in yourself, think your own thoughts, have your own
values.make your own choices F# 4 .

[F# U & E ] R Z BRI M A find it difficult to trust their own opinion . show that you are
incapable of managing your own life R & 55 ¥ [F]Don't fear responsibility for your life 24 FE#f5i, {H
BIERKI, ETREEIAEE EmaE s 150, Bt HERR .

Section I Translation

% 3 Y

Y- XEAGST -

ARk B B2 5 M v www. spring. org. uk 2013 4E 6 H — % 8l The Well-travelled Road
Effect: Why Familiar Routes Fly By (B8R - g {7 AR BR 28 D) M 30, SCPR A T “ B (A
7 B0 s 1 A S A BT 7 4 B 1)) A K53k b0 BRASON. 9 A TR . FR T SCEETE B B W AR TE P O B2,
A 5 1, e B R AR IR ), (EL B3R R R T R DR SO SUAE IR 0 s B v L &2 IR Y ) B RE , DA R B
FH ¥ BY B3 .
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Vo REA
I @ Think about driving a route® that’s very familiar. @1t EAFEA—LEEHANR,

could be your commute to work, a trip into town or the way TURALTFHE ARALS $%§$° =
home. @ Whichever it is, you know every twist and turn like the BRMAR At - R T TRT

back of your hand. @ On these sorts of trips it’s easy to lose Y, EAMBEREHREET

concentration on the driving and pay little attention to the B Ry EELANE L, &R A%

passing scenery. @ The consequence is that you perceive® that R A P G B I ML B 40 B4R

the trip has taken less time than it actually has. kR R A L A A BB A
II This is the well-travelled” road effect: people tend to P e

underestimate® the time it takes to travel a familiar route.

RTHERSRASN -

Oroute[ rut ] n. ¥, 18 MO0 A B gé :,\#A@E

@perceive [ pa'sitv] v. &, A é Dknow. . . like the back of one’s hand (¥ «+« -+ 43 B
@well-travelled o, £ 4 W17 6 2L REWH B &, T 0o

PRY b 2PNl é @twist and turnGE | il 1)

@ underestimate[ andar'estimert | v. KA 93

EF—_EXABEfBEEHMRE" @Itﬁ:uiﬁ;ﬁi/‘“;ﬂ%?&ﬁ‘”

F—BNA—MEBEES - REARSREIEPAER B LRE,

&ALl Think about 7 & ¥ A IR % 5 . FF 4 E— K AEH B (a route that’s very familiar) ,
@@ ) &b 75Uk A R X 1 2% B BGR AR BE . 94 ] LA Whichever it is(TGiE WE 1% T8 . J6 18 W6 4% 1% ) TE Al
“F % — AR WA P it 3810 M) a route; your commute to work.a trip into town,the way home
LI K know every twist and turn like the back of your hand W FF5;  4) very familiar, /™ i /R X 3% 4% B 19
RBBE, @A —LHEH, EXFAR B L ARFT SR />, Al these sorts of trips [8] 45 Hf 3C
FIF R BRI 3 3E L F3K lose concentration on Fl pay little attention to JUJ 156 B JF %= 7 33 Ff 2 5% o 2%
K D7 B TE 5it's easy to MIBRIAX ZBHEIE . ©F ERO M4 45 H - R4 58 15 ik & i 16 1 i
[6] b SE PR 348 , Hod you perceive il it actually has JE 8“4 A B VS LRI BRI XT L, taken less
time $d B X LG 45 S . A4S A ERGE AR R[] L SE PR 4G,

E_EHELEAEKRBRENXS H A"

%A Ry kA B, This 9138 & B R 5B , This is . %I B AZEIE R E ., Hd well-travelled road
PER. B BX a route that's very familiar; effect lilfh'é‘ﬁ’t consequence; B 5 Ji E A UL B 2 W Ceffect)
underestimate the time it takes 5 % Bt K /1) you perceive that the trip has taken less time. . . — %, J& 8 2
SHES B0 ) A o TH 2 Ml]%EM%BJﬂE& 1EE1ﬁB?aﬁE’JHTIEJ

Il @ The effect is caused by the way we allocate” A SR W R A Bk A K
R, RATAR R BB, BT R L
FEE,HAMFREFRE, 2B, &M
EARKEREN, B TEREEL2ZE,
Prvilie 13 RAR ik # , X H, AT A8
BET .,

our attention. @ When we travel down a well-known
route, because we don’t have to concentrate much, time
seems to flow more quickly. @ And afterwards, when we
come to think back on it, we can’t remember the journey
well because we didn’t pay much attention to it. @So we

assume” it was shorter. [ 156 words ]
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ATEBRSHEASN -/
Dallocate[ 'eelokeit ] v. 4L, IR E , B 25 % @ ZHIER
@assume [o'sjum] v. B » BT 48 34 98 3 A Sy 5 7R 480 23 (Dthink back( [l 48)

BRI

FZBEN BRI ARE.

AP Bk T MR BB B B FRAT A e i 7 NS 3. The effect [F13§ the well-
travelled road effect; Al 4R & 17 is caused by 5| H H ALK , @ FE @A) B4 ¥ & A1, =4) 8] L When. . .
And afterwards. .. So. .. R “H — 17 E RS B T AL L, o A 5 15 te gk 355 [
MR, B AR EAEBLIICH ANRERE, r Bt St EE T, H9 @4 we don’t have to
concentrate much,@ %] we didn’t pay much attention to it FF i & Ef it’s easy to lose concentration. .. and
pay little attention to. .. I ik 15 1€ , 37 i B A Bt 15 /A) the way we allocate our attention B {& P 1 ; @ 4]
seems to,@H] assume W I & BEK 7] perceive, 14 B2 B 80N J5 “ A N 32 3 WHE” BT 8L,

O
I

N EEASH

1. On these sorts of trips it’s easy to lose concentration on the driving and pay little attention to the

passing scenery.

AW EAER it R EE, FIER, AESAMEE,
[RESH]

On these sorts of trips
A~ 93 48 35 AF 3 R IE
=+ it’s easy to lose concentration on the driving
iR X E£E+HisR 59 FiE RE XM I E £ 351
and (to) pay little attention to the passing scenery.

Aok T tof) RE XA R E 452

[ERFRE]
O it A FAEERX EIE, BFH B E LR, HIE E1EHN to lose concentration. .. (to) pay little
attention. . . » N T AF A TUE L B, 0T DUORBHER B X 308 . i 2 B3 B IRAE 5 e 7,

@ pass — 1Al R A ED, L7, % B A HIAE /I 38 passing 84 scenery, AT AR LT 3CFE K
RRTLE 7 b= AN
2. When we travel down a well-known route, because we don’t have to concentrate much, time seems to

flow more quickly.

A KM R ERE AR R REE

(A& #r]
When 5| SR B EREM A : When  we  travel down a well-known route,
7l 18 £14&F HiE A8 4295 A K E
because 5| & # & B 14X iE M F] : because we don’t have to concentrate much,
5§38 F£1iE iH & #2 &) A 4F K95
FFA: time seems to flow more quickly.
ER=3 iH & K iE
[EEREFRE]

@ travel eabFFAEE UL« 4T i UF 7 2 &, M AL B N change location; move, or proceed® %t i , i
i3 s well-known tH4E# WL 5 “ A1 19, AR BTV Z B8 IE AL R “3GE 197 s down R “WEE , BUE 7, ##2 IR
PUIE 215 29 B AT W 25 5 B LA when 515 59 48 AN DA ) AT &b 34 3% 471 8 AR 24 1 B Bt

@flow & W X AW i sh”, HALIE 250 7] (time seems to flow) iy I Wy 18 &% ; % AE MR 3R & F R &
R I N AR AS HE A D T, v ARG LR SCE R e R BT e A sk,
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3. And afterwards, when we come to think back on it, we can’t remember the journey well because we
didn’t pay much attention to it.

A ) ¥ B e - TR SGIEER (B EDIRIE A R B IE M A
A& 4]
B B 4R 7 : And afterwards, When 5| S HIA EAREM G : when we come to think back on it

- 5153 &  BE+EEXRSY
FFa@: we can’t remember the journey well

EiE “HASH A+ FHEARYTMRARE EiE &) 78 VK E
because 5| S B FEE K EM A : because we didn’t pay much attention to it.
3| F33 £ iE iH &

[EHFE]
come to think back on it H1, come to f&f H & 1k B 3 ik, B A 7] LS5 AL 504 &, it $8MK the
journey, } T 3CE 5 W B R AR FLOA B . MOBANEIE AT E BN ¢ AR R X B R .

Section [V Writing

Part A BEESENIESE

— HHIEE
l. BHABRESY RETXER
%é;&%ﬂ 'fﬁau\%-b& %}I—E"\Ufigm
Write a notice MEE—MNMER, 1R AR ER, SR NELE
call for volunteers BEERNENERERESE. WM e
2.5 RTESBEEMAEEE, T
briefly introduce the camp | MEEENE . ENHFELEN

L o EHNERAWRT I1;
activities . 3. 4 TV‘]%’:‘PJA‘W@»% N4 ﬁ ﬁp}:
host a summer camp for | AN ELR. ELE RS B E5NES BTSN, REIEE N

high school students A, INESERMLEREERS.
2. BHIKER
organize [v. | 214, cooperation ability G 1ERE J7 , practical skills 52 B fE
—EEXEW

Recruitment Announcement

We are looking for some volunteers for the summer camp for high school students. The summer
camp is organized to facilitate high school students’ academic learning and more importantly cultivate their
cooperation ability and practical skills through activities including but not limited to reading salon and
business-starting competition.

Volunteers are required to help organize activities and cope with daily affairs during the summer
camp. Ideal candidates should be patient, active, warm-hearted and responsible. Having relevant
experience is preferred. Anyone interested please contact us by students’ union@abcuniversity. edu. cn or
reach us at 12345678.

Students’ Union
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[(&%Fx]
YR
KMEEREPELSEHRFEIMGERESE., A8ESER N T RS E RS PANSE L%, E
HEMZE MO S ERR D ML ERBAE, X HAFERNER TR ey K%,
BEOREEEWHLNED) A ME A E RN HHF S, BN AN LA O R B A
5. AMREIELE, B4R H 158 T students’ union@ abcuniversity. edu. cn Bt R A1, 8 F & 47T
LG 12345678 Bk R AT,

FHS
[h&EFRIE]
1. facilitate academic learning {ig i#F 2%\ %% >J 5. daily affairs H # 3 45
2. cultivate ability £% 3¢ i 6. ideal candidate FEAE A i
3. including but not limited to £ 3F{H AR [R T 7. relevant experience f %4 5

4. business-starting competition fi] . K F&

[(BRa]
The summer camp is organized to facilitate high school students’ academic learning and more
Fif BB (HBAR#E
importantly cultivate their cooperation ability and practical skills through activities

O 2R

including but not limited to reading salon and business-starting competition.

il R B R W5 1B i activities)

AFRESR:

D% i 1] B4

We will organize the summer camp.

The summer camp aims to improve learning.

The summer camp aims to develop abilities.

The latter purpose is more important.

Activities include reading salon, business-starting competition and so on.

Q% & R BH

We will organize the summer camp to improve learning and more importantly develop abilities
through activities including reading salon, business-starting competition and so on.

(D38 10 22 2 455 1 £ T S U

The summer camp is organized to facilitate high school students’ academic learning and more
importantly cultivate their cooperation ability and practical skills through activities including but not
limited to reading salon and business-starting competition.

[EEiEZ]

WHEREHRPHEANG . BB HHEN R URBETONA ., BB BT RZ R L
Pk & IT

[ Rz AR ]
B BIE TSR SE EEE Z KOS E.
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We are looking for for : is organized to facilitate and more

importantly through activities including but not limited to
are required to help and cope with daily affairs during . Ideal candidates
should be . Having relevant experience is preferred. Anyone interested please contact us by

or reach us at 12345678.

= . 51EiE®E

[(ESEMITFA]
make new friends 45385l & , learn new skills 2 3 #7#7 fE , discover and grow & BLHI K ,
expand one’s horizon FF [F IR 5 ,learn to be independent 24 i 57

[(REBREMERRIE]

L RUBEFEW RS MAEETE

We are seeking for ... to work with us in ... AJEF K- - SFHIT—E K- T1E.

We plan to recruit ...to...FfT R THRIFAEE e o

Since its establishment in A} &, ... has grown to become a leader in ... H M-+ WAL LR, EE4
LA e e 358, 119 45 Al

This position will provide a challenging, stimulating and rewarding career opportunity. 3% 4~ B {7 %
PR PRI PE A A0 B L BRSO AL S .
2. FH M NEENEEEX

To be considered for ..., you will ideally possess ... ZER{F -+ NS & o= T ¥
Candidates for the above position should have ... | WRE{; 95 3E AR iZ B 45w 3
Candidates are expected to ... # B EE A -+ .

. EHBEAMEBKREARX
If you are interested in this position, you can send your resume to . .. 405K %F 12z BR A7 8% HK , 7] DA

K O B 17 D7 B 2 e e .

If needing more details, you can contact ... WIRTEEELZMTTEE IR LIBLFR oo .
M. 5%
T 2 2% BEBURNE BLR)IC 4% JRF B Rk, AT B 1.
Directions:

Suppose your university is going to hold a university sports meeting. Write a notice to
1) briefly introduce the sports meeting, and

2) call for volunteers.

You should write about 100 words on the ANSWER SHEET.

Do not use your name or the name of your university.

[EERIC]

health [n. ] {8 fE athlete/sportsman [n. ] B3 5
coach [n. | # 4% lodgment [n. ] %5
arrange accommodation & HE & 15 keep. . . in order 4E L7
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Part B ERETREAEMELGIER

— HERRE
L A ERNE, BB RS
eI 2 Bl X K i Y
i | RO R RN R R o AL At
7 69 IF S At BEFEME| S8 B T
BAE 200 | Ra K A TR Tz | Brag =g, | S

ST
S 20% | CEERE THEE RN ANz — | e AR e e w2
AL, 3t b IF

HAEALMOERE TETIF LML | 5 o e p g | CARATFHT AR
Fe 4 W — 2 20%. M, XMETEREY

oAb 20% | A — eI 1L B HEsr s

HreEALy 402

2. B 5 iR
5 £ %8 ;chart [n. | 3 . have a dinner B4, traveling [n. | 338 . New Year’s gift HiEALY
1 B0 € €297 : spring festival F17 , spending [n. ] 4£%% .JF ¥ ,interpersonal communication A R 22 £

—MBEEXEN

The chart reflects the Spring Festival spending types and their respective proportions. Chinese
people’s money is mainly used for three purposes during the Spring Festival: traveling, New Year’s gift
giving and having dinners with friends or relatives. They account for 80% of total spending.

Most spending is used to maintain or facilitate interpersonal relationship. This finding is not
strange, since the Spring Festival is a Chinese traditional festival for family reunion. Developing
relationship is beneficial and necessary for a person’s fulfillment and investing on people we love is sweet
and happy.

However, we should not go to extremes. In China, there are many people fond of appearing
extraordinary and hating to be known as weaker and poorer. They use handsome money to blindly pursue
pride. Such intention causes huge waste of money and imposes heavy economic burden on people
involved. The pride gotten by squandering money is transient and can only be a topic for gossip soon
forgotten by others. Therefore, we should think rationally before opening our purses. We should
remember it is happiness that is the main concern.

[&EFEFEX]

FRARIL T YIRS 2R AN [ LB 7R AR b R R R =R L S R4
ARSI A RSB . BT T AR SR 8004 .

Y K Z BT LRGSR R, ETEVETEEROZERB M H, XN EKHAA
A, RIBAFRE RIS — A N BRI 5 M i FE R AT M A B b H R Bl =246 10 .

ER TR AT REE m b . P L AR 2 NE R B R L 3 IR BIA R b i A S8 55 . AT 48 KA
M ER 25T BB SR F . SORE M B B T A Bk R TR B, I C AR T UL IR PR IR . FEHE R
BRI AS 0 T TR A FURR A O — A /R A AR PR A R . R, FRAT A ST O AL T, B K B
PR, WA ZICAE R A R IRAT R TR T A
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[ZE&iAIC]

1. fulfillment [n. ] &8
2. extraordinary [a. | #8 M
3. handsome [a. ] KEH
4. blindly [ad.] & HH#h

5. intention [n. | B &

[ IR ]
1. respective proportions %5 H i Lt 6

2. account for [

3. facilitate interpersonal relationship & J& A

TP FS

4. family reunion % &£ A [#

(&)

© o0 NN O

5
6
7.
8

. squander [v. ] &

. transient [a. | HEH W

. rationally [ad. ] BiPEH
.concern [n. ] HEMFH

. invest on & ¥
. g0 to extremes FE [f] H ¥
pursue pride 18 3K TH +
. impose heavy economic burden on 4 «++++

¥ U0 T A 2 5 a4

1. Chinese people’s money is mainly used for three purposes during the Spring Festival:

Eif B Bhig i

CH AR

[CERTE'S =)

traveling, New Year’s gift giving and having dinners with friends or relatives.

I 51 f 5] 57 15 il B 134 B purposes

AFRELR:
O% i 4]

Chinese people use their money during the Spring Festival.

They do it for three purposes.

The three purposes include traveling, giving gift to others and having dinners with others.

@& i A

Chinese people use their money f[or three purposes including traveling, giving gift to others and

having dinners with others.

Year’s gift giving and having dinners with friends or relatives,

(D)1 2 32 5 4 e D S J%

Chinese people’s money is mainly used for three purposes during the Spring Festival: traveling. New

RARFAXRER:

PR EBAE BAE T BB IF 30 2% 1, 3 MR A I S, PRLHORE LR e O ) T i

2 In China , there are

many people

fond of appearing extraordinary  and

(i G R 38

there be/) %

hating to be known as weaker and poorer.

54

(BAE ) J5 B 2 1)

AFHETRE:

O i & 247

People like to be great.
People don’t like to be weak.

People don’t like to be poor.

O & Ja B2 )



There are many such people in China.

Q% & Ha

There are many people in China, who like to be great and don’t like to be weak and poor.

(1 T 35 35 K5 B 4 o 3 SRk

In China, there are many people fond of appearing extraordinary and hating to be known as weaker
and poorer.

SRR W =

R 4B i 40 0 O B T R B b IR R B ) i R A R S B 1 N BLTE A S RS
L, A AERAE I E

3. The pride gotten by squandering money is transient and can only be a topic for gossip
FiE (i %4316 J5 B 2 1) 31 A2

soon forgotten by others.

(i 2 50 i J B 2 )

AFRETRE:

DF H faj # 4]

People use money to get the pride.

Such pride doesn’t last for a long time.

Such pride can only be talked by others.

Such pride will be forgotten soon.

OF Sg k)

People use money to get the pride which doesn’t last for a long time and can only be talked and soon
forgotten by others.

(1 10 22 35 K5 1 44 1 52 SR

The pride gotten by squandering money is transient and can only be a topic for gossip soon forgotten
by others.
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The chart reflects spending types and their respective proportions. money is
mainly used for purposes:: [A {3 1% f# B 6 Bl purposes. They account for % of total
spending.



Most spending is used to . This finding is not strange, since : is beneficial

and necessary for a person’s fulfillment and investing on is sweet and happy.

However, we should not go to extremes. In China, there are many people . They use
handsome money to blindly pursue . Such intention causes huge waste of money and imposes
heavy economic burden on people involved. gotten by squandering money is transient and can
only be a topic for gossip soon forgotten by others. Therefore, we should think rationally before

opening our purses. We should remember it is that is the main concern.
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1. The Spring Festival is the most important festival for the Chinese people and is when all family
members get together, just like Christmas in the West. All people living away from home go back,
making about half a month from the Spring Festival the busiest time for transportation systems.
Airports, railway stations and long-distance bus stations are crowded with home returnees. % 7 &t 1% 74
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2. People attach great importance to Spring Festival Eve. At that time, all family members eat
dinner together. The meal is more luxurious than usual. Dishes such as chicken, fish and bean curd
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cannot be excluded, for in Chinese, their pronunciations, respectively “ji 3 “yu” and “doufu”, mean
auspiciousness, abundance and richness. AfTAE® BEMEES . KA MR NS — R EE, XHRL
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Directions:
Write an essay based on the following chart. In your writing, your should
1) interpret the chart, and
2) give your comment,
You should write about 150 words on the ANSWER SHEET.
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